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FY2001-2002 APPROPRIATIONS REQUEST FOR OPERATIONS 

UNRESTRICTED FUNDS SUMMARY 

University of Missouri System 

STATE 
DECISION APPROPRIATED NON-STATE TOTAL 

ITEM NUMBER FUNDS FUNDS FUNDS 

FY2000-2001 EXPENDITURE BASE (Core) $442,027,843 $498,997,724 $941,025,567 

RECURRING INCREASE REQUESTED: 
Inflation 1 $22,800,000 $15,709,978 $38,509,978 
Core Decision Items 2 30,374,820 0 30,374,820 
Mission Enhancement 3 20,000,000 0 20,000,000 

Total Recurring Increase Requested $73,174,820 $15,709,978 $88,884,798 

TOTAL RECURRING FY2001-2002 $515,202,663 $514,707,702 $1,029,910,365 

NON-RECURRING INCREASE REQUESTED: 
Core Decision Items $856,900 $0 $856,900 

Total Non-Recurring Increase Requested $856,900 $0 $856,900 

TOTAL FY2001-2002 $516,059,563 $514,707,702 $1,030,767,265 



PROGRAM EXPENDITURE AND REVENUE SUMMARY 

FORM 1 

Department: Higher Education University of Missouri Submitted by: Manuel Pacheco, President 

Core 
FY1999 FY2000 FY2001 Decision Mission FY2002 
Actual Estimated Budget FY2002 Core Inflation Items Enhancement Request 

Unrestricted ­
1.0 Instruction: 

1.1 





PROGRAM EXPENDITURE AND REVENUE SUMMARY 

FORM 1 

Department: Higher Education University of Missouri Submitted by: Manuel Pacheco, President 

Core 
FY1999 FY2000 FY2001 Decision Mission FY2002 
Actual Estimated Budget FY2002 Core Inflation Items Enhancement Request

7.0 Operation & Maintenance of 
Physical Plant: 

7.1 General Physical Plant $16,709,158 $17,953,052 $30,701,562 $30,701,562 $1,113,917 $722,371 $0 $32,537,850 
7.2 Fuel & Utilities 23,084,170 24,542,865 33,051,630 33,051,630 1,199,183 



PROGRAM EXPENDITURES AND REVENUE SUMMARY  

UNRESTRICTED CURRENT FUNDS, EDUCATIONAL AND GENERAL  
FORM 1 

Higher Education - University of Missouri System 

FY1999 FY2000 FY2001 FY2002 FY2002 
Actual Estimated Budget Core Request 

UNRESTRICTED EDUCATIONAL 
AND GENERAL REVENUE 

Student Fees Except Extension Fees $261,011,433 $274,379,447 $280,886,460 $280,886,460 $290,500,000 
Student Fees - Ext. Credit & Non-Credit 26,697,973 23,817,292 24,095,312 24,095,312 24,700,000 
Federal Appropriations 15,150,162 15,260,922 15,058,497 15,058,497 14,960,000 
State Appropriations 384,504,060 407,294,219 442,027,843 442,027,843 516,059,563 
Private Gifts, Grants & Contracts 543,419 313,840 410,000 410,000 420,000 
Recovery of Indirect Costs 23,361,357 24,152,514 24,855,255 24,855,255 25,000,000 
Endowment Income 541,885 2,459,526 2,609,700 2,609,700 2,667,000 
Investment Income 10,619,323 16,126,667 12,928,314 12,928,314 13,034,000 
Sales & Services of Educational Activities 100,908,254 105,754,946 112,532,143 112,532,143 117,500,000 
Other Sources 29,857,189 28,835,475 25,622,043 25,622,043 25,926,702 

TOTAL UNRESTRICTED REVENUES $853,195,055 $898,394,848 $941,025,567 $941,025,567 $1,030,767,265 



PROGRAM EXPENDITURE AND REVENUE SUMMARY  

RESTRICTED CURRENT FUNDS, EDUCATIONAL AND GENERAL  
FORM 2 

Higher Education - University of Missouri System 

FY 1999 FY 2000 FY 2001 FY 2002
 ACTUAL ESTIMATED  BUDGET REQUEST 

RESTRICTED EDUCATIONAL AND GENERAL 
EXPENDITURES AND TRANSFERS: 

Instruction $29,976,120 $33,384,111 $33,864,000 $35,196,000 
Research 83,234,421 90,535,286 93,203,471 97,316,210 
Public Service 74,446,375 87,060,318 58,977,000 61,214,000 
Academic Support 4,296,542 4,371,416 5,377,000 5,590,000 
Student Services 2,554,952 2,132,371 1,209,000 1,253,000 
Institutional Support 2,439,217 2,585,568 2,511,000 2,606,000 
Operation & Maintenance of Plant 210,802 



PERSONAL SERVICE AND EXPENSE AND EQUIPMENT DETAIL 

FORM 3 

Department: Higher Education-Unrestricted 
University of Missouri 
Total Unrestricted 

FY2000 Estimated Exp. FY2001 Budget FY2002 Core Inflation Core Decision Items Mission Enhancement FY2002 Total Request 



PERSONAL SERVICE AND EXPENSE AND EQUIPMENT DETAIL 

FORM 3 

Department: Higher Education-Unrestricted 
University of Missouri 
Instruction 

FY2000 Estimated Exp. FY2001 Budget FY2002 Core Inflation Core Decision Items Mission Enhancement FY2002 Total Request 
FTE Amount FTE Amount FTE Amount Amount FTE Amount FTE Amount FTE Amount 

Personal Service: 

Professor 646.3 $75,200,878 628.5 $80,643,374 628.5 $80,643,374 $3,225,735 0.0 $3,010,000 14.2 $1,397,850 642.7 $88,276,959 
Associate Professor 636.4 57,105,070 643.4 61,103,288 643.4 61,103,288 2,444,132 0.7 2,923,258 25.0 2,057,383 669.1 68,528,061 
Assistant Professor 626.8 49,290,822 656.7 52,370,626 656.7 52,370,626 2,094,825 13.5 1,914,430 75.0 4,199,867 745.2 60,579,748 
Instructor 168.0 8,455,656 150.5 9,006,408 150.5 9,006,408 360,256 0.0 0 0.0 0 150.5 9,366,664 
Miscellaneous Instruction 1,012.9 33,617,126 1,049.5 36,017,349 1,049.5 36,017,349 1,440,694 7.0 125,495 18.0 572,500 1,074.5 38,156,038 
Exec., Admin. & Managerial 171.0 12,625,913 169.8 13,485,369 169.8 13,485,369 539,415 0.4 29,574 0.0 0 170.2 14,054,358 
Professional 465.4 16,689,497 463.0 17,775,744 463.0 17,775,744 711,030 1.5 962,907 0.5 15,833 465.0 19,465,514 
Technical 278.1 6,473,259 274.3 6,933,000 274.3 6,933,000 277,320 0.0 258,000 0.5 16,030 274.8 7,484,350 
Office 701.3 15,233,620 676.8 16,237,589 676.8 16,237,589 649,504 3.8 1,523,125 0.0 0 680.6 18,410,218 
Crafts & Trades 14.8 439,463 14.8 472,191 14.8 472,191 18,888 0.0 0 0.0 0 14.8 491,079 
Service 67.1 1,138,359 79.1 1,212,462 79.1 1,212,462 48,498 0.0 0 0.0 0 79.1 1,260,960

 Subtotal Salaries & Wages 4,788.1 $276,269,663 4,806.4 $295,257,400 4,806.4 $295,257,400 $11,810,297 26.9 $10,746,789 133.2 $8,259,463 4,966.5 $326,073,949 

Staff Benefits $46,649,703 $51,470,466 $51,470,466 $3,834,550 $2,231,698 $2,092,073 $59,628,787 
Total Personal Service 4,788.1 $322,919,366 4,806.4 $346,727,866 4,806.4 $346,727,866 $15,644,847 26.9 $12,978,487 133.2 $10,351,536 4,966.5 $385,702,736 

Expense and Equipment: 

Fuel and Utilities $16,208 $27,093 $27,093 $812 $0 $0 $27,905 
Maintenance and Repair 213,920 307,859 307,859 9,235 0 0 317,094 
Library Acquisitions 0 0 0 0 102,266 0 102,266 
Equipment 6,232,557 9,962,934 9,962,934 298,888 309,280 937,770 11,508,872 
Other 39,474,193 59,433,628 59,433,628 1,783,010 11,182,567 1,093,042 73,492,247 
Total Expense and Equipment $45,936,878 $69,731,514 $69,731,514 $2,091,945 $11,594,113 0.0 $2,030,812 $85,448,384 

Total Recurring Request 4,788.1 $368,856,244 4,806.4 $416,459,380 4,806.4 $416,459,380 $17,736,792 26.9 $24,572,600 133.2 $12,382,348 4,966.5 $471,151,120 

Non Recurring 
Equipment $856,900 856,900 

Grand Total 4,788.1 368,856,244 















P E R S O N A L  S E R V I C E  A N D  E X P E N S E  A N D  E Q U I P M E N T  D E T A I L  

F O R M  3  

Department: Higher Education-Unrestricted U n i v e r s i t y  o f  M i s s o u r i  S c h o l a r s h i p s  a n d  F e l l o w s h i p s  

F Y 2 0 0 4  E s t i m a t e d  E x p .  F Y 2 0 0 1  B u d g e t  

F Y 2 0 0 2  C o e  fInflationf C o e  f D e c i s i o n f I t e m s  MissionfEnhancement FY2002 Total Request 

FTE Amount 

FTE Amount 

FTE Amount Amount 

FTE Amount 

FTE Amount 

FTE Amount 

Personal Service: 

P r o f e s s o r  

. 6 0  $ 0  

. 6 0  $ 0  

. 6 0  $ 0  $ 0  

. 6 0  $ 0  

. 6 0  $ 0  

. 6 0  $ 0  Associate Professor 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  .  

. 6 0  .  

. 6 0  .  

Assistant Professor 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  .  

. 6 0  .  

. 6 0  .  

Instructor 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  .  

. 6 0  .  

. 6 0  .  

Miscellaneous Instruction 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  .  

. 6 0  .  

. 6 0  .  

Exec., Admin. & Managerial 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  .  

. 6 0  .  

. 6 0  .  

Professional 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  .  

. 6 0  .  

. 6 0  .  

Technical 

. 6 0  .  

. 6 0  .  

. 6 0  .  .  

. 6 0  

. 

.60 . 

.60 . Office 

.60 . 

.60 . 

.60 . . 

.60 . 

.60 . 

.60 . Crafts & Trades 

.60 . 

.60 . 

.60 . . 

.60 . 

.60 . 

.60 . Service 

.60 . 

.60 . 

.60 . . 

.60 . 

.60 . 

.60 . Subtotal Salaries & Wages .60 $0 .60 $0 .60 $0 $0 .60 $0 .60 $0 .60 $0 Staff Benefits 
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UNRESTRICTED EDUCATIONAL AND GENERAL  

CORE BUDGET REQUEST ANALYSIS  
FORM 4  

Department: Higher Education – Unrestricted 
Level 2: University of Missouri System 

I. MISSION STATEMENT (Approved by the University of Missouri Board of Curators in July, 1997) 

University of Missouri 
The mission of the University of Missouri, as a land-grant university and Missouri’s only public research and doctoral-level institution, is to discover, 
disseminate, apply, and preserve knowledge. It thereby stimulates learning by its students, and lifelong learning by Missouri citizens, and advances the health 
and well-being and the intellectual, cultural, social, and economic interests of the people of Missouri, the nation, and the world. 

The University of Missouri consists of five major organizational component units, including the University of Missouri-Columbia, the University of Missouri-
Kansas City, the University of Missouri-Rolla, the University of Missouri-St. Louis, and University Outreach and Extension. The specific missions of each of 
these components are as follows: 

University of Missouri-Columbia 
As the state’s original and largest land-grant university, the University of Missouri-Columbia has as its mission creativity and the discovery, preservation, 
application and dissemination of knowledge on behalf of the people of Missouri, the nation, and the world. 

The comprehensive nature of the campus, coupled with a faculty committed to teaching and research, generates a unique synergy that involves undergraduate, 
graduate and professional school students in a learning community and scholarly processes, thus preparing them for success in a global environment. 

Faculty interact with students at all levels, in and out of the classroom, to mentor and exemplify learning, the pursuit of inquiry, and responsible service for the 
common good, all of which contribute to a productive and educated citizenry. Focused activities include strengthening health and agricultural productivity 
through the life sciences; research on economic, educational and social issues; and applying research and new technologies to Missouri’s needs. 

University of Missouri-Kansas City 
The University of Missouri-Kansas City provides instruction, research, and community service for continuous state and regional progress. It is the only 
university in western Missouri offering graduate and professional study at the highest academic level. 



 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 

UMKC’s programming focuses on three areas: visual and performing arts, health sciences, and urban affairs (academic programs such as law, business and 
education important to urban communities) from model undergraduate education to graduate and professional study. With emphasis on graduate and 
professional study, including an innovative Interdisciplinary Ph.D. program, UMKC prepares scholars for the challenges of the 21st century. 

In partnership with the Kansas City community and its educational institutions, UMKC is active in the region’s economic and cultural development. UMKC 
also provides lifelong learning, including graduate and non-credit classes for business, education, and government, through its video network. 

University of Missouri-Rolla 
The University of Missouri-Rolla has a major responsibility for meeting Missouri’s needs for engineering education. UMR offers residential programs with an 
emphasis on leadership development that include a full range of engineering and science degrees and complementary liberal arts degrees and programs. 

UMR conducts research to advance knowledge, to provide essential support for graduate education, and to enhance undergraduate education. There is spec e1;rtineering eduv0.0254 Tw 93.923- 0 Td ( Td (emphasis on leaderch to adv remucarppocatmanu</BBurncludinfrastruBBurprogeoteon hnicalto enhenviro throneeering d science degreEMC  /P <</MCID 4 >>BD5  0.0195 Tc 82.0254 Tw 9 -2.4T*conducforisear regionic and cupment that i 21st cstd non)Tj0186 Tc -0.0327 Tw -0.0w 241.231aduatento grahe Kansastof se)Ti 21st cteohnologyupment tedgh its videch to an hams with EMC  /P <</MCID 4 >>BD6  /TT1 1 Tf 0.0044 Tc 0.0313 Tw 10.5 0 0 10.5 108 432.75 Tm ( )Tj /sity of Missouri---



 
   
  

 
 

  
 

  

  

 
 

 
 

 
 

 
 

 

II. DESCRIPTION 

The University of Missouri was founded in 1839 as the first state university west of the Mississippi River. With passage of the Morrill Act by Congress in 
1862, the University became a land-grant institution.  The University includes four campuses, University Outreach and Extension, and a University-wide 
administrative unit. All instructional and research programs are conducted on the campuses, while system administration provides support and administrative 
services. University Outreach and Extension disseminates information regarding the outcomes of instruction and research to the general public. The campuses 
are headed by Chancellors, who report to the President. The President is responsible to the Board of Curators, which is the University's governing body 
appointed by the Governor and confirmed by the Senate. 

The Columbia campus offers academic programs  through 19 schools and colleges.  In fall 1999, the total enrollment was 22,930, with 5,119 of this number 
enrolled in graduate and professional programs. At that time, the full-time teaching and research staff numbered 2,542. In 1999-00 the campus granted 5,317 
degrees. The Kansas City campus offers academic programs through 11 schools and colleges.  Its fall 1999 total enrollment was 11,518, which included 

 f u l l
 fulltime terees. In 1999-42



III. PERFORMANCE AND ACTIVITY MEASURES 

HEADCOUNT ENROLLMENT 

On Campus and Residence Center, On Schedule, Fall Term 
Undergraduate: 
Freshmen and Sophomores  
Juniors and Seniors  
Non-degree  

Subtotal 

First Professional 

Graduate: 
Masters & Educ. Spec.  
Doctoral  
Non-degree  

Subtotal 

On Campus Total 

Off Campus Total 

Grand Total (On and Off Campus Enrollment) 

FTE ENROLLMENT 

On Campus and Residence Center, On Schedule, Fall Term 
Undergraduate 
First Professional 
Graduate 

Total 

FTE OUT-OF-STATE ENROLLMENT 
% OUT-OF-STATE ENROLLMENT 

FY2000 

14,952 
20,833 

1,305 
37,090 

2,683 

6,851 
2,777 

715 
10,343 

50,116 

4,641 

54,757 

FY2000 

30,568 
2,653 
5,431 

38,652 

7,233 
19% 

FY2001 FY2002 

15,000 
20,900 

1,309 
37,210 

15,238 
21,232 

1,330
37,800 

2,702 2,702 

6,865 
2,783 

716 
10,364 

6,933 
2,810 

724
10,467 

50,276 50,969 

5,656 5,901 

55,932 56,870 

FY2001 FY2002 

30,631 
2,691 
5,341 

38,663 

31,122 
2,691 
5,395

39,208 

7,235 
19% 

7,337 
19% 



 

            
            
          

               
            
          

III. PERFORMANCE AND ACTIVITY MEASURES 

FISCAL YEAR STUDENT CREDIT HOURS 

On Campus and Residence Center, On and Off Schedule 
Undergraduate 
First Professional 
Graduate 

Total 

Off Campus Total 

Grand Total 

DEGREES & OTHER FORMAL AWARDS CONFERRED 

Bachelors 
First Professional 
Masters * 
Doctorates 

Total 

* Includes Graduate Diploma-certificate, Masters, and Specialists. 

ADMISSIONS OFFICE ACTIVITY FOR FALL TERM (on and off cE 8.16 0 0 8.16  Diploma-certificate, Masters, and Specia2 0.72 re offc9MISSIONS OFFICE ACTIVIM.2 0.72 re f 417 14 >>BDC  q 72.72 315.12 4679]1r72  AfDC  /TT0ldule 







III. PERFORMANCE AND ACTIVITY MEASURES 

LIBRARY BUDGET DETAILS 

FY2000 FY2001 Cost to Continue Percent Program Total 
Estimated Budget FY2002 Change Improvement FY2002 

Salaries $11,731,459 $12,990,057 $519,602 4% $56,000 $13,565,659 
Benefits 2,417,507 2,574,867 191,828 7% 12,290 2,778,985 

Total Compensation $14,148,966 $15,564,924 $711,430 5% $68,290 $16,344,644 

Acquisitions $10,598,806 $9,513,182 $285,395 3% $1,266,910 $11,065,487 
Other E&E 4,520,464 4,676,811 140,302 3% 600,000 5,417,113 

Total E&E $15,119,270 $14,189,993 $425,697 3% $1,866,910 $16,482,600 





                                                                    
                               
                                      

III. PERFORMANCE AND ACTIVITY MEASURES 

DETAIL OF FY2001 GROSS SQUARE FOOTAGE CHANGE 
Annualized 

Gross Sq. Months In FY2002 Gross 
Footage FY2002 Sq. Footage 

Name of Project or Space Modification Increase or Change is Increase or 
Decrease in Effect Decrease 

Educational and General 

Cornell Hall (UMC) 153,423 6 76,712 Cornell Hall (UMC c/TT03Ha4 c/TT03Ha4irginia Gar69 T(Police6.3 Tw 36.383 0 Td (653,423 )Tj 088 10.741 14,ang6 

76,713 653,423 

76,712 353,423 

7 6 , 7 1 3  6 5 3 , 4 2 3  

7 6 , 7 1 6  U M C  c / T T 0 3 H a 4  c / T T 0 3 H a 4 D a u g h t e r s d i f i  - 0 r i t y 3  T H o n o r s / M u s i c / O t h e r s 6 . 3  T w  S L 6 . 3 8 3  0  T d  ( 6 5 3 , 4 2 3  ) T j  0 8 8  1 0 . 7 4 1  8 2 , 6 n g 6  

7 6 , 7 1 6  2MC c/TT03Ha4�.037TIVITYHYSICAL PLANT6 
in E55Educat7Tj 11j 0.0061 Tc -0.0092uaCID0.0069 - in E55Educat4 



PIII. 



 
 
 
 
 
 
 
 
 
 
 
 
 

 Core Decision Items  



 
 

 
 

 
 

   
    
    

  
  

 
 

  
 

 
 

  
 

 
 

  
 

  
   

       
 
      

     
 

  
 

 
 

 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCTIONAL AND GENERAL  
FORM 5  

Department: Higher Education-Unrestricted 
Level 2 University of Missouri System 
Level 3 All Programs 
Decision Item Name: Inflation Adjustment to Core Budget: $38,509,978 
Decision Item Rank: 1 

I. PURPOSE AND CRITERIAL FOR INCLUSION IN REQUEST 

The University of Missouri will require inflationary adjustments for each of its several programs in order to continue its operations in 2001-2002 at the 
same level of service as in 2000-2001. 

II. DESCRIPTION 

The request includes a total increase of 4.0% to offset the effects of inflation on the University’s core budget. The increase consists of a 4.0% 
adjustment in salary, 7.45% in related benefit costs, and 3.0% in expense and equipment. The total inflationary request for state funds is $22,800,000. 

III. COST EXPLAINATION 

Inflation on Salaries @ 4.0% + Related Benefits @ 7.45% 
Inflation on Expense and Equipment @ 3.0%
Total Inflation 

$30,190,038 
8,319,940 

$38,509,978 

From State Appropriations 
From Non-State Sources

$22,800,000 
15,709,978 

IV. EVALUATION OF OUTCOMES 

Inflationary adjustment to the University’s core budget will permit the continuation of educational, research, and outreach programs at current service 
levels. 





Program Improvement Item: 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service

 Subtotal Salaries & Wages 

Staff Benefits 
Total Personal Service 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment 
Other 
Total Expense and Equipment 

Grand Total 

Institutional Support 
FTE Amount 

$14,551 
16,604 
15,074 

106 
18,812 

903,883 
729,651 

78,810 
506,180 
188,899 
249,189 

0.0 $2,721,759 

$1,071,642 
0.0 $3,793,401 

$91,190 
9,554 
3,602 

32,968 
(652,975) 

($515,661) 

0.0 $3,277,740 

Operation & Maint. Of Plant Scholarships & Fellowships 
FTE Amount FTE Amount 

$0 $0 
256 0 

0 0 
21 0 

414 0 
163,074 0 
174,454 0 

48,086 0 
55,038 0 0 

$ 9 5 S p a n  < < / M C I D  1 5  > > 2  1 7 6  0 . 0 1 3 4  T C I D  1 5 6 1 . 7 3 j  E M C   / S p a n  < < / M C I D  1 5  > > 2  1 7 6 9 D  4 8  > > B D C   0  T c  1 7 . 2 3 3  0  T d  ( 0  ) T j  E d  ( 3 0 T D  < < / M C I D  4 7  > > B D C   0 . 7 D C   0 . 0 0 2 4  T c  - 1 7  0  T d  ( 0  ) T j  E 0 A O  1 7 . 2 3 3  0  T d  ( 0  7 5 C   / T D  < < / M C I D  4 4  > > B D C   o w s h i p s  ) T 5 C 7 2 2 , 1 4 5 S p a n  < < / M C I D  1 5  > > 2  1 7 7 < < / M C I D  2 3  > >   / T H   ( 2 2 T d  ( 0  ) 2 , 1 6 4  > > T D  < < / M C I D  4 5  > > B D C   0 . 7 3   0  T c  1 7 . 2 3 3  0  0  - 1 ( 0  ) T j  E M C   / T D  < 0 D  9 0 7 , 8 7 2 6 1  T w  1 4 . 0 9 1  O  1 7 . 2 9 > B 7 - 1 . 2 6 7  T d   ( 2 5 6  ) T j  E M C 2 , 1 6 4  > > T D  < < / M C I D  4 5 T d  0 . 0 . 0 0 7 7  1 6  > > B D C   0 . 0 0 3 3  T c 1 9 0  ) T j  . 5  0  T d  ( $ 3 , 2 7 7 , 7 4 0  ) T j  1  O  1 7 . 2 9 > B 7 M C I D  1 7  > > B D C   0  - 2 . 5 3 3  T D  ( $ 1  ( $ 2 0   / T D  < < / M C I D  4 5  > > B D C   0 . 7 7 1 6  > > B D C   0 . 0 0 3 3  T . 0 0 1 4  ) T j  E M C  , 2 7 7 , 7 4 0  ) T j  1  O  1 7 . 2 9 > B 7 8 C I D  1 7  > > B D C   0  - 2 . 5 3 3  T D  ( $ 1 2 , 1 6 4  > > T D  < < / M C I D  4 E M C   / S p a n 7 9 D  4 8  > > B D C   8 1 B D C   1 M C   / T H  < < / M  T c . 8 8  > > B D C   - 0 . 0 T o t a l D  < < / M C I D  4 E M C   / S p a n 8 C   0  T c  1 7 . 2  6 . 0 9 1  - 3 5  0  T  T d  ( A m o u n t  ) T j  E M C   / T D  E M C   / T H  < < / M C I D  2 8 1 5 8 1 5 . 9 6 7  - 1 . 2  0  0  7 . 2  3 8 5 . 9 2  4 3 4 . 6 4  T m  ( $ 0  ) T j  / T H  < < / M C I D  2 8 2 1 6  > > B D C   0 . 0 0 3 3  T  1 4 . 9 6 7  0  T d 5 4 3 . 6 T j  E M C   / T D  3 , 2 7 7 , 7 4 0  ) T j  E T H  < < / M C I D  2 8 3   0  T c  1 7 . 2 3 3  0  0  . 5 3 3  T D  ( $ 1  ( 5 M C  6 4 3 7 7 , 7 4 0  ) T j  E T H  < < / M C I D  2 8 4 1 6  > > B D C   0 . 0 0 3 3  T c 4 1 6 7  T c  - 4 . 9 3 3  3 , 2 7 7 , 7 4 0  ) T j  E T H  < < / M C I D  2 8 5 < / M C I D  2 3  > >   / T H  5 T d  ( 0  ) 2 , 6 9 9 , 3 8 9 7 7 , 7 4 0  ) T j  E T H  < < / M C I D  2 8 6 1 6  > > B D C   0 . 0 0 3 3  T c 6 7  T c  - 4 . 9 3 3  3 , 2 7 7 , 7 4 0  



 
 

 
 

 
 

   
    
   



Program Improvement Item: New Buildings 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Public Service 

FTE Amount 
Operation & Maint. Of Plant 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
3.7 

15.4 

$0 
0 
0 
0 
0 
0 
0 
0 
0 

130,708 
323,535 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
3.7 

15.4 

$0 
0 
0 
0 
0 
0 
0 
0 
0 

130,708 
323,535

 Subtotal Salaries & Wages 0.0 $0 0.0 $0 0.0 $0 19.1 $454,243 19.1 $454,243 

Staff Benefits 
Total Personal Service 0.0 

$0 
$0 0.0 

$0 
$0 0.0 

$0 
$0 19.1 

$106,519 
$560,762 19.1 

$106,519 
$560,762 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment 
Other 
Total Expense and Equipment 

$0 
0 
0 
0 
0 

$0 

$0 
0 
0 
0 
0 

$0 

$0 
0 
0 
0 
0 

$0 

$685,527 
594,322 

0 
0 

161,609 
$1,441,458 

$685,527 
594,322 

0 
0 

161,609 
$1,441,458 

Grand Total 0.0 $0 0.0 $0 0.0 $0 19.1 $2,002,220 19.1 $2,002,220 





 
 

 
 

 
 

 
 

 
 

 
 
 

  
 

 
 

 
 

 
  

UMKC School of Medicine 

The UMKC School of Medicine, like so many medical schools across the country, is experiencing decreases or is anticipating losses in traditional 
streams of revenue to support medical education. Revenues from affiliated teaching hospitals and physician practice plans, which have been an 
important source of support, are declining. The decrease in anticipated revenue severely affects the ability of UMKC to provide quality medical 
education at a reasonable price. Therefore, UMKC is requesting $6,100,000 in state support to offset anticipated shortfalls in revenue directly supporting 
medical education. 

UMSL School of Optometry and Barnes College of Nursing 

UMSL is continually challenged to provide financially affordable access to optometry education. Of the 17 schools and colleges of optometry in the 
U.S., nine are public institutions. Among the nine public universities, students attending the UMSL School of Optometry pay the highest student fees. 
Despite constant efforts to control costs, UMSL is faced with severe competitive challenges from other public universities offering optometry education 
to provide affordable access. This problem is exacerbated by the relatively low state funding for the program, compared to other public institutions. 



 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

School of Medicine faculty members lead MU in research awards each year, accounting for one third of the campus’ total awards for FY 1999. The 
successes of faculty in basic research programs are, in fact, central to MU’s continued ranking as a Carnegie Research I university. The presence on the 
Columbia campus of a thriving medical school in combination with colleges of veterinary medicine and agriculture make exciting research and 



 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

The request also includes $6.0 million in additional State funding to assist with the non-faculty salaries and operating expenses of the School. At 
present, the University general operating funds available to the School of Medicine for these expenses covers only a fraction of the actual costs of 
operating the School. The clinical practice revenue has for many years covered these instructional support costs; and, increasingly, these expenditures 
have had to come from fund balances that are not being replenished. 

UMKC School of Medicine 

The UMKC School of Medicine provides a six-year, baccalaureate-M.D. curriculum that is focused on developing a well-rounded physician trained in 
an environment that integrates patient care with basic sciences and liberal arts.  Student applicants to the program are admitted directly after graduation 
from high school and enroll in course work delivered by the schools of Medicine, Biological Sciences, and the College of Arts and Sciences. Thirty-
three percent of UMKC alumni practice in the state, often in under-served areas. 

The School of Medicine has nine affiliated teaching hospitals and collaborates with a major physician’s group, including Truman Medical Center, 
Hospital Hill Health Services Corporation, Children’s Mercy Hospital, the Western Missouri Mental Health Center, Saint Luke’s Hospital, Baptist 
Medical Center, Menorah Medical Center, Research Medical Center, and Trinity Lutheran Hospital, to obtain clinical training for medical students.  The 
University contracts with these organizations for clinical teaching faculties in the various medical specialties. Contracting for these services cost 
approximately $7.6 million in fiscal year 2000. 

UMKC’s Medical School has three primary sources of funding:  (1) affiliated partners (hospitals and the physician practice plan); (2) student fees; and 
(3) state appropriations. Unfortunately, changes in affiliated partners have resulted in serious under-funding of the School.  Historically the bulk of 
revenues have come from medical practice plan earnings from hospital affiliates. In fiscal year 1998-99, revenues from affiliated hospitals and medical 
practice plans contributed slightly over two-thirds (70%) of the total revenues for faculty support.  This figure compares to the national average for 
public medical schools of approximately 47%. This high dependency on hospital and practice revenues, in turn, places the medical school at extreme 
financial risk. Practice plan revenues alone are projected to decline 5 to 6 percent, because of an increasing gap between medical charges and 
reimbursement for Medicare and Medicaid patients. Furthermore, changes in health care markets and health care financing will continue to decrease the 
flow of revenue from affiliates and thus pose further threats to the financial integrity of the medical school.  The high dependency on patient-based 
income and the lack of state funding has been noted by the Liaison Committee on Medical Education (the accrediting body for medical education) as a 
condition that demands prompt attention, if the quality and financial accessibility of the program is to be maintained. 

Finally, the medical school is extraordinarily dependent on student fees. Approximately 14% of the medical school’s total operating revenues are 
derived from student fees, compared to 3% for other public medical schools. In addition, these fees are nearly twice the national average. 

The current financial stress experienced by the School of Medicine is directly affecting the quality of instruction provided and the level of training for 
medical residents. Currently, 13 of the school’s 130 budgeted contractual faculty positions are unfilled. In addition, the salaries offered by the School 
of Medicine are budgete



 
 

 
 

 
 



 
 



 
  

 
 
     

     



 
 

  
  
  
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

UMKC Medical School funding expected results: 

1. Increase in need-based scholarships. 
2. Improved quality of instruction. 
3. Continuation of purchased teaching contracts at equitable rates for services provided. 
4. Reduction of revenue dependence on patient revenue for operating support. 



Program Improvement Item: Health Science Education 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Public Service 

FTE Amount 
Scholarships & Fellowships 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

$3,010,000 
2,870,000 
1,120,000 

0 
0 
0 

903,000 
258,000 

1,419,000 
0 
0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$3,010,000 
2,870,000 
1,120,000 

0 
0 
0 

903,000 
258,000 

1,419,000 
0 
0

 Subtotal Salaries & Wages 0.0 $9,580,000 0.0 $0 0.0 $0 N/A $0 0.0 $9,580,000 

Staff Benefits 
Total Personal Service 0.0 

$1,940,000 
$11,520,000 0.0 

$0 

0 Tw 7.44 0 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

$0 
0 
0 $9,580,0008

N/A 
$0 $9,589i,oo0,00.0- 92629.041 1 Tf.t88 Td ($0  BT /TT1 1 Tf 0.0145 Tc 0 Tw 7.44$0 )Tj 0.516 -1TD 2($0  BT /TT1 1 Tf 0.0145 Tc 0 Tw.134 Ti,T>BDC  0.0161 Tw.581 Td (d ($0 )Tj 0.516 -1.M($9,589i,oo0hEMC  /TD <</MCID 20 >>BDC  -0.0014 Tc 0.0095 Tw -84.452 -2.516 Td ( Subtotal Salaries & Wages )Tj EMC  /TD <</MCID 21 >>BDC  0.0134 Tc 0 Tw 18.226 0 675)T >>EMC  /TD <</MCID 35 >>BDC  Q BT /T /TD <<1.M($9,589i45 Tc 0 T1 1 Tf 0.0134 T850 Tw 7.23 0 0 C  /T18.2C  /T.12962970/TD <Expense and Equipment /TT1 1 Tf -0.0003 Tc 0.0433 Tw 7.44 0 0 7.44 73.68 450 Tw 7.0T > 0 7.44 217.2 291.12 Tm 50-1TTD <Fuel and Utiliti>BDC  0.68 40 Tw 7.0i,o 0  0 TMaintenance and RepairDC  0134 T460 Tw 7.127o 0  0 TLibrary AcquisitionsDC  0134 11,000 )Tj  0 TEquipment /TT134 T24 Tc  0 TOther2 >>BDC  Q q 198 06 8.1538 8.16 re W n BT /TT1 1 Tf 0.0134 Tc 0 Tw 7.14 2 0 7.44 217.2 291.12 Tm 04452 -2.5T EMC Expense and Equipment /TT1 j 0.516 -1.M($9,589i40 )Tj ET q 225.12 289.4 >>BDC  Q BT0T q 225.12 275)0 )T50-1TTD <c 6.194 12.581 Td (0.0 )Tj T* (0.0 )Tj T>BDC  -0.0014 Tc 0.0095 Tw 18 T* (258,000 )T  -0.00.0Tc 0.0095 Tw 10,72576 289.44 96 8.16 re W06 8.1/TT1 1 Tf 0.0134 Tc 7.44 0 0 7.44 324.96 291.12 Tm (0.0 )Tj ET 04452 -2.5$10,90535 >>BDC  Q BT /TT1 1 Tf 0.014 0 

0 0 



 
 

 
 

 
 

   
    
    

   
  

 
 

  
 

 

 
 

 

 
 

 
 
 

  
 

 
 
 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education Unrestricted 
Level 2 University of Missouri System 
Level 3 All Programs 
Decision Item Name: Developing Ne w Partnerships to Provide Greater Access 
Decision Item Rank: 4 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

The University of Missouri – St. Louis seeks to increase educational opportunities for the 2.5 million people in the St. Louis region by further 
integrating its academic programs with those offered at other local public higher education institutions. UMSL, along with its proposed partners, 
believes this proposal represents the most effective and economical model for expanding access in the state. 

UMSL submits this cooperative education proposal with Harris -Stowe State College, St. Louis Community College – Meramec, East Central 
Community College, Mineral Area Community College, St. Charles County Community College and Jefferson College. The collective goals are to 
provide minorities with more educational leadership opportunities in education and to offer baccalaureate completion and masters-level educational 
programs in the fast-growing counties which surround St. Louis. 

This proposal builds upon the successful residence centers UMSL previously has established at St. Charles County Community College and Jefferson 
College. This proposal seeks to enhance these centers and to replicate their success elsewhere. This proposal requires $2,147,600 of recurring funds and 
$856,900 of one-time funds. 

II. DESCRIPTION 

The University of Missouri – St. Louis is the region’s only public research university with a range of undergraduate, graduate and professional 
programs. Thus, UMSL has made a special commitment to developing meaningful partnerships among public educational and cultural institutions and 
in improving the region's quality of life. Its relations with two- and four-year colleges and universities in the region have helped promote seamless 
educational opportunities for residents of the greater St. Louis metropolitan area. This proposal enhances those opportunities by adding programs and 
institutions to UMSL’s cooperative educational plan. 



 

 
 

 
  

 
  

 
  

 
  

 
  

 
  

 
  

 
  

The Harris-Stowe Initiative: Minority Leadership 

St. Louis regional leaders have asked UMSL and Harris -Stowe to develop programs specifically to prepare PreK-12 school administrators with the 
insights necessary to meet the complex challenges represented in the urban area. This call to action stems, in part, from a March 1998 study by the 
Cooperating School Districts of Greater St. Louis that indicates between 40 to 50 percent of current administrators in the school districts represented by 
the Cooperating School District will retire in the next five years. A second finding was that the applicant pool--particularly and especially among 
minority groups--continues to decline as fewer and fewer educators aspire to educational leadership positions in PreK-12 schools. 

In response UMSL and Harris -Stowe are proposing to establish the Urban Leaders Project.  This project brings together key faculty and administrators 
from Harris -Stowe State College and the UMSL College of Education to form a Partnership Team to administer the project. Other appropriate 
individuals will be added as the program evolves, depending on the needs of the program participants.  It is expected that faculty mentors will be 
assigned to each student and that students and mentors will meet a minimum of twice per semester. 

Both institutions will work together to develop marketing materials to solicit applicants to the Urban Leaders Project.  The Partnership Team will work 
to ensure that program participants are provided with all appropriate advising materials. The program will lead to the completion of a master’s degree 
from UM-St. Louis in Educational Leadership and in the completion of the requirements for certification as a PreK-12 principal in the state of Missouri.  
Each cohort group for the masters program will consist of 15-20 individuals recruited for the Fall Semester 2001 through 2005.  The composition of 
each cohort group will be finalized no later than July 15 of each year. The program will also complement the professional development of existing 
PreK-12 school administrators and the cohort groups by providing a variety of non-credit seminars on current issues and concerns unique to the St. 
Louis region. It is anticipated that an additional 20 practicing school administrators will participate in the seminar series each year. 

Eligible students  will need to meet the normal requirements for admission to the masters degree program in Education at UM-St. Louis. The Dean of the 
UM-St. Louis Graduate School may grant provisional admission for those not meeting any one of the admission requirements, but who meet all other 
requirements. 

The first 12 semester hours of coursework (four courses) will be taught on the campus of Harris -Stowe by UMSL faculty.  Eligible Harris -Stowe State 
College faculty will be allowed to teach as adjunct faculty in the College of Education at UMSL.  The noncredit seminars will primarily utilize 
community leaders as resource speakers under the direction of UMSL faculty. 

Following completion of the 12 semester hours of course work offered on the campus of Harris -Stowe State College, the students enrolled in a cohort 
group will complete the remaining requirements for the masters degree in Educational Leadership on the campus of UM-St. Louis. 

The East Central and Mineral Area College Proposal: New Residence Centers 

UMSL began offering academic programs at East Central Community College and Mineral Area College in Fall 1999. Recently, community leaders in 
Franklin and St. Francois counties have asked that UMSL establish residence centers at these institutions to provide their residents with the same 
opportunities UMSL is providing to citizens living near its residence centers in St. Charles and Jefferson counties. These residence centers were 
established in 1994 and 1995, following approval from the Curators of the University of Missouri and the state Coordinating Board for Higher 
Education. 



 
  

 
  

 
  

 
 

 
  

 
  
  

 
 

 
 

 
 

The proposal specifically seeks to expand current academic offerings and to pursue activities that might lead to an application for Residence Center 
status. 

UME .r/ehas conduct 





 
  

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

IV.  EVALUATION OF OUTCOMES 

The Harris-Stowe Initiative 

By the end of the fifth year of the new program, 35 teachers from the metropolitan area will have completed the 12-hour course sequence offered at 
Harris -Stowe. 

By the end of the fifth year of the program, 50 teachers enrolled in the 12-hour course sequence offered at Harris -Stowe will also have participated in at 
least six (6) noncredit seminars. 

By the end of the fifth year of the program, 50 teachers from the metropolitan area who are not enrolled in the 12-hour course sequence offered at 
Harris -Stowe will have participated in at least two of the noncredit seminars. 

By the end of the fifth year of the program, 15 of the teachers who have Stoweastca





Program Improvement Item: Developing New Partnerships to Provide Greater Access 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Public Service 

FTE Amount 

Aca6 
Aca84FT79



 
 

 
 

 
   

    
    

  
  

 
 

  
 

 
 
 

  
 

 
 

 
 

 

NEW DECISION ITEM REQUEST 

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education Unrestricted 
Level 2 University of Missouri System 
Level 3 All Programs 
Decision Item Name: Integrating Technology into the Curriculum 
Decision Item Rank: 5 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

The first goal of the strategic plan of the University of Missouri is to develop a learner-centered environment that promotes the improvement of learning 
and personal development of students at all levels. The purpose of this request is to provide funds to each campus and the University System to increase 
student learning by creating new learning environments utilizing emerging technologies and to complete a system-wide e-mail project.  The e-mail 
portion of the request was started three years ago with one-time funding for the University of Missouri System, for all the campuses faculty and staff.  
This request would provide the necessary hardware, software, and training for a common e-mail system that includes students. 

II. DESCRIPTION 

This initiative would fund the following improvements: networks; a single university-wide e-mail system; desktops in classrooms, labs and offices; 
updated projection and other learning equipment; and developing technology for improved learning. Funds would be used to replace equipment on a 3 
to 4 year cycle, and to support personnel including instructional design, educational technology, graphic arts, programming, and technical support.  A 
common e-mail system will allow a common directory, the delivery of reliable and timely e-mail creating synergies and efficiencies while reducing the 
cost of providing the service. These improvements will increase the University’s ability to share documents without unnecessary steps.  

This decision item requests recurring funds totaling $8,600,000, of which $8,000,000 will be allocated on a three year cycle with $2,700,000 allocated 
the first two years and $2,600,000 being allocated the third year to cover classroom improvements.  The funds would be divided with fifty percent or 
$4,000,000, for equipment and fifty percent, $4,000,000, for personnel support costs. The remaining $600,000 will be used to complete a single e-mail 
system as well as provide mailboxes for 70,000 students, faculty and staff at an approximate cost of $8.50 per mailbox each year. 
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NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education-Unrestricted 
Level 2: University of Missouri System 
Level 3: All Programs 
Decision Item Name: Mission Enhancement UMC –Interdisciplinary Graduate, Professional and Research Programs in the Social and 

Behavioral Sciences: $2,250,000 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

UMC requests continuing funding to build on the program strengths identified in its interdisciplinary graduate professional and research program 
initiative. Specifically, the funding will be used to strengthen the interdisciplinary research and graduate teaching initiatives begun in the areas of 
public policy, gerontology, health behaviors, and dispute/conflict resolution. New initiatives will: 1) provide additional resources to the Missouri 
Institute of Public Policy, which is designed to serve the state of Missouri and provide policy expertise and graduate training to impact local and 
national problems, 2) enhance the study of policy, research, and personal implications of bioethics, and 3) strengthen selected graduate programs in 
the social and behaviors sciences in core areas, building on shared resources where possible. The goal of these initiatives will be to further 
strengthen participating departments with interdisciplinary initiatives while incorporating a variety of additional units and faculty to bring greater 
focus, knowledge, perspective, and application to teaching and research in the enhancement areas. These initiatives will position the University of 
Missouri-Columbia as a leading center of expertise in enhanced areas, bringing prominence and reputation to the programs involved.  Research 
funding in the enhanced areas will increase as will the quality of students.  The provision of programs, graduates, services and state-of-the-art 
research related to these initiatives will improve the quality of life of all Missourians and global citizens as well. 

II. DESCRIPTION 

UMC plans to continue to enhance social and behavioral science research and graduate programs in selected interdisciplinary areas so as to improve 
the quality of life for Missouri’s citizens by: 

·  Adding additional teaching and research positions to support research and graduate program excellence in areas related to: 
Public Policy 
Gerontology 
Bioethics/Biotechnology 
Dispute and Conflict Resolution 
Agriculture Resource Management 



 

 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
  

 
 

     

    

                   

    

  

    

         



 

 

  
 

 
 

 
 

 
  
  
  
  
  
  
    

 

IV. EVALUATION OF OUTCOMES 

The total research funding to UMC in the area of enhancement in Social and Behavioral Sciences will double in the next ten years from 4.2 million 
in FY1998. 

The number of graduate students in the areas to be enhanced will double in the next ten years from 25 in FY1998. 

The following Social and Behavioral Science programs will improve their national rankings from levels noted below: 
· Psychology program ranked 67th out of 185 programs in the 1995 National Research Council rankings. 
· Nursing graduate programs ranked 64th out of 358 programs by 1998 US News and World Report. 
· Nursing undergraduate programs ranked 34th out of 524 programs by 1998 Gorman Report. 
· Public Administration ranked 48th out of 248 by 1998 US News and World Report. 
· Family and Community Medicine ranked 2nd out of 124 programs by 1999 US Ne ws and World Report. 
· Law School Dispute Resolution Program will continue to be ranked 1st out of 174 programs by 1999 US News and World Report. 
· School of Journalism ranked in top five for all programs by 1998 US News and World Report. 



Program Improvement Item: UMC Enhancing Social & Behavioral Sciences (Quality of Life) 

FTE Amount 
Instruction 

FTE Amount 
Public Service 

FTE Amount 
Academic Support 

FTE Amount 
Scholarships & Fellowships 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

2.0 
3.0 

14.0 

$200,000 
270,000 
868,000 

2.0 $85,000 

1.0 $30,000 

N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

2.0 
3.0 

14.0 
0.0 
0.0 
1.0 
0.0 
2.0 
0.0 
0.0 
0.0 

$200,000 
270,000 
868,000 

0 
0 

30,000 
0 

85,000 
0 
0 
0

 Subtotal Salaries & Wages 19.0 $1,338,000 2.0 $85,000 1.0 $30,000 N/A $0 22.0 $1,453,000 

Staff Benefits 
Total Personal Service 19.0 

$400,000 
$1,738,000 2.0 

$23,000 
$108,000 1.0 

$12,000 
$42,000 

N/A 
N/A 

$0 
$0 22.0 

$435,000 
$1,888,000 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment 
Other 
Total Expense and Equipment 

$150,000 
$150,000 

$8,000 
$8,000 

$4,000 
$4,000 

$200,000 
$200,000 

$0 
0 
0 
0 

362,000 
$362,000 

Grand Total 19.0 $1,888,000 2.0 $116,000 1.0 $46,000 0.0 $200,000 22.0 $2,250,000 



  

 

 

 
 

 
 

 
 
 

   
    
    

 
 

 
 

  
 

 
 
 

  
 

 
 
  

 
 

 
 

 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education-Unrestricted 
Level 2: University of Missouri System 
Level 3: All Programs 
Decision Item Name: Mission Enhancement UMC –Interdisciplinary Graduate, Professional and Research Programs in Global and 

Information Access Technologies: $950,000 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

UMC requests continuing funding to build on the program strengths identified in the Global and Information Access initiative. Specifically, the 
funding will be used to strengthen interdisciplinary research and graduate teaching initiatives begun in the areas of Informatics, network analysis, 
global access, computational mathematics, and electronic outreach. The global and statewide implications of these and other new technologies 
and their applications will be central to both the research and graduate study focus. The goal of the further enhancement of these initiatives is to 
create areas of interdisciplinary and disciplinary excellence within UMC, to improve the reputation and quality of UMC programs, to provide stellar 
opportunities to students in the enhanced areas, to increase research funding, and to provide expanded outreach and service to the state as a result of 
these initiatives.  

II. DESCRIPTION 

UMC plans to continue to enhance interdisciplinary research and graduate programs related to the application of new and global technologies. 
Further focus on the application of global technologies will build new career opportunities for students, benefit the citizens of the state of Missouri, 
and realize positive research outcomes for the university. 

·  The reputation and stature of UMC will be enhanced by continuing to develop areas of excellence in: 
Health and bio-informatics and their applications 
Networked learning, including distance learning, web-based technologies, and other learning systems 
Computational mathematics and encryption applications 
Electronic commerce including its design, use, and implications 
Graduate and doctoral students will be prepared to teach, research, and apply the new technologies to the benefit of the citizens of the state, 
nation and world. 
Networked learning initiatives will have implications for UMC outreach to the state as well as for improved instruction for on-campus students. 



 

 

 
 

 
 

 
 

 
 
 

  
 

 
     

    Tj 12.692 0 1d538    Tj 12.692 0 1d538   

    

 Tj 12.692 0 1d538     Tj 12.692 0 1d538   
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The following Social and Behavioral Science programs will improve their national rankings from levels noted below: 
· Mathematics ranked 94.5 out of 139 programs in the 1995 National Research Council Rankings. 
· Business ranked 48th out of 350 programs by 1998 US News and World Report. 
· Textile and Apparel Management ranked 3rd by the Clothing and Textile Research Journal 1994. 
· School of Journalism ranked top five in all areas by 1998 US News and World Report. 



Program Improvement Item: UMC Global Information Access 



 

 

 
 

 
 

 
 
 

   
    
    

 
 

 
 

  
 

 
 
 

  
 

 

  
  
  
 

 
  
  
  

 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department:  Higher Education-Unrestricted 
Level 2:  University of Missouri System 
Level 3:  All Programs 
Decision Item Name:  Mission Enhancement UMC – Enhancing Connections among Graduate Programs, Research, and the Undergraduate 

Experience: $1,550,000 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

UMC requests funding to continue to improve the graduate and undergraduate experience through the infusion of additional teaching faculty into 
the general education program and the reassignment of graduate teaching assistants to research assistant positions. The selective addition of faculty 
members to enrich the general education of undergraduates will simultaneously add intellectual capital to move the selected departments toward 
national recognition and acclaim. The goal of the additional positions will be to achieve a critical mass that allows the greatest impact on both 
students and program reputations. Graduate students will benefit by the opportunity to engage in more research as well as the opportunity to study 
in more prominent departments with more accomplished faculty members. 

II. DESCRIPTION 

This funding request seeks to continue the improvements begun in FY1999 to simultaneously enhance the quality of UMC’s educational programs 
for both undergraduate and graduate students. Specifically, this funding will be used to: 

·  Provide full-time faculty to reduce the reliance on graduate teaching assistants. 
·  Enhance the productivity and reputation of departments and areas receiving additional faculty. 
·  Strengthen programs and opportunities for high ability students with research, mentoring, and internships. 
·  Enrich undergraduate opportunities in general education with small enrollment sophomore seminars, residential college experiences, and the 

Honors College. 
·  Build on the global focus of the g lobal information access mission enhancement initiative. 
·  Improve the teaching of ethical issues coincident with increased focus on biotechnology and bioethics. 
·  Enhance selected departments that are poised to move up in the national rankings. 



 



Program Improvement Item: UMC Connections 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Academic Support 

FTE Amount 
Scholarships & Fellowships 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

1.0 
2.0 

12.0 

$100,000 
140,000 
600,000 

1.0 
1.0 

$30,000 
30,000 

N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

1.0 
2.0 

12.0 
0.0 
0.0 
0.0 
1.0 
1.0 
0.0 
0.0 
0.0 

$100,000 
140,000 
600,000 

0 
0 
0 

30,000 
30,000 

0 
0 
0

 Subtotal Salaries & Wages 15.0 $840,000 0.0 $0 2.0 $60,000 N/A $0 17.0 $900,000 

Staff Benefits 
Total Personal Service 15.0 

$240,000 
$1,080,000 0.0 

$0 
$0 2.0 

$20,000 
$80,000 

N/A 
N/A 

$0 
$0 

0.0 
17.0 

$260,000 
$1,160,000 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment 
Other 
Total Expense and Equipment 

$14,000 
120,000 

$134,000 $0 
$6,000 
$6,000 

$250,000 
$250,000 

$0 
0 
0 

14,000 
376,000 

$390,000 

Grand Total 15.0 $1,214,000 0.0 $0 2.0 $86,000 0.0 $250,000 17.0 $1,550,000 



 

 

 
 

 
 

 
 
 

   
    
    

 
 

 
 

  
 

 
 
 

  
 

 
  
  
  

 

 
 

 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department:  Higher Education-Unrestricted 
Level 2:  HUnived ( 610 0 12 72.L(HUnived ( 610 0 12 1 Tf)Tj /T1_0 11)Tjystemc 0.0484 Tw -19.231 -4.154 Td (Level 2:)Tj /T1_0 1 Tnived 3 )Tj /TT1 1 Tf 03016NERALHUnived036 2:HUnived ( 610 All Programsc 0.0484 Tw -19.231 -5.154 Td (Le10l 2:)Tj 09_0 1 Tnived 3 )Tj -28.3Decisj 0 ItemcName016NERALHUnived075 2:HUnived ( 610 T1_0j 0 Enhancef 0. U84 )Tj EMC3 -4.c 1 Tf 34j /TT0 1 Tf–



 

 

 
 

 
  

 
 

     
     

     
     

     
     

     
     

     
     

     
 

  
 

  
 

 
 

 
 

 
    
   
   
   
   
   
   

The appropriations request riar5.75 108 



 Program Improvement Item: UMC Life Sciences 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Academic Support 

FTE Amount 
Scholarships & Fellowships 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

3.0 
9.0 

24.0 

$350,000 
800,000 

1,400,000 

2.0 
4.0 

$70,000 
140,000 

N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 

3.0 
9.0 

24.0 
0.0 
0.0 
0.0 
2.0 
4.0 
0.0 
0.0 
0.0 

$350,000 
800,000 

1,400,000 
0 
0 
0 

70,000 
140,000 

0 
0 
0

 Subtotal Salaries & Wages 36.0 $2,550,000 0.0 $0 6.0 $210,000 N/A $0 42.0 $2,760,000 

Staff Benefits 
Total Personal Service 36.0 

$750,000 
$3,300,000 0.0 

$0 
$0 6.0 

$60,000 
$270,000 

N/A 
N/A 

$0 
$0 



 

 

 
 

 
 

 
 

   
    
    

 
 

 
 

  
 

 
 
 

  
 

 
 
 

 
 
 

  
 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department:  Higher Education-Unrestricted 
Level 2:  University of Missouri System 
Level 3:  All Programs 
Decision Item Name:  Mission Enhancement UMKC – Enhance Graduate Education and Research: Strengthen Leadership in Interdisciplinary 

Graduate Education and Research: $845,400 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

The University of Missouri-Kansas City (UMKC) offers an innovative, interdisciplinary Ph.D. program and promotes interdisciplinary cooperation 
campus wide. UMKC’s program focus of interdisciplinary graduate education and research builds upon the institution’s strategic planning, which 
includes the goals of attaining Carnegie Foundation Research II status and strengthening programs within reach of national eminence by 2005. 

II. DESCRIPTION 

For fiscal year 2001-2002, UMKC is requesting mission enhancement funding of $845,400 to continue to strengthen its research capabilities and to 
improve its graduate infrastructure. Two major initiatives are encompassed in this request. 

·  To become a Research II University. This will require aggressive and proactive approaches to increasing the number and quality of research 
proposals. Funds are needed to enhance E&E for proposal development and for travel to funding agencies and organizations. Support is also 
needed to promote faculty development through travel grants that will enable the faculty to share their research findings with other professional 
colleagues throughout the country. In addition, enhancements are needed in state-of-the-art instrumentation in order to be competitive in 
attracting research grants in the sciences and for matching sources for application to federal agencies, private foundations, or to match 
departmental funds. 

·  UMKC intends to further develop its distinctive interdisciplinary graduate education and move toward national recognition. To achieve this 
goal will require the recruitment and retention of top-quality graduate students. To be competitive in the graduate education market, UMKC 
must (1) offer competitive graduate stipends commensurate with other Research II institutions, (2) provide graduate scholarships and 
fellowships for meritorious students, and (3) support doctoral dissertation research to ensure candidate completion in a timely manner.  



 

 

  



Program Improvement Item: UMKC Education Programs and Research: Strengthen Leadership in Interdisciplinary Graduate Education and Research 

Instruction Research Public Service Scholarships & Fellowships Total 
FTE Amount FTE Amount FTE Amount FTE Amount FTE Amount 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction $125,000 $125,000 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service

 Subtotal Salaries & Wages 0.0 $125,000 0.0 $0 0.0 $0 0.0 $0 0.0 $125,000 

Staff Benefits $0 $0 $0 $0 $0 
Total Personal Service 0.0 $125,000 0.0 $0 0.0 $0 $0 0.0 $125,000 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment $60,000 $60,000 
Other 159,070 $501,330 660,400 
Total Expense and Equipment $219,070 $0 $501,330 $720,400 

Grand Total 0.0 $125,000 0.0 $219,070 0.0 $0 0.0 $501,330 0.0 $845,400 



 

 

 
 

 
 

 
 

   
    
    

 
 

 
 

  
 

 

 
 
 

  
 

 
 
 

 
 
 

 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  



 

 

 
  

 
 

     
  

 





 

 

 
 

 
 

 
 

     
       
       

  
 
 

  
 

 
  
  
  

 
 

  
 

 
 

 
 
  

 
 

 
 

 
 
 

 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education 
Level 2: University of Missouri System 
Level 3: All Programs 
Decision Item Name: Mission Enhancement UMKC – Graduation Education and Research: Strengthen Selected Academic Units:  $2,119,400 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

UMKC’s program focus on graduate education and research builds upon its strategic plan, which includes the following goals through 2005: 
(1) extend its innovative interdisciplinary doctorate emphasis, 
(2) expand interdisciplinary, interagency, and intercampus collaborative research opportunities, and 
(3) strengthen programs within reach of national eminence. 

II. DESCRIPTION 

For FY2002, the University is requesting $2,119,400 to enhance undergraduate education, graduate education, and research in select academic units 
at UMKC. The specific initiatives and academic units involved include the following: 

Strengthen Leadership in Biology and Health Sciences: $969,000 

·  Biological Sciences: enhancements proposed include emphasis on two emerging areas: structural biology and molecular genetics, now 
recognized as core elements of UMKC’s future role in the Life Sciences initiative for Kansas City. Funding of these enhancements will provide 
resources for 3.0 FTE faculty, and position UMKC for leadership in gene therapies, molecular medicine, environmental remediation, 
computational biology, and molecular diagnostics. 

·  Nursing: enhancement funding will provide for 2.0 FTE faculty in nursing and strengthen the B.S.N. (Generic) programs. The School of 
Nursing serves an important role in meeting UMKC’s mission in health sciences education. Funding for FY2002 will help strengthen that role. 

·  Pharmacy: enhancements in pharmacy will fund 2.0 FTE faculty and strengthen the research infrastructure of the unit and expand the services 
of the Drug Information Center. 



 

 

 
 

 
 

 
 

 
 



 

 

  
 

     
     

                  
     

             
     

     
     

     
     

     
 

  
 
 

  
 

 
 

 
 

 
 

 

III. COST EXPLAINIATION 

PCS FTE Compensation E&E Total 
Instruction 16.5 $1,278,400 $841,000 $2,119,400 
Research Research 



Program Improvement Item: UMKC Education Programs and Research: Strengthen Selected Academic Units 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Public Service 

FTE Amount 
Academic Support 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service

5.0 
10.0 

1.0 

0.5 

$42,850 
380,483 
603,667 

22,500 

15,833 

5.0 
10.0 

1.0 

0.5 

$42,850 
380,483 
603,667 

22,500 

15,833 

Subtotal Salaries & Wages 16.5 $1,065,333 0.0 $0 0.0 $0 0.0 $0 16.5 $1,065,333 

Staff Benefits 
Total Personal Service 16.5 

$213,067 
$1,278,400 0.0 

$0 
$0 0.0 

$0 
$0 0.0 

$0 
$0 16.5 

$213,067 
$1,278,400 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment 
Other 
Total Expense and Equipment 

$742,000 
99,000 

$841,000 $0 $0 $0 

$742,000 
99,000 

$841,000 

Grand Total 16.5 $2,119,400 0.0 $0 0.0 $0 0.0 $0 16.5 $2,119,400 



 

 

 
 

 
 

 
 

     
       
       

  
 
 

  
 

 
 
 

  
 

 
 

 

 
 

 

NEW DECISION ITEM REQUEST 

UNRESTRICTED EDUCATIONAL AND GENERAL 
FORM 5 

Department: Higher Education 
Level 2: University of Missouri System 
Level 3: All Programs 
Decision Item Name: Mission Enhancement UMR - Research And Educational Programs Focused On Missouri’s Needs:  $1,795,200 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

The University of Missouri-Rolla’s mission blends two complementary themes: research to support Missouri’s economic development and 
education of the state’s future leaders in engineering and science.  These two themes are reflected in the areas for which enhanced funding is 
requested: infrastructure research and engineering, manufacturing research and engineering, materials research and engineering, environmental 
research and engineering, geotechnical research and engineering, instructional technology, and support for campus-wide research and graduate 
studies. 

II. DESCRIPTION 

Infrastructure Engineering and Science: $376,600 

Information infrastructure is becoming the major factor in our economy. The education of students to meet these growing needs and the 
development of technology to keep our nation a leader is critical. Projections by the Bureau of Labor Statistics indicate that computing engineering 



 

 

 

 

 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

Manufacturing Engineering and Science: $291,000 

Although the service and information industries have grown dramatically and fueled our economy, our standard of living ultimately depends on the 
ability to produce goods. We began to invest funds in manufacturing programs long before the beginning of our mission enhancement program in 



 

 

 

 

 
 

 

 
 

 
 

 
 

 
 

 
  
 

 
  

 
 

 
 

 

Geotechnical Engineering and Science: $175,100 

A new faculty position in non-explosive rock fragmentation will be established.  UMR has developed an international position in the cutting and 
fragmentation of rock, particularly with the use of high-pressure waterjet cutting, both alone and in assistance with mechanical tools.  The effort is 
currently focused on smaller scale rock fragmentation and related more to mining and civil construction. By bringing in another faculty member to 
work in the group it is anticipated that the team can expand into areas which are now not part of the regular effort. This is particularly true in regard 
to shallow ground tunneling and in deeper petroleum well drilling, where there is a significant research potential and ultimate business market, 
which is not now being addressed. The individual hired will thus integrate into a broad range of existing faculty activity in several disciplines, as 
well as strengthening the UMR team both in existing and also in newly developing areas. 

A new post-doctoral position in Geotechnology will be funded.  The ability of a post-doctoral fellow to immediately strengthen a team in 
developing a new area of funding provides a relatively rapid and effective means for supporting new areas of geotechnical research.  The first such 
appointment at UMR is anticipated to be in the field of explosives engineering, where UMR has one of only two major research programs of this 
type in the country.  Current interest in the program (developed as an undergraduate emphasis area) lies across a broad range of outside interests. 
This goes from helping develop the technology to remove rocket motor propellant from the Russian missiles in Ukraine, through developing high 
flux densities through explosive driven devices, to using soybean oil as a replacement for fuel oil. The immediate support provided by a post­
doctoral fellow will also make it easier to respond to new research initiatives in the field of Geotechnology as they occur, whether in the areas of 
earthquake hazard analysis or in the movement of utilities into the underground. 

New funds will help establish undergraduate intern positions. The Rock Mechanics and Explosives Research Center has a long tradition of 
integrating students into the research process. This will build upon that pattern and broaden and strengthen an environment in which students can 
have practical experiences to complement their academic instruction working with some of the top faculty in their fields. 



        

 

 

 
 

  
 

 
     

     
     

     
       

     
     

     
     

     
     

 
   

 
 

  
 

 
 

   
  

    

   
   

    
    

    
    

    
  
 
 
 

III. COST EXPLANATION 

RECURRING FUNDS 
PCS FTE Compensation E&E Total 

Instruction 4.0 $ 290,396 $ 216,352 $ 506,748 
Research 12.7  710,417  471,506 1,181,923 
Public Service 
Academic Support 2.0  106,529  106,529 
Student Services 
Institutional Support 
Operation & Maintenance of Plant 
Scholarships & Fellowships 

Total Improvements 18.7 $1,107,342 $ 687,858 $1,795,200 

From State Appropriations  $ 1,795,200 

IV. EVALUATION OF OUTCOMES 

1.  Each rate dollar invested in graduate students, E&E and research efforts of faculty will result within two years in an annual additional dollar 
from externally funded grants & contracts. 

Grant & Contract Research Expenditures 

Baseline  FY1998 Improvement & Baseline FY1999 Change 

Infrastructure* $1,266,928 $1,604,533  $337,605 
Manufacturing* 1,240,433 1,278,006  37,573 
Materials** 3,962,016 4,010,787 
Environmental** 1,044,550 1,285,141 
Geotechnical** 1,546,071 1,637,019 
Other Areas 1,848,054 3,179,941 
Total G&C Res Exp $10,908,052 $12,995,427 



 

 

  
 

 

 
    

  

      
      

      
      

      
      

      
      
  

      
      

      
      

      
      

      
  

 
 

  
  

 
  

 
    

       
       
       
       

 
 
 

2. The number of students involved in research will increase. 



 



Program Improvement Item: UMR - Research & Educational Programs Focused on Missouri's Needs 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Public Service 

FTE 

Instruction 



 

 

 
 

 
 

 
 

     



 

 

 
  

 
 

     
     

     
     

     
     

     
     

     
     

     
 

   
   
 

  
 

 

  

  

  

  

 

III. COST EXPLANATION 

RECURRING FUNDS 
PCS FTE Compensation E&E Total 

Instruction 
Research 
Public Service 1.5 $ 125,000 $ 53,700 $178,700 
Academic Support 
Student Services 
Institutional Support 
Operation & Maintenance of Plant 
Scholarships & Fellowships 

Total Improvements 1.5 $125,000 $53,700 $178,700 

From State Appropriations  $178,700 

VI. EVALUATION OF OUTCOMES 

The number of industrial contracts will increase. These contacts include, but are not limited to:  

a) advice in manufacturing processes,  

b) audits of energy efficiency,  

c) guidance to small industry regarding new processes and materials and  

d) development of joint research activities.  







 

 

 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 

 
 
 
 
 
 
 
 
 

Teamwork: $95,000 



 

 

  
 

 
     

     
     

     
     

     
     

     
     

     
     

 
   

 
 

  
 

  
  
  

 
 

 
 
 
 

III. COST EXPLANATION 

RECURRING FUNDS 
PCS FTE Compensation E&E Total 

Instruction .7 $ 60,000 $ 60,000 
Research .4  25,000 $ 10,000  35,000 
Public Service 
Academic Support 2.3    65,000  20,000  85,000 
Student Services 3.3  181,100  65,000  246,100 
Institutional Support 



Program Improvement Item: UMR - Student Leadership Development: $426,100 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Academic Support 

FTE Amount 
Student Services 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

0.7 $50,000 

0.4 $21,000 

2.3 $59,000 

3.3 $152,000 

0.7 
0.0 
0.0 
0.0 
2.3 
0.0 
3.7 
0.0 
0.0 
0.0 
0.0 

$50,000 
0 
0 
0 

59,000 
0 

173,000 
0 
0 
0 
0

 Subtotal Salaries & Wages 0.7 $50,000 0.4 $21,000 2.3 $59,000 3.3 $152,000 6.7 $282,000 

Staff Benefits 
Total Personal Service 0.7 

$10,000 
$>BDC00.4 



 

 

 
 

 
 

 
 

   
    
    

 
 

 
 

  
 

 
 

  
 

 
  
 

 
  

 
 

  
  
  
  

 
 

   
   

 
 

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department:  Higher Education-Unrestricted 
Level 2:  University of Missouri System 
Level 3:  All Programs 
Decision Item Name:  Mission Enhancement UMSL –  Enhancing Synergy Among Graduate Programs, Research and the Undergraduate 

Experience: $613,600 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

UMSL is requesting Mission Enhancement funds for three projects that will each contribute to the achievement of the following goals: enhance 
support for graduate students, increase funding for the Pierre Laclede Honors College, and provide scholarship support for UMSL students to study 
abroad. � � 



 

 

 
  

 
 

     
     

     
     

     
     

     
     

     
     

     
 

   
 
 

  
 

 
 

 
 

 
 

 
 

 
 

 







 

 

  
 

 

  
  

 
 

 
 
  
  

 
 

  
 

 
     

        



 

 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

   
 

 
 

 
 

 
 

 

Optometry 

By the end of FY2004, the school will be bringing in $750,000 per year in external funding compared to $170,679 in FY1996-1998.  Enrollment in 
the school’s graduate programs will double from 6 enrollees in the Fall of 1998. 

Biotechnology 

By the end of FY2002, the biotechnology faculty will bring in $1,000,000 per year in external funding. Faculty publications in the biotechnology 
area in peer reviewed journals will increase by 25%, from three in 1998. By the end of FY2002, the program will also be attracting more (sixore (t1. 





 

 

 
 

 
 

 
 

   



 

 

 
  

 
 

     
     



Program Improvement Item: UMSL Enhancing the Quality of Life Through Research in Education and Public Policy 

Instruction Research Public Service Academic Support Total 
FTE Amount FTE Amount FTE Amount FTE Amount FTE Amount 

Personal Service 

Professor 2.0 $145,000 2.0 $145,000 
Associate Professor 2.0 118,000 2.0 118,000 
Assistant Professor 2.0 81,600 2.0 81,600 
Instructor 0.0 0 
Miscellaneous Instruction 5.0 120,000 5.0 120,000 
Exec., Admin & Managerial 0.0 0 
Professional 0.0 0 
Technical 0.0 0 
Office 0.0 0 
Crafts & Trades 0.0 0 
Service 0.0 0

 Subtotal Salaries & Wages 11.0 $464,600 0.0 $0 0.0 $0 0.0 $0 11.0 $464,600 

Staff Benefits $86,700 $0 $0 $0 $86,700  
Total Personal Service 11.0 $551,300 0.0 $0 0.0 $0 0.0 $0 11.0 $551,300  

Expense and Equipment 

Fuel and Utilities $0 
Maintenance and Repair 0 
Library Acquisitions 0 
Equipment 0 
Other $19,700 19,700 
Total Expense and Equipment $19,700 $0 $0 $0 $19,700 $19,700 ($196Tj 0.0132ss0 )Tj EME734T<</MCIpc. 0 0 9.123$0 $0 $551,300 0.0 $0 0.0 $0 0.0 $0 



 

 

 
 

 
 

 
 

    
     
     

 
 

 
 



 

 

  
 

 

IV EVALUATION OF OUTCOMES 

Funding will increase the number of upper division courses available to residence education centers from 46 in the baseline year and increase 
student participation from 596 per year. Success will be measured by the expected 2-



Program Improvement Item: UMSL Enhancing Quality of and Access to Higher Education Through Technology 

Instruction Research Public Service Academic Support Total 
FTE Amount FTE Amount FTE Amount FTE Amount FTE Amount 



 

 

 
 

 
 

 
 

   
    
    

  
 
 

  
 

 
 

 
 
  
  
  

 

 
 
 

  
 

 
 
  
 

 
  

NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education-Unrestricted 
Level 2: University of Missouri System 
Level 3: All Programs 
Decision Item Name: Mission Enhancement Outreach & Extension - Outreach Development:  $1,000,000 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

University Outreach and Extension’s program priorities are based on an extensive statewide needs assessment.  Over 7,000 citizens participated in 
275 deliberative group sessions in the 114 counties and identified the issues and concerns of highest priority to the citizens of each county. In 
addition, counties have completed County Program Plans in which they have identified priority issues and concerns they intend to address through 
Outreach and Extension educational programming in the period FY2000-2003. 

Analysis of the deliberative groups, the county program plans and existing social and economic trend data make clear the need to enhance Outreach 
and Extension programming in three major areas: 

·  Enhancing Economic Viability, 
·  Achieving Strong Individuals, Families and Communities, and 
·  Creating and Sustaining Healthy Environments.  

Mission enhancement funds are requested for the purpose of enhancing our capacity to address the issues and concerns of highest priority in the 114 
counties. Additional resources will provide the means to work effectively with the citizens to address their priorities. 

I. DESCRIPTION 

The Outreach Development Fund will support high priority educational programs designed to impact Missourians and Missouri communities. 
Funded performance based programs will: 

·  Target priority program needs. 
·  Support interdisciplinary program teams including leading faculty from all UM campuses, regional University Outreach and Extension faculty, 

and stakeholders. 
·  High priority programming in the three major areas include: 



 

 

 
 

 
  
  
  

 
 

 
   
  

 
 

 
  

 
 

  
 

  
     

     
     

     
     

     
     

   



 

 

  
 

 
 

 
 

 
 

 
 

 
 

 
 

  

IV EVALUATION OF OUTCOMES  

Enhancing Economic Viability  

Missouri participants will acquire and implement financial and economic knowledge, skills and practices resulting in enhanced economic viability 
in their personal/family budget, in a farming business, or in a small business. 

Building Strong Families and Communities 

Missouri participants will acquire and implement knowledge, skills, and practices in the areas of targeted life skills and community policy 
decisions. 

Creating and Sustaining Health Environments 

Missouri participants will acquire and implement knowledge, skills, and practices to create and sustain a healthy environment for Missouri youth. 



Program Improvement Item: Outreach & Extension Program Priorities 

FTE Amount 
Instruction 

FTE Amount 
Research 

FTE Amount 
Public Service 

FTE Amount 
Academic Support 

FTE Amount 
Total 

Personal Service 

Professor 
Associate Professor 
Assistant Professor 
Instructor 
Miscellaneous Instruction 
Exec., Admin & Managerial 
Professional 
Technical 
Office 
Crafts & Trades 
Service 

0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 
0.0 

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0

 Subtotal Salaries & Wages 0.0 $0 0.0 $0 0.0 $0 0.0 $0 0.0 $0 

Staff Benefits 
Total Personal Service 0.0 

$0 
$0 0.0 

$0 
$0 0.0 

$0 
$0 0.0 

$0 
$0 0.0 

$0 
$0 

Expense and Equipment 

Fuel and Utilities 
Maintenance and Repair 
Library Acquisitions 
Equipment 
Other 
Total Expense and Equipment $0 $0 

$1,000,000 
$1,000,000 $0 

$0 
0 
0 
0 

1,000,000 
$1,000,000 

Grand Total 0.0 $0 0.0 $0 0.0 $1,000,000 0.0 $0 0.0 $1,000,000 
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NEW DECISION ITEM REQUEST  

UNRESTRICTED EDUCATIONAL AND GENERAL  
FORM 5  

Department: Higher Education-Unrestricted 
Level 2: University of Missouri System 
Level 3: All Programs 
Decision Item Name: Mission Enhancement UM-System Wide Joint Request for the UM Libraries: $1,500,000 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

The UM Libraries have a three part request for Mission Enhancement funds for FY2002 totaling $1.5 million. Part one requests $900,000 for the 
libraries’ core holdings. Strong library collections, both print and electronic, constitute infrastructure for the critical success factors of the 
University’s Strategic Plan. The libraries’ holdings support the undergraduate student learning experience and are needed for the University to meet 
the goals of UM’s Strategic Plan. Parts two and three continue improvements begun with Mission Enhancement funds.  The second part requests 
$500,000 for the enhancement of the existing digital collections, to be achieved by adding more electronic databases and full-text journals.  The 
third part concerns the UM Libraries’ capacity to build their digital collections, in accordance with the plan for the “UM Digital Library.”  The 
amount of $100,000 is requested to build upon the work that now is underway. 

DESCRIPTION 

Advance Libraries’ Holdings: $900,000 

UM’s library collections are essential to the University’s ability to meet its mission and to achieve its strategic goals related to education and 
research. The UM Libraries have achieved a high level of interdependence, thereby providing students and faculties with the broadest possible base 
of the information and knowledge possible promoting learning and research. The print collections of the University are used as a single resource on 
a system-wide basis. The UM Libraries also have the responsibility to ext end resource sharing through the new statewide consortium, MOBIUS. 

The use of Mission Enhancement funds, along with evolving efforts in cooperative collection development, will sustain the interdependence of the 
library collections in the face of inflation’s eroding powers.  The ability of the UM Libraries to maintain their collections is subject to severe 
financial pressures. Inflation in the cost of library materials, resulting in shrinking buying power, are exacting a heavy toll on collections. For 
example, the cost of scholarly journals increased 175% between 1986 and 1998.  Without additional funding, the University of Missouri will face 
the ironic situation of structuring forward-looking, innovative programs through Mission Enhancement, while at the same time dismantling the core 
of the institution’s repository of knowledge. This request will provide essential assistance to sustaining the University’s library collections. 





 







 
 
 
 

 
 
 

Other Programs  



FY 2001-2002 APPROPRIATIONS REQUEST FOR OPERATIONS  

SUMMARY OF OTHER PROGRAM REQUESTS  

University of Missouri System 

University of Missouri-Columbia Hospital and Clinics 

Ellis Fischel Cancer Center 

Missouri Rehabilitation Center 

Missouri Institute of Mental Health 

Missouri Kidney Program 



P R O G R A M  E X P E N D I T U R E S  A N D  R E V E N U E  S U M M A R Y �  

F O R M  1 �  

U n i v e r s i t y  o f  M i s s o u r i  -  C o l u m b i a  H o s p i t a l s  a n d  C l i n i c s �  F Y 1 9  0  

A c t u a l  F Y 2 0 0 0  

E s t i m a t e d  F Y 2 0 0 1  P l a n n e d  

&  F Y 2 0 0 2  C o 2 6 . C o s t  t o  

C o n t i n u 6 .

I n c r e a s e  

R e q u e s t e d  F Y 2 0 0 2  

R e q u e s t  

E X P E N D I T U R E S :  

P r o f e s s i o n a l  C a 2 6 . o f  P a t i e n t s  A d m .  a n d  S u p p o r t  S e r v i c e s  R e s i d e n t s  C l i n i c s  T r a n s f e r s  

$ 1 0 7 , 6 2 6 , 2 6 0  

8 8 , 7 1 9 , 4 2 3  1 3 , 3 5 5 , 9 9 6  

3 , 3 7 4 , 7 2 9  

1 4 , 7 3 0 , 5 1 2  $ 1 1 3 , 5 2 3 , 8 0 0  

9 9 , 5 0 0 , 1 9 7  1 3 , 6 7 9 , 7 8 7  

5 , 1 8 5 , 1 1 0  

1 3 , 7 8 8 , 8 4 7  

$ 9 8 , 0 3 5 , 4 8 5  1 0 2 , 4 9 9 , > B D C

1 4 , 7 6 8 , 1 0 7  

3 , 0 3 7 , 0 4  3

1 7 , 0 3 4 , 2 9 5  $ 3 , 9 2 1 , 4 1 9  

4 , 0 9 9 , 9 8 9  

5 9 0 , > B 4  1 2 1 , 4 8 3  6 8 1 , 3 7 2  

$ 2 3 , 5 0 0 , 0 0 0  $ 1 2 5 , 4 5 6 , 9 0 4 C

1 0 6 , 5 9 9 , > 1 0  

1 5 , 3 5 8 , 8 3 D C

3 , 1 5 8 , 5 4 7  

1 7 , 7 1 5 , 6 6 7  T o t a l  E x p e n d i t u r e s  $ 2 2 7 , 8 0 6 , 9 2 0  $ 2 4 5 , 6 7 7 , 7 4 1  $ 2 3 5 , 3 7 4 , 6 7 2  $ 9 , 4 1 4 , 9 8 7  $ 2 3 , 5 0 0 , 0 0 0  $ 2 6 8 , 2 8 9 , 6 5 9  

F T E  E m p l o y e e s  2 , 9 2 3 . 3  3 , 7 9 3 . 0  3 , 6 9 2 . 0  3 , 6 9 2 . 0  

S O U R C E S  O F  F U N D S :  

S t a t e  A p p r o p r i a t i o n s  $ 9 , 0 2 4 , 6 5 0  $ 9 , 2 0 5 , 1 4 3  $ 9 , 6 7 9 , 6 3 5  $ 3 8 7 , 1 8 5  $ 2 3 , 5 0 0 , 0 0 0  $ 3 3 , 5 6 6 , 8 2 0  

N o n - S t a t e  R e v e n u 6 s  

P a t i e n t  S e r v i c e  R e v e n u 6  C a f e t e r i a  S a l 6 s  A u x i l i a r y  S a l 6 s  &  O t h e r  R e v e n u 6  R e s t r i c t e d  E x p e n d i t u r e s  

$ 1 9 0 , > 4 4 , 6 7 6  

2 , 1 4 0 , 0 4 9  

2 5 , 8 9 7 , 5 4 5  

0  $ 2 0 7 , 4 5 3 , 4 4 8  

2 , 1 3 0 , 9 8 2  

2 6 , 8 8 8 , 1 6 8  

0  

$ 1 9 6 , 7 3 0 , 1 7 8  

2 , 1 2 2 , 7 6 0  

2 6 , 8 4 2 , 0 9 9  

0  $ 7 , 8 6 9 , 2 0 7  

8 4 , 9 1 0  

1 , 0 7 3 , 6 8 5  

0  $ 2 0 4 , 5 9 9 , 3 8 5  

2 , 2 0 7 , 6 7 0  

2 7 , 9 1 5 , 7 8 4  

0  T o t a l  N o n - S t a t e  R e v e n u 6 s  $ 2 1 8 , 7 8 2 , 2 7 0  $ 2 3 6 , 4 7 2 , 5 9 8  $ 2 2 5 , 6 9 5 , 0 3 7  $ 9 , 0 2 7 , 8 0 2  $ 0  $ 2 3 4 , 7 2 2 , 8 3 9  T o t a l  S o u r c 6 s  $ 2 2 7 , 8 0 6 , 9 2 0  $ 2 4 5 , 6 7 7 , 7 4 1  $ 2 3 5 , 3 7 4 , 6 7 2  $ 9 , 4 1 4 , 9 8 7  $ 2 3 , 5 0 0 , 0 0 0  $ 2 6 8 , 2 8 9 , 6 5 9  



PERSONAL SERVICES AND EXPENSE AND EQUIPMENT DETAIL  

FORM 3  



 
 

 

 
 

  

 

 

 

  

 

 

 

 

 

 

 

 

UNIVERSITY OF MISSOURI-COLUMBIA HOSPITAL AND CLINICS  

CORE BUDGET REQUEST ANALYSIS  

FORM 4  
I. MISSION STATEMENT 

As part of a land-grant university, University of Missouri Health System’s core mission is to provide education, research and service to the residents of 

Missouri with an emphasis on the needs of rural Missouri. Our vision is to offer programs of unsurpassed excellence that will be integrated into a highly 

efficient, fiscally sound, professionally outstanding service-oriented health system, which is unified in a common purpose to be one of the premiere 

comprehensive academic health systems in the nation. 

II. DESCRIPTION 

Our flagship hospital is a 236-bed tertiary care center that provides a full range of medical services.  Physicians from throughout the state refer many of their 

most complicated patient cases to our medical and surgical specialists. Twenty-five percent of our beds – more than twice that of the average community 

hospital – are dedicated to intensive care, which reflects the severity of illness and injury our patients face. 

Elements of our mission permit the institution to provide a wide range of specialized health delivery programs designed to provide the following: an 

environment for clinical education of health science students, and continuing education for its medical staff and other health practitioners; to provide a 

distinctive environment for the advancement of biomedical research and technical development, as well as innovations in the delivery of health services; and to 

provide patient care services which respond to local, state, and national needs. 

The University of Missouri-Columbia Hospital and Clinics, fully accredited by JCAHO, offers many unique tertiary level services to Missourians.  As a certified 

Level I Trauma Center (the highest ranking attainable), the Hospital and Clinics is recognized as a leader in the care and treatment of the most seriously injured 

and ill patients. Severely injured or ill patients are transported to the Emergency Center by air ambulance. Other tertiary services offered include the George 

Peak Memorial Burn Center. The Children’s Hospital is the only full-service children’s hospital available in the state outside of the Kansas City and St. Louis 

area. The Cosmopolitan International Diabetes Center and the Roy E. Mason Ophthalmology Institute provide specialized treatment in their respective 

disciplines. 

Continued affiliation with the Harry S. Truman Memorial Veterans Administration Hospital and the Mid-Missouri Mental Health Center reinforce the leadership 
role that the University of Missouri-Columbia Hospital and Clinics play in providing health care services. 



 

III. PERFORMANCE AND ACTIVITY MEASURES 

A. Students Participating in Hospital Activities: * 

Medical Students 
Nursing Students 
Graduate Nursing Students 
Interns and Residents 

Total 

B. Hospital Fiscal Data: 

Net Operating Revenue  
State Revenue (Percent of Total)  

C. Inpatient Admissions By Service: 

Medicine 
Surgery 
Opthalmology 
Neurology 
Obstetrics 
Gynecology 
Child Health 
Family Practice 
Physical Medicine & Rehabilitation 
Radiology 
Newborn 
Transfers from Outpatient 
Other 

Total 

D. Inpatient Admissions By Responsibility: 

Medicaid 
Indigent 
All Other 

Total 

* Includes students participating in all locations. 

Fn Td (Totj EMC  /P 6 >>BDC  /TT1 1 Tf -0.0021i6P2rcent5Td (Fn Td (Totj EMC  /P 6rTw -n << w -76u7reansfers froTc 0 Tw T*w -n0Td (Total )Tj 5  /P 6-0Td (Total )Tj 35  /P 6 >>BDCg S6u7reansf.0005 Tc 0.0017 Tw -0T756 (Total )Tj 1,083 /P 6 >>BDCg S6u7reans4.431 0 Td 1.3-0.0 )Tj 1,091 /P 6 >>BDCg S6u7reans41431 0 Td 1.920.0 )Tj 1,091 /P 6 >>BDCg S6u7reans4.0011 Tc 0.0053 Tw -26.5Td (tj EMC  /P$245,677,741 /P 6 >>BDCg S6u7reans43431 0 Td 1.3-0.0 )Tj $235,374,672 /P 6 >>BDCg S6u7reans44431 0 Td 1.920.0 )Tj $243,612,786 /P 6 >>BDCg S6u7reans450005 Tc 0.0017 Tw -20 (Total )Tj 3T75% /P 6 >>BDCg S6u7reans46431 0 Td 1.3-0.0 



III. PERFORMANCE AND ACTIVITY MEASURES (Continued) 

FY2000 

E. Inpatient Days: 

Adult and Pediatric 
Newborn 

Total 

63,430 
6,326 

69,756 

F. Outpatient Visits 382,467 

G. Emergency Room Visits 28,130 

H. Hospital Statistical Data: 

Number of Beds (Adult & Pediatric) 
Percent Occupancy 
Number of Short Stay Patients 
Number of Observation Patients 
Number of Helicopter Transports 
Number of Operations 

351 
54.45% 
3,351 
7,021 
1,404 

10,584 

I. Size of Physical Plant: 

Number of Gross Square Feet 
Number of Net Assignable Feet 

1,577,463 
963,003 

J. Book Value of Equipment Inventory: 

At June 30, 1998 
At June 30, 1999 
At June 30, 2000 

65.9 
76.1 

109.2 

Million 
Million 
Million 

FY2001 

60,913 
9,757 

70,670 70,670 

393,000 393,000 

28,500 28,500 

351 351 
55.16% 55.16% 

3,084 3,084 
6,890 6,890 
1,200 1,200 

10,087 10,087 

1,577,463 1,577,463 
963,003 963,003 

FY2002 

60,913 
9,757



 

  
 
  
 

 
 

  
  

 
 

  
 

 
 

  
 

 
 

  
 

  
    

   
 

  
  

 

NEW DECISION ITEM REQUEST  

FORM 5  

UNIVERSITY OF MISSOURI - COLUMBIA HOSPITAL AND CLINICS  





 

 
 

 
 

 
 

 

 
 

  

      

      

      

      

      

      

  

  

 

 
 

In Fiscal Year 1999, University Hospitals and University Physicians provided $46,955,706 of uncompensated care. While most of these patients come from 
mid-Missouri counties, University Hospitals and University Physicians provided care to persons in every one of Missouri's 114 counties and from the city of 
St. Louis. 

 



 
 

    
     

  
       

       



  





PROGRAM EXPENDITURES AND REVENUE SUMMARY  

FORM 1 

Ellis Fischel Cancer Center 

FY1999 FY2000 FY2001 Planned Cost to FY2002 
Actual Estimated & FY2002 Core Continue Request 

EXPENDITURES: 

Administrative Services $11,492,257 $12,184,539 $11,552,083 $462,083 $12,014,166 
Professional Services 19,201,577 19,857,304 20,233,997 809,360 21,043,357 
Restricted Expenditures 0 0 0 0 0 
Transfers 3,283,825 776,357 2,715,034 108,601 2,823,635 

Total Expenditures $33,977,659 $32,818,200 $34,501,114 $1,380,044 $35,881,158 

FTE Employees 397.8 402.5 410.5 410.5 

SOURCES OF FUNDS: 

State Appropriations $4,271,939 $4,357,378 $4,581,985 $183,279 $4,765,264 
Non-State Revenues 29,705,720 28,460,822 29,919,129 1,196,765 31,115,894 
Restricted Revenues 0 0 0 0 0 

Total Sources $33,977,659 $32,818,200 $34,501,114 $1,380,044 $35,881,158 



PERSONAL SERVICES AND EXPENSE AND EQUIPMENT DETAIL  

FORM 3 

Ellis Fischel Cancer Center 

FY2001 Planned Cost to 
FY2000 Estimated & FY2002 Core Continue FY2002 Request 

FTE Amount FTE Amount Amount FTE Amount 

PERSONAL SERVICES: 

Teaching and Research 0.0 $640 0.0 $0 $0 0.0 $0 
Exec., Admin., Managerial 18.0 1,024,445 18.4 1,074,177 42,967 18.4 1,117,144 
Professional 54.2 2,923,767 55.3 3,021,929 120,877 55.3 3,142,806 
Technical 173.0 5,976,570 176.4 5,491,806 219,672 176.4 5,711,478 
Office 77.8 1,764,375 79.3 1,758,033 70,321 79.3 1,828,354 
Crafts and Trades 29.3 1,010,176 29.9 845,961 33,838 29.9 879,799 
Service 50.3 1,057,687 51.2 1,295,065 51,803 51.2 1,346,868 
Staff Benefits 3,181,673 3,028,291 121,132 0.0 3,149,423 

Total Personal Services 402.5 $16,939,333 410.5 $16,515,262 $660,610 410.5 $17,175,872 

EXPENSE AND EQUIPMENT: 

Fuel and Utilities $785,664 $806,093 $32,244 $838,337 
Library Acquisitions 0 0 0 0 
Equipment 2,768,716 2,462,266 98,491 2,560,757 
All Other 12,324,487 14,717,493 588,699 15,306,192 

Total Expense & Equipment $15,878,867 $17,985,852 $719,434 $18,705,286

 Grand Total 402.5 $32,818,200 410.5 $34,501,114 $1,380,044 410.5 $35,881,158 



 
 

 

 
 

 
  

 

 

 

  

 

 

 

 

ELLIS FISCHEL CANCER CENTER 

CORE BUDGET REQUEST ANALYSIS 

FORM 4 

I. MISSION STATEMENT 

As part of a land-grant university, University of Missouri Health System’s core mission is to provide education, research and service to the residents of 

Missouri with an emphasis on the needs of rural Missouri.  Our vision is to offer programs of unsurpassed excellence that will be integrated into a highly 

efficient, fiscally sound, professionally outstanding service-oriented health system, which is unified in a common purpose to be one of the premiere 

comprehensive academic health systems in the nation. 

II. DESCRIPTION 

The Ellis Fischel Cancer Center is Missouri’s only hospital dedicated solely to cancer care. Its team of physician specialists and other trained professionals 

work together with a common goal: to provide the latest cancer treatments and improved quality of life for thousands of people each year. In 1990, Ellis Fischel 

became a partner with the University of Missouri Health Sciences Center. The merger is paving the way for Ellis Fischel to become one of the country’s 

outstanding cancer centers. 

Ellis Fischel Cancer Center provides diagnosis and treatment, detection, information, clinical research through modern diagnosis and treatment modalities, and 

education to health care professionals and lay citizens regarding all aspects of cancer.  These services are provided to inpatients and outpatients. Ellis Fischel 

Cancer Center is a statewide referral center that provides cancer services unavailable in many communities. 



III. PERFORMANCE AND ACTIVITY MEASURES 

A. Students Participating in Hospital Activities: * 

B. Hospital Fiscal Data: 

Net Operating Revenue  
State Revenue (Percent of Total)  

C. Inpatient Admissions By Service: 

Medicine  
Surgery  
Other  

Total 

D. Inpatient Admissions By Responsibility: 

Medicaid  
Indigent  
All Other  

Total 

E. Inpatient Days: 

F. Outpatient Visits 

G. Emergency Room Visits 

H. Hospital Statistical Data: 

Number of Beds (Adult & Pediatric) 
Percent Occupancy 
Number of Short Stay Patients 
Number of Observation Patients 
Number of Operations 

FY2000 Numbe51 389.04 210.6yb7re W n BT /TT1 1 Tf -0.001 Tc 0.0044 TT /P <</MCID 24 >>BDC  /TT6892 24 513.48160Tf 0 Tc 0.00$32,818,2e51 389.perati3Tj 0 1l)� 



III. PERFORMANCE AND ACTIVITY MEASURES (Continued) 

FY2000 FY2001 FY2002 

I. Size of Physical Plant: 

Number of Gross Square Feet 
Number of Net Assignable Feet 

277,490 
156,967 

277,490 
156,967 

277,490 
156,967 

J. Book Value of Equipment Inventory: 

At June 30, 1998 
At June 30, 1999 
At June 30, 2000 

12.1 
12.8 
16.5 

Million 
Million 
Million 



 

 

 
 

 
 

 
 

  
  

 
 

  
 

 
 

  
 

 
 

  
 

  
       

   
 

  
  

 
 

NEW DECISION ITEM REQUEST  

FORM 5  

ELLIS FISCHEL CANCER CENTER  

Decision Item Name: Increments for Continuing 
Decision Item Rank: 1 of 1 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

To continue its operations in 2001-2002 at the same levels as in 2000-2001, the Ellis Fischel Cancer Center will require inflationary adjustments. 

II. DESCRIPTION 

The Ellis Fischel Cancer Center will require funds to offset the effects of inflation. An inflationary adjustment for state appropriations of 4.00% is requested. 
The personnel policies are the same for these programs as for the general operations at the University. 

III. COST EXPLANATION 

Salaries @ 4% plus Related Benefits 
Expense and Equipment 

Total Inflation @ 4.00 % 

$ 660,610 
719,434 

$1,380,044 

State Appropriations @ 4.00% 
From Non-State Sources 

$ 183,279 
$1,196,765 



PROGRAM EXPENDITURET.re f [9 f 315.96 75.72 81.48 0.84 re f 34.32 0.NUE SFr8e6ARY







III. PERFORMANCE AND ACTIVITY MEASURES 

A. Hospital Fiscal Data: 

Net Operating Revenue  
State Revenue (Percent of Total)  

B. Inpatient Admissions: 

C. Inpatient Admissions By Responsibility: 

Medicaid  
Indigent  
All Other  

Total 

D. Inpatient Days 

E. Outpatient Visits 

Transitional Living 
Substance Abuse 
Outpatient 
V.A. 
Multiple Series 

Total 

F. Hospital Statistical Data: 

Number of Beds (Adult & Pediatric) 
Percent Occupancy 

G. Size of Physical Plant: 

Number of Gross Square Feet 
Number of Net Assignable Feet 

H. Book Value of Equipment Inventory: 

At June 30, 1998 
At June 30, 1999 
At June 30, 2000 

FY2000 FY2001 FY2002 

$24,192,453 $24,509,909 $25,367,756 
42.88% 44.50% 44.50% 

482 525 525 

174 189 189 
29 32 32 

280 305 305
482 525 525 

23,474 25,550 25,550 

2,402 2,500 2,500 
776 500 500 

14,152 22,500 22,500 
15,628 14,600 14,600 
15,333 12,700 12,700
48,291 52,800 52,800 

136 136 136 
47.29% 51.47% 51.47% 

425,873 425,873 425,873 
257,173 257,173 257,173 

5.1 Million 
5.4 Million 
5.7 Million 



 
 

 
 

 
 

  
  

 
 

  
 

 
 
 

  
 

 
 
 

  
 

  
       

   
 

  
  

 

NEW DECISION ITEM REQUEST  

FORM 5  

MISSOURI REHABILITATION CENTER  

Decision Item Name: Increments for Continuing 
Decision Item Rank: 1 of 1 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

To continue its operations in 2001-2002 at the same levels as in 2000-2001, the Missouri Rehabilitation Center will require inflationary adjustments. 

II. DESCRIPTION 

The Missouri Rehabilitation Center will require funds to offset the effects of inflation. An inflationary adjustment for state appropriations of 4.00% is 
requested. The personnel policies are the same for these programs as for the general operations at the University. 

III. COST EXPLANATION 

Salaries @ 4% plus Related Benefits 
Expense and Equipment 

Total Inflation @ 4.00 % 

$827,362 
153,034 

$980,396 

State Appropriations @ 4.00% 
From Non-State Sources 

$436,297 
$544,099 



PROGRAM EXPENDITURES AND REVENUE SUMMARY  

FORM 1  

Missouri Institute of Mental Health  

FY1999 FY2000 FY2001 Planned Cost to FY2002 
Actual Estimated & FY2002 Core Continue Request 

EXPENDITURES: 

Program Operations $2,382,496 $2,437,841 $2,603,889 $104,156 $2,708,045 

Total Expenditures $2,382,496 $2,437,841 $2,603,889 $104,156 $2,708,045 

FTE Em0MC  Q BT /TH <</MCID 24 51i9od <<Tc 0.0034 T96 41EGID 18 >>BDC  Q q 57.7R>to 









III. PERFORMANCE AND ACTIVITY MEASURES (Continued) 

F.  Consultation: 
Hours in Clinical, Programmatic, or Research 

Consultation to Mo Dept. of Mental Health 
Hours With Other State & Civic Agencies 
Consultation Contracts with Department of Mental Health 
Consultation Contracts with Other State Agencies 
Consultation Contracts with non-State Agencies 
Consultation Contract Awards 

G.  Library Services: 
Staff Visits to DMH Facilities 
Total Presentation Contacts in Missouri 
Number of Literature Searches 
Current Content Requests 
Articles/Books Borrowed 
Articles/Books Loaned 
Articles Photocopied 
Circulation 

H. Free Service for State Agencies 
(Number of consultations, affiliations, etc.) 

Service to DMH 
Service to University 
Service to Professional Organizations 
Service to other Community/State/National/Federal Orgs. 

FY2000 

8,429 
7,676 

33 
2 

21 
$2,383,369 

0 
0 

698 
3,323 
3,199 
7,044 

14,679 
2,284 

9 
6 
9 

39 

FY2001 

8,500 
7,800 

39 
3 

22 
$2,852,300 

3 
2 

750 
3,400 
3,300 
7,500 

14,750 
2,300 

10 
8 

10 
40 

FY2002 

8,600 
8,300 

33 
4 

25 
$2,460,302 

3 
2 

800 
3,450 
3,400 
8,000 

14,800 
2,400 

12 
10 
12 
42 



   

 
 

 
 

 
 

  
  

 
 

  
 

 
 
 

  
 

 
 
 

  
 

  
      

   
 

  
  

 

NEW DECISION ITEM REQUEST  

FORM 5  

MISSOURI INSTITUTE OF MENTAL HEALTH  

Decision Item Name: Increments for Continuing 
Decision Item Rank: 1 of 1 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

To continue its operations in 2001-2002 at the same levels as in 2000-2001, the Missouri Institute of Mental Health will require inflationary adjustments. 

II. DESCRIPTION 

The Missouri Institute of Mental Health will require funds to offset the effects of inflation.  An inflationary adjustment for state appropriations of 4.00% is 
requested. The personnel policies are the same for these programs as for the general operations at the University. 

III. COST EXPLANATION 

Salaries @ 4% plus Related Benefits 
Expense and Equipment 

Total Inflation @ 4.00 % 

$ 97,776 
6,380 

$104,156 

State Appropriations @ 4.00% 
From Non-State Sources 

$ 102,216 
$ 1,940 



PROGRAM EXPENDITURES AND REVENUE SUMMARY  

FORM 1  

Missouri Kidney Program  

FY2001 Core 
FY1999 FY2000 Planned42M4272 Tm (FY2000 )Tj ET Y2000 



PERSONAL SERVICES AND EXPENSE AND EQUIPMENT DETAIL  

FORM 3 

Missouri Kidney Program 

FY2001 Planned Cost to Patient 
FY2000 Estimated & FY2002 Core Continue Funding FY2002 Request 

FTE Amount FTE Amount Amount Amount FTE Amount 
PERSONAL SERVICES: 

Teaching and Research 0.1 $5,500 0.1 $6,552 $262 0.1 $6,814 
Exec., Admin., Managerial 2.1 132,199 2.2 136,770 5,471 2.2 142,241 
Professional 7.5 267,024 6.6 245,107 9,804 6.6 254,911 
Technical 0 0.0 0 
Office 1.7 54,556 1.7 40,812 1,632 1.7 42,444 
Staff Benefits 86,113 89,464 6,665 96,129 

Total Personal Services 11.4 $545,392 10.6 $518,705 $23,834 $0 10.6 $542,539 

EXPENSE AND EQUIPMENT: 

Fuel and Utilities $1,384 $1,248 $49 $1,297 
Library Acquisitions 0 0 
Equipment 9,119 5,750 226 5,976 
All Other 0 

Administrative Operations 101,274 84,364 3,309 $0 87,673 
Statewide Renal Education (Operations) 54,181 56,524 2,217 0 58,741 
Maintenance & Antirejection Drugs 2,413,553 2,233,303 87,585 720,000 3,040,888 
Dialysis Treatment 123,272 179,164 7,026 73,000 259,190 
Transportation Assistance * 199,256 289,599 11,357 253,000 553,956 
Insurance Premium Assistance 483,434 702,623 27,555 121,000 851,178 
Emergency Medications 19,751 28,706 1,126 4,000 33,832 
Patient/Staff Education 65,461 95,141 3,731 20,000 118,872 
Transplant/Donor Assistance 31,750 50,000 1,961 5,000 56,961 
Cost Containment Research & Demonstration 177,203 189,942 7,449 0 197,391 
Nutritional Supplements 19,274 28,013 1,098 4,000 33,111 

Total Expense and Equipment $3,698,912 $3,944,377 $154,689 $1,200,000 $5,299,066 

Grand Total 11.4 $4,244,304 10.6 $4,463,082 $178,523 $1,200,000 10.6 $5,841,605 

* Net after HCFA matching funds. 



  
 

 
 

 
 
 

  
 

 
 
  
  
  
  
  
  
  
  
  
  

 
  

 
  

 

 

 
 
 

  
 

 
 

 



  
 

 
 
 

  
 

  
 

 
 

  
 

 
 

 



       

  
            

         
 

  
             

             
             
 

          
 

  
 

 
 

 
 

 
 

 

 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 

 

 

 

 
 

 
 

 

  

 

 
 

 

 
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 

 

 

 

 

 

 

 

 

IV.  PERFORMANCE AND ACTIVITY MEASURES: 
FY2000 FY2001  FY2002 

A.  CERTIFIED and PARTICIPATING RENAL FACILITIES 107 110 113 

B.  MISSOURI ESRD PATIENTS 
1. Dialysis Census*  5,065  5,364  5,681 
2. Transplant Census**  2,171 2,299 2,435 

Total Census 7,236 7,663 8,116 
* HCFA count ** Projected from FY99 

ESRD PATIENTS RECEIVING ASSISTANCE  3,631 3,845 4,072 

C.  PATIENT GROWTH AND UNIT COST PROJECTIONS 

During FY00, the average dollar value of assistance (unit cost) provided to MoKP eligible patients was $1,094 down from $1,251 in FY95.  This is the inevitable 
result of consistent and significant growth in ESRD patients and no funding increases. In recent years, the erosion of benefits has been mitigated somewhat by 
the concerted efforts of MoKP staff to increasingly share treatment and other expenses with Medicaid and commercial insurance.  Efforts with the centralized 
drug program, which provides maintenance and anti-rejection drugs, have been especially successful in recovering dollars that would previously have been lost. 

Following is an analysis of actual and projected dollar value of assistance (unit cost) for FY00 and FY02, assuming 5.9% annual patient growth for FY01 and 
5.9% for FY02 and no increase in funding -- other than inflation: 

FY00 ACTUAL  FY02 PROJECTED 

TYPE OF ASSISTANCE Number of Patients Unit 
Cost

 Number of Patients  Unit 
 Cost 

Maintenance & Anti-rejection Drugs  * (some shift to other benefits) 2,804 $ 861 3,144 $ 732* 





 
 

 
 

 
 

  
  

 
 

  
 

 
 

  
 

 
 

  
 
 

  
      

   
 

  
 
 

NEW DECISION ITEM REQUEST 

FORM 5 

MISSOURI KIDNEY PROGRAM 

Decision Item Name: Increments for Continuing 
Decision Item Rank: 1 of 2 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

To continue its operations in 2001-2002 at the same levels as in 2000-2001, the Missouri Kidney Program will require inflationary adjustments. 

II. DESCRIPTION 

The Missouri Kidney Program will require funds to offset the effects of inflation.  An inflationary adjustment for state appropriations of 4.00% is requested. The 
personnel policies are the same for these programs as for the general operations at the University. 

III. COST EXPLANATION 

Salaries @ 4% plus Related Benefits $ 23,834  
Expense and Equipment 154,689  

Total Inflation @ 4.00 % $178,523  

State Appropriations @ 4.00% $178,523 



 
 

 
 

 
 

  
  

 
 

  
 

 
 

 
 

  
 

     
     
     
     
     
     
     

     
     

 
 

 



 

 

 

 
 

 
 

                 
                 

 







PERSONAL SERVICES AND EXPENSE AND EQUIPMENT DETAIL  

FORM 3  

Missouri Research and Education Network (MOREnet)  

PERSONAL SERVICES: 

FTE Amount 

FY2000 
Estimated 

FTE Amount 

FY2001 
Planned 

FTE Amount 

FY2002 
Core 

Costs to 
Continue 
Amount 

Increase 
Requested 

Amount 
FY2002 Request 

FTE Amount 

Teaching & Research 
Exec., Admin., Managerial 
Professional 
Technical 
Office 
Other 
Staff Benefits 

11.0 

0.3 
0.4 

584,475 

9,957 
9,021 

141,141 

7.2 
22.2 

3.0 
0.5 

374,669 
1,084,976 

64,531 
12,852 

384,257 

7.2 
22.2 

3.0 
0.5 

393,402 
1,133,441 

67,758 
19,278 

403,470 

$15,736 
45,338 

0 
2,710 

771 
30,059 

7.2 
22.2 
0.0 
3.0 
0.5 

$409,138 
1,178,779 

0 
70,468 
20,049 

433,529 

Total Personal Services 11.7 $744,594 32.9 $1,921,285 32.9 $2,017,349 $94,614 $0 32.9 $2,111,963 

EXPENSE AND EQUIPMENT: 

Fuel and Utilities 
Library Acquisitions 
Equipment 
All Other 

Total Expense & Equipment 

1,430,484 
8,929,967 

$10,360,451 

1,546,196 
12,878,877 

$14,425,073 
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CORE BUDGET REQUEST ANALYSIS  

FORM 4  

Missouri Research and Education Network (MOREnet)  

I. MISSION STATEMENT 

MOREnet works with its customers to set and support Missouri’s information technology goals and directions. We explore and deliver new ways to enhance learning 
opportunities to create a better quality of life for all Missourians. 

II. DESCRIPTION 

The Missouri Research and Education Network is Missouri's telecommunications-





 
 

 
 

 
 

  
  

 
 

  
 

 
 
 

  
 

 
 
 

  
 
 

  
  

   
 

  
 

 

NEW DECISION ITEM REQUEST 

FORM 5 

MISSOURI RESEARCH AND EDUCATION NETWORK (MORENET) 

Decision Item Name: Increments for Continuing 
Decision Item Rank: 1 of 2 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

To continue its operations in 2001-2002 at the same levels as in 2000-2001, the Missouri Research and Education Network (MOREnet) will require inflationary 
adjustments. 

II. DESCRIPTION 







 
 

 
 

 
 
  

  
 

 
     

     
     

     
     

     
     

     
     

     
      

 
  

 

Distance Learning Centers and Video Cluster Connections:  $517,000 

Continue program of providing connections to state-funded higher education distance-learning sites and gateways for existing video clusters using the 
MOREnet network to communicate with the online community. Distance learning centers bring together multiple institutions that provide instruction via 
interactive World Wide Web applications, Internet-based video or interactive television. This service also will enable existing legacy-based video 
clusters to access the non-proprietary, multipoint, interactive videoconferencing capabilities available throughout the MOREnet community. These 
facilities complement the state’s efforts to promote distance education. 

Anticipated number of new connections: 19 

III.  COST EXPLANATION 

RECURRING FUNDS 
PCS FTE Compensation E&E Total 

Instruction 
Research 
Public Service $2,954,000 $2,954,000 
Academic Support 
Student Services 
Institutional Support 
Operation & Maintenance of Plant 
Scholarships & Fellowships 

I. Total Improvements $2,954,000 $2,954,000 

Amount From State Appropriations  $2,954,000 



 
 

     
     

     
     

     
     

     
     

     
     

      
 

  
 

 
  

 
 

 
 

 
 

 
 

 
 

 

 
 

ONE-TIME FUNDS 

PCS FTE Compensation E&E Total 
Instruction 
Research 
Public Service $509,000 $509,000 
Academic Support 
Student Services 
Institutional Support 
Operation & Maintenance of Plant 
Scholarships & Fellowships 

II. Total Improvements $509,000 $509,000 

Amount From State Appropriations  $509,000 

IV. EVALUATION OF OUTCOMES 

1.  Consistent with the University mission: MOREnet provides services that have broad outreach to the citizens of Missouri, providing 
educational and electronic resources for use closer to home. 

2.  Promotes research: Increases in network capacity to support meritorious research efforts and connection to the Internet2 program, 
ensuring Missouri's place among the nation’s premier Research-I institutions. 

3.  Distance learning initiatives: Increases in MOREnet backbone and Internet capacity and ensuring stable and adequate connections to 
the Internet are a given in higher education today. Providing high-speed connections to new distance learning centers creates an 
environment where technology eliminates physical or geographic boundaries to learning and information sharing. 

4.  Seamless, integrated educational network: Provides access to Missouri's educational resources for elementary and secondary school 
students, adults and youths of the state. Expanding connections to and bringing existing networks into one integrated state network 
provides access to the state's resources for citizens of all ages. 



 
 

 
 

 
 
 

  
  

 
 

  
 

 
 
 

  
 

 
 
 

  
 

 
 

 
 

 
  

 

 

NEW DECISION ITEM REQUEST  

FORM 5  
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NEW DECISION ITEM REQUEST  

FORM 5  

STATE SEMINARY FUND  

Decision Item Name: State Seminary Fund 
Decision Item Rank: 1 of 1 

I. PURPOSE AND CRITERIA FOR INCLUSION IN REQUEST 

The Seminary Fund is a fund created and established for the support of the University of the State of Missouri, the College of Agriculture and the 
School of Mines and Metallurgy. This fund consists of proceeds of the sale of land donated to the State of Missouri, proceeds from the direct tax 
received from the United States, the James S. Rollins Scholarship Funds, etc. 

The Board of Curators is the commissioner of the Seminary Fund; and all money and funds held in or received by it, with the exception of interest, shall 
be invested by the Commissioner in registered bonds of the United States or the State of Missouri, bonds of school districts of the State of Missouri or 
other securities on which the United States fully guarantees payment, of not less than par value. 

The State Treasurer is the custodian of the Seminary Fund and is not authorized to disburse any of these funds except upon a warrant drawn by the State 
Commissioner of Administration in accordance with the requisition made by the Board of Curators. The State Treasurer is empowered to collect the 
interest on bonds when due, place to the credit of the Seminary Fund, and pay to the Board of Curators the annual income received in the Seminary 
Funds upon requisition by the Board of Curators. 

Budget Year
 FY2000 FY2001 Request 

To Cover Investment in Government Securities $2,700,000 $1,750,000 $1,500,000 

To Cover Investment Earnings from Principal Held in 275,000 275,000 250,000 
State Seminary Fund 



  
 
   
  
 

 
 

  

 
 

 
 

 
 

 

 
 

STATE HISTORICAL SOCIETY OF MISSOURI 

BUDGET MESSAGE 

Founded in 1898 by the Missouri Press Association, the Society has been a trustee for the state since 1901. Supported by state funds, it is directed by statute 
to collect, preserve, make accessible, and publish materials pertaining to the history of Missouri and western America.  

The Society operates the second largest specialized library in Missouri comprising more than 450,000 books, pamphlets, serials and official state publications, 
and a map collection totaling more than 2,500 items.  Its state newspaper library, dating from 1808 to the present, is the largest in the nation with over 1250 
bound volumes and some 38.8 million pages of Missouri newspapers on microfilm. In addition, approximately 310 current newspapers from every Missouri 
county arrive weekly. Over 700,000 pages of these and older newspapers are microfilmed each year. The Society in combination with the University of 
Missouri operates a manuscript library of over 40 million pages of manuscripts and 2,800 reels of microfilmed manuscripts.  The Society also houses the largest 
public collections in the nation of paintings by Missouri artist George Caleb Bingham, and paintings and drawings by Thomas H. Benton. In the past ninety-
seven years the Society has published over 100 volumes of historical material.  Ninety-four volumes of the Missouri Historical Review, which has been 
published since 1906, contain the nation's most extensive collection of articles and documents on Missouri history.  The Society also maintains an illustrative 
library of over 100,000 items. A center for research into every aspect of Missouri's society and government; no serious scholarship pertaining to the history of 
the state and its people can be completed without using the collections of the State Historical Society.  As a service institution, it is highly utilized by the 
citizens of our state and the nation. More than 50,000 patrons have used the Society's collections each year since 1990. 

The Society continues to examine every aspect of its operation to provide better services to its patrons.  The staff annually answers some 50,000 research 
requests from its patrons - students, scholars, governmental agencies, businesses, professional, civic and fraternal organizations, and the public.  Increased 
services have been provided each year through greater staff productivity and time and money-saving research and library techniques.  

A state appropriation is included in the Society's base appropriation to partially fund History Day, a program and contest to help Missouri's young students 
learn to integrate the materials and methods of social studies, art, literature, language, and music into historical research. Since its beginning in 1980, Missouri's 
History Day has attracted thousands of students each year who participate in local, regional, and the state contests.  Missouri students also have won awards 
at National History Day contests. At this time monies obtained from private foundations and the Society's Membership Trust Fund, when added to the current 
state appropriation adequately support this program. 

The compensation improvements and inflationary adjustments in this request have been arrived at by the University of Missouri, as the Society's employees 
are expected to meet University professional job qualifications and to operate on University salary matrix levels. However, the University does not contribute 
to the Society's financial support. 

Since 1898, the membership fees of the Society have been placed in a Membership Trust Fund controlled by an Executive Committee composed of officers and 
trustees. These designated funds are used to conduct the Society's meetings and affairs, and purchase art properties, books and equipment to supplement 
library program expenditures.  The Society has, since 1918, invested surplus funds and gifts from the Membership Trust Fund in government securities, 
savings and temporary cash investments. As of July 1, 2000, the Society has $609,350 invested in government-insured securities, savings and temporary cash 



 

 

investments. Included in this figure are: the James C. and Vera Olson History Day Travel Fund, $67,350; the Floyd C. Shoemaker Award, $6,472; the Richard S. 
Brownlee Award Fund, $259,307; the McKee Project Fund, $21,170; the Francis M. Barnes Memorial Fund, $57,683; and the Joseph Webber History Day 
Teacher Award, $14,412. Under the present membership fee structure, the Society received $55,195 in 1999-00.  In addition the Society received $8,565 in 
donations, $9,106 in interest, and $67,868 in miscellaneous income.  One hundred thirty-five thousand nine hundred thirty-five dollars  ($135,935) was spent 
from the Membership Trust Fund to supplement the state appropriation during that period. Projected expenditures from this fund, estimated at $109,814, are 
planned for special projects during FY01. Also during FY00, $6,957 in special designated funds administered by the University of Missouri was expended to 
purchase books and other items for the Society's collections.  It is estimated that $4,200 will be received in these special funds and utilized for book purchases 
and collections development during FY01. 



PROGRAM EXPENDITURES AND REVENUE SUMMARY  

FORM 1  

State Historical Society of Missouri  

FY1999 FY2000 FY2001 Planned Cost to  FY2002 
Actual Estimated & FY2002 Core Continue Request 

EXPENDITURES: 

Program Operations $955,747 $974,862 $1,025,112 $41,004 $1,066,116 

Total Expenditures $955,747 $974,862 $1,025,112 $41,004 $1,066,116 

FTE Employees 29.5 29.5 31.5 31.5 







 
  

 
    

 
 

     
     

    
    

     
 

    
 

    
 

    
 

    
 

    
 

    
 

    
 

    
 

     
 

III. PERFORMANCE AND ACTIVITY MEASURES (Continued) 

Acquisitions:  
Books  
Art Works  
Missouri Official Publications  
Serial Publications  
Maps  

Books Catalogued 

Photographic Material Supplied 

Editions of Missouri Historical Review 

Membership Records Maintained 

State Historical Society Slide Show Presentations 

Addresses and Presentations by Society Personnel 

Articles Published by Society Personnel 

Books Edited or Compiled by Society Personnel 

Workshops 

FY 2000  

1,931 
14  

2,087  
3,687  

171  

1,389  

663  

26,800  

6,450  

2  

17  

1  

1  

2  

FY 2001 FY 2002  

2,000 2,000 
14 14  

2,100 2,100  
3,700 3,700  

175 175  

1,400 1,400  

665 665  

26,800 26,800  

6,450 6,450  

2 2  

17 17  

1 1  

1 1  

2 2  



 
 

 
 

 
 

  
  

 
 

  
 

 
 

  
 

 
 

  
 

  
      

  
 

  

NEW DECISION ITEM REQUEST  

FORM 5  

STATE HISTORICAL SOCIETY OF MISSOURI  


