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UNIVERSITY OF MISSOURI 
Columbia   .   Kansas City   .   Rolla   .   St. Louis 

 
BOARD OF CURATORS 

Minutes of the Board of Curators Meeting 
Thursday, September 24, 2020 

 
       
Board Committee meetings were held September 15 and 16, 2020 in conjunction with the 
September 24, 2020 Board meeting. 
 
 
BOARD OF CURATORS MEETING – PUBLIC SESSION 
 
 
A meeting of the Board of Curators was convened in public session at 8:30 A.M. on 
Thursday, September 24, 2020, via Zoom webinar and at remote locations via conference 
telephone pursuant to public notice given of said meeting. Curator Julia G. Brncic, Chair 
of the Board of Curators, presided over the meeting. 
 
Present 
The Honorable Julia G. Brncic 
The Honorable Darryl M. Chatman 
The Honorable Maurice B. Graham 
The Honorable Gregory E. Hoberock 
The Honorable Jeffrey L. Layman 
The Honorable Phillip H. Snowden  
The Honorable David L. Steelman 
The Honorable Robin R. Wenneker 
The Honorable Michael A. Williams 
 
Also Present 
Dr. Mun Y. Choi, President, University of Missouri System 
Mr. Stephen J. Owens, General Counsel 
Ms. Cindy S. Harmon, Secretary of the Board of Curators  
Mr. Remington Williams, Student Representative to the Board of Curators  
Dr. C. Mauli Agrawal, Chancellor, University of Missouri – Kansas City 
Dr. Richard Barohn, Executive Vice Chancellor for Health Affairs 
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Student Representative to the Board of Curators Report – presented by Remington 
Williams  
 
Student Representative Williams discussed initiatives of the Intercampus Student Council 
and the student’s response to reopening the campuses.  
 
Review of Consent Agenda – No discussion. 
 
 
Consent Agenda 
 

It was endorsed by President Choi, moved by Curator Graham and seconded by 

Curator Williams, that the following items be approved by consent agenda: 

 
 CONSENT AGENDA 
 

Action 
1. Minutes, July 28, 2020 Special Board of Curators Meeting 
2. Degrees, Fall Semester 2020 for all Campuses 
3. Amendment, Collected Rules and Regulations 300.040, Faculty Bylaws of 

University of Missouri – St. Louis 
4. Amendment, UMKC School of Medicine Standards of Professional 

Conduct and Honor Council Procedures 
5. Investment Consultant Annual Approval – UM 
6. Amendments, Collected Rules and Regulations in Relation to New Title 

IX References: 
a. 200.010 Standard of Conduct 
b. 200.020 Rules of Procedures in Student or Student Organization 
Conduct Matters 
c. 310.020 Regulations Governing Application of Tenure 
d. 310.060 Procedures in Case of Dismissal for Cause 
e. 330.110 Standards of Faculty Conduct 
f. 370.010 Academic Grievance Procedure 
g. 
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and all full-time, ranked, non-tenure track (NTT) faculty with professorial 
designation, and others elected by the Faculty.  Elected members so 
designated by the Faculty shall be non-voting members of the Faculty. 
Campus-wide faculty votes on issues specific to tenure or tenured/tenure 
track (T/TT) faculty will be restricted to T/TT faculty. 

2. Faculty Rights - 
 

a. Academic Rights - Each faculty member has the right to freedom of 
inquiry, discourse, teaching, research and publication, as well as the 
responsibilities correlative with this right. 

b. Civil Rights - 

https://www.umsystem.edu/ums/rules/collected_rules/faculty/ch300/300.040_faculty_bylaws_umsl
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educational program of UMSL, including but not limited to: 
 
(1) Articulation and maintenance of standards of academic 
performance--this includes but is not limited to guidelines for 
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percent of the voting members representing at least two parallel 
units. 

c. Notice of all meetings of the Faculty shall be sent to each member 
of the Faculty at least five school days prior to the meeting. Such 
notice includes the agenda for the meeting. 

d. Proceedings in Faculty meetings shall be in accordance with the 
rules set forth in the most recent edition of Robert’s Rules of Order 
except where otherwise provided for in these Bylaws or the 
regulations of the University of Missouri-St. Louis. 

e. Official minutes shall be kept and made available to each member of 
the Faculty within a week of the meeting. 

6. The Intercampus Faculty Council - Three campus representatives will 
serve on the Intercampus Faculty Council.  Two of the three shall be 
elected by the University of Missouri-St. Louis Faculty to serve three-year 
staggered terms so that no more than one of the two elected members will 
be replaced or reelected in any year.  The Senate Chairperson shall serve as 
the third member of the Intercampus Faculty Council. 

7. Campus Standing Committees - 
 

a. Grievance Resolution Panel (GRP) - The Panel shall perform the 
responsibilities prescribed by the Collected Rules and Regulations 
of the University of Missouri (370.010.C.1), "Academic Grievance 
Procedure.”  The role of the GRP is to address grievances brought 
by faculty members. The panel should consist of a senior 
administrator appointed by the Chancellor and two tenured faculty 
members, and two alternate faculty members.  The faculty members 
will be chosen by the Faculty Senate after consultation with the 
Chancellor or the Chancellor’s designee.  Members shall serve two-
year staggered renewable terms. 

b. Degree Revocation Committee - In accordance with 220.025, this 
committee shall have jurisdiction to consider any case in which 
revocation of a degree, diploma and/or certificate is proposed.  The 
Committee shall be called the Campus Degree Revocation 
Committee.  Four (4) members of the Campus Degree Revocation 
Committee and an alternate to serve in the event one of the four (4) 
members cannot serve, shall be appointed annually by the 
Chancellor after consultation with the Faculty Council or Faculty 
Senate.  Each of the members of the Committee and the alternate 
shall be a faculty member on continuous appointment at the rank of 
Professor or Associate Professor.  In the event that the Chancellor 
approves the initiation of the procedures for revocation of a degree, 
diploma and/or certificate,  the Chancellor shall appoint a fifth 
member of the Campus Degree Revocation Committee, who shall 
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also be a faculty member at one of the campuses of the University of 
Missouri System on continuous appointment at the rank of 
Associate Professor or Professor and who shall be from the same 
discipline or a related discipline as the department faculty who 
recommended the award of the degree, diploma and/or certificate, 
but who shall not be a faculty member in such department.  The 
Campus Degree Revocation Committee shall elect a Chair from 
among its five (5) members. 

C. STUDENT BODY 
 

1. Membership - The student body of the University of Missouri-St. Louis 
shall consist of all persons who are officially enrolled as regular full-time 
or part-time students in the University of Missouri-St. Louis. 

2. Responsibilities- The student body shall have the responsibility to 
participate in the recommending and implementing of educational policy, 
particularly in the areas of academic and student affairs.  The student body 
may, through its official representatives, make recommendation to the Vice 
Provost for Student Affairs or the Chancellor concerning general policy 
matters affecting the University of Missouri-St. Louis. 

D. STAFF 
 

1. Membership - Non-academic staff members participate in shared 
governance through The UMSL Staff Association, whose membership 
includes all benefits eligible administrative, service and support staff of the 
University of Missouri-St. Louis. 

2. Responsibilities - The staff of the University of Missouri-St. Louis, 
through its official representatives, shall have the responsibility of 
considering methods and means by which employment conditions may be 
improved and the operating efficiency of the University of Missouri-St. 
Louis increased; receiving and considering matters concerning working 
conditions; making such recommendations that it deems appropriate, and 
communicating problems of mutual concern to the University of Missouri-
St. Louis administration. 

E. FACULTY SENATE OF THE UNIVERSITY OF MISSOURI-ST. LOUIS 
(Hereinafter referred to as Senate) 

1. Responsibilities - The Faculty Senate is the legislative and policy-
making body of the Faculty. It carries out the responsibilities of the Faculty 
(see Section 300.040 B.3) not reserved by the Faculty as a body or 
specifically delegated to the University Assembly (Section 300.040 E). The 
Senate, as a representative faculty voice, shall advise the chancellor and the 
UMSL faculty on questions of UMSL policy submitted by either to the 
Senate. It may also initiate recommendations concerning changes in UMSL 
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policy for consideration and appropriate action by the chancellor or UMSL 
faculty. 

2. Delegation of Authority 
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appropriate administrative officers, to establish, develop, and 
maintain in all areas of the University the highest standards of 
faculty quality. 

e. Committee on Promotion of Non-Tenure Track Faculty – The 
Committee shall consist of eligible faculty holding the rank of 
Teaching Professor, Clinical Professor, Extension Professor, or 
Research Professor and at least one full professor. There shall be 
one member on the Committee elected from each of the parallel 
units. There shall also be two faculty members elected at large from 
the campus. The Committee shall elect a chairperson from among its 
members. 
 
(1) The Dean or equivalent shall forward the Department’s or 
Division’s recommendations with the Dean’s (or equivalent) own 
recommendation for approval or disapproval of promotion to the 
Committee. After consideration, the Committee shall submit its 
recommendation to the Chancellor. 
(2) Promotion recommendations will be made in accordance with 
procedures determined by the Committee, consistent with 
the Collected Rules and Regulations of the University of Missouri. 
(3) The committee shall use standards created by the academic units 
and shall not create additional campus-wide standards. 
(4) It shall be the responsibility of this Committee, together with the 
appropriate administrative officers, to establish, develop, and 
maintain in all areas of the University the highest standards of 
faculty quality. 

f. Committee on Research - The Committee shall consist of two 
panels, one meeting in the fall semester and the other meeting in the 
spring semester. 
 
(1) The Fall and Spring panels shall meet in the fall to elect a 
committee chairperson for each panel, to clarify program objectives, 
to coordinate deadlines, and to set guidelines for research proposals 
and awards. Thereafter, the panels shall meet during their semester 
of service to advise and make recommendations on: 

(a) Competitions for internal grant funds, including financial support 
during the summer and during research leaves, support for research 
assistants, grants for equipment and supplies, and funds for travel to 
research locations, and 
(b) Nominations for campus, University, and external research 
awards that are available campus-wide. 
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(2) Each panel shall also meet after completing its work in order to 
review procedures and develop recommendations for the following 
year’s committee to consider. 
(3) The committee chairperson shall vote only as a member of the 
panel to which he/she has been elected. 
(4) Panel members are ineligible to receive funding and awards 
under the jurisdiction of the panel on which they serve during the 
period of their service on the panel. The committee chairperson is 
ineligible to receive funding and awards under the Committee’s 
jurisdiction during the entire year of his/her service as chairperson. 

  

g. Committee on Research and Libraries - The Research and 
Libraries Committee shall be responsible for recommending and 
reviewing issues and policy in the areas of research, research 
administration, and libraries, including library budgetary issues. It 
shall advise the Vice Chancellor for Research and the Dean of 
Libraries, serve as a liaison between the libraries and the university 
research community via the Senate, and consider any matter 
referred by the Senate, the Dean of Libraries, the Vice Chancellor 
for Research, or any member of the campus community. 

h. Committee on Faculty Teaching and Service Awards - The   
Committee shall formulate and publish guidelines for campus-wide 
teaching and service awards; solicit nominations for these awards as 
well as University and external teaching and service awards; and 
recommend candidates to the Chancellor. 
Members of the Committee are ineligible to receive awards under 
the Committee’s jurisdiction during the entire period of their service 
on the Committee. 

i. Committee on the Assessment of Educational Outcomes - The 
Committee shall have the general responsibility of making 
recommendations concerning policies in the area of assessment of 
educational outcomes and related matters. The Committee shall also 
regularly review and advise on policies and procedures in this area 
and recommend changes when appropriate. 

j. Academic Advisory Committee - The Committee shall have the 
general responsibility of making recommendations to the Vice 
Chancellor for Academic Affairs on academic issues affecting the 
University, including recommending general policies and 
procedures governing the evaluation of academic instruction and 
advisement. 
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k. Committee on Bylaws and Rules for the Faculty Senate and 
University Assembly - The Committee shall: 
(1) Receive all proposals for changes to the Bylaws and the 
Collected Rules and Regulations, review proposed changes to the 
Bylaws and the Collected Rules and Regulations, and initiate the 
process of Bylaws changes as smoothly and infrequently as possible. 
(2) Recommend interpretation of the Bylaws and Collected Rules 
and Regulations upon the written request of the Senate Chairperson, 
and report its conclusions to the Senate. 
(3) Compile and maintain a current set of Senate and Assembly 
Operating Rules, consider changes in Operating Rules, and report 
recommendations regarding Operating Rules to the Senate. 

l. Committee on Research Misconduct - The Committee shall 
perform the responsibilities prescribed by the Collected Rules and 
Regulations of the University of Missouri (420.010), “Research 
Misconduct.” 

m. Committee on Issues of Tenure Removal - The Committee shall 
conduct hearings in removal cases or in disputed cases involving 
tenure rights and status as provided for in the Academic Tenure 
Regulations of the University of Missouri. This committee is 
referred to as the Campus Faculty Committee on Tenure in the 
Academic Tenure Regulations (310.050). Grievances by faculty 
members shall be handled through the Academic Grievances 
Procedure. 

n. Oversight Committee - The Committee shall perform the 
responsibilities prescribed by the Collected Rules and Regulations 
of the University of Missouri (370.010.C.11), "Academic Grievance 
Procedure.”  The role of the Oversight Committee is to monitor the 
grievance process as neutral observers and provide feedback on the 
process to the Faculty Senate, the Faculty, and the Provost’s and 
Chancellor’s offices. 

o. Ad hoc Committees - As the need arises, the Senate shall establish 
or recommend to the Chancellor establishment of ad hoc 
committees. 
Ad hoc Senate Committees shall be established through Senate 
approval of nominees selected by the Senate Committee on 
Committees or by nomination from the floor of the Senate. The 
faculty composition for each ad hoc committee shall be determined 
by the Senate. 

p. University-Wide and Statewide Committees - Reports from 
University-wide and statewide committees may be presented to the 
Senate. Whenever possible, representatives of the University of 
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Missouri-St. Louis serving on University-wide and/or statewide 
committees should advise the Senate Steering Committee if a report 
to the Senate is necessary. 

F. UNIVERSITY ASSEMBLY OF THE UNIVERSITY OF MISSOURI-ST. 
LOUIS 
(Hereinafter referred to as Assembly) 

1. Membership - The voting members of the Assembly shall consist of the 
elected members of the Senate; the President; the Chancellor; the Vice 
Chancellor for Academic Affairs; the Dean of the Graduate School; the 
Vice Provost for Student Affairs; student representatives equal in number 
to one-third of the Faculty members of the Assembly; two members of the 
adjunct faculty; and three staff members, including the President of the 
Staff Association. Non-voting members shall consist of vice chancellors 
and vice provosts not already included, deans of all colleges and schools 
(whether or not their faculties are represented), the Dean of Libraries, and 
the President of the Student Government Association. 

2. Responsibilities - The Assembly provides a forum for many of the major 
stakeholders of the University, including administrators, faculty, staff and 
students, to work together. The Assembly may exercise 
those responsibilities of the Faculty (see Section 300.040 B.3) that are 
delegated by the Faculty as a body. 

3. Meetings and Officers - The Assembly shall meet regularly every other 
month during the academic year or in special meetings as called by the 
Steering Committee of the Senate and the Assembly (hereinafter referred to 
as the Steering Committee). The Steering Committee shall call a special 
meeting of the Assembly on request of the Chancellor or of any five 
members of the Assembly. Proceedings in Assembly meetings shall be in 
accordance with the rules set forth in the most recent edition of Robert’s 
Rules of Order. A quorum shall consist of a majority of elected 
representatives. 
 

a. The elected officers of the Assembly shall be the same as those for 
the Senate. 

b. The Chairperson, or in the Chairperson’s absence a voting member 
of the Assembly designated by the Chairperson, shall be the 
presiding officer at each meeting of the Assembly. 

4. Committees of the Assembly - All members of the eligible faculty, 
Administration, and Staff shall be eligible to serve on Assembly 
committees. Students who satisfy the eligibility requirements for service on 
the Assembly shall also be eligible to serve on Assembly committees. The 
standing committees of the Assembly shall be elected each year at the 
second organizational meeting of the Senate. 
The Assembly shall establish the following standing committees: 
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recommendations including the type and amount of space needed, and 
priorities. Proposals for a long-term or campus-wide nature will be 
brought to the Assembly for discussion, debate, and ultimate 
recommendation to the Chancellor. 
Allocation of existing unused space will be recommended to the 
Chancellor by the Committee and reported to the Assembly. 
f. Committee on Information Technology – The Committee shall be 
responsible for general policy issues regarding campus information 
technology. 
g. Ad hoc Committees - As the need arises, the Assembly shall 
establish or recommend to the Chancellor establishment of ad hoc 
committees. Ad hoc Assembly committees shall be established through 
Assembly approval of nominees selected by the Senate/Assembly 
Committee on Committees or by nomination from the floor of the 
Assembly. The composition for each ad hoc committee shall be 
determined by the University Assembly. 
 

G. AMENDMENTS 
 

1. Proposed changes to these Bylaws shall be submitted to, or initiated by, the 
Bylaws and Rules Committee, which will follow the relevant procedures 
outlined above (D.2.l) and then provide them in written form to the Senate 
or Assembly as appropriate.  The appropriate body shall then recommend 
passage or rejection o
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University of Missouri-Kansas City School of Medicine Standards of 
Professional Conduct and Honor Council Procedures 

STANDARDS OF PROFESSIONAL CONDUCT 
Approved by the University of Missouri Board of Curators: December 1994, 

revised January 31, 2013, updated December 2014, revised September 24, 
2020. 

 
I. Preamble 

Health care professionals are characterized by: 1) a prolonged specialized training in 
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prohibits discrimination against persons with AIDS, AIDS Related Complex 
(“ARC”), or who are HIV positive. 

 
Students shall not harass, discriminate against, or engage in sexual 
harassment, sexual discrimination, or sexual misconduct with any other 
individual, either in person or on social media. 

 
2. Representation 

A student shall accurately represent himself/herself to others including, but 
not limited to, colleagues, instructors, representatives of the University, 
patients, attending physicians, and other members of the health care team. 

 
Examples of misrepresentation include, but are not limited to, the following: 

 
a. A student shall never use the title of “Doctor” or M.D., as this 

clearly misrepresents the student’s position, knowledge, and 
authority. 

b. Use of fraud, deception, lies, or bribery in securing any certificate 
of registration or authority, diploma, permit or license issued, or in 
obtaining permission to take any examinations. 

c. Impersonation of any person holding a certificate of registration 
or authority, permit, license or allowing any person to use 
his/her certificate of registration or authority, permit, license, or 
diploma from any school. 

d. Forgery, alteration, or misuse of a patient's medical records or 
knowingly furnishing false information to the health care team 
and/or professional organizations. 

 
Representations on social media shall accurately reflect that any opinions 
voiced are those of the student and the student is not speaking on behalf of 
the University, or UMKC School of Medicine and/or its clinical affiliates. 

 
3. Confidentiality and Privacy 

A student shall respect the rights of patients, colleagues, and other health 
care professionals, and shall safeguard the confidentiality and privacy of 
patient communications and protected health information within the 
constraints of the law. The patient’s right to privacy in regard to his/her 
medical record, which includes privacy of personal and social history, is a 
fundamental tenet to health care. 

 
The discussion in public of the problems of an identified patient, without 
the patient's permission, by students violates patient confidentiality and 
privacy laws and is unethical. Under no circumstances can any medical 
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record be removed from an institution. Copying of the entire medical record 
is never permitted for presentations or rounds; students are permitted to 
extract information, but not copy “wholesale” parts of a medical record. 
Names and any other identifiers of patients should be omitted from any 
documents used for these presentations. 

 
Any protected health information of patients, or any patient identifiers, 
hospital room numbers, or photographs of patients or their hospital or clinic 
rooms shall not be posted on social media. 

 
4. Disclosures of Information 

While the student is a member of the health care team and under faculty 
supervision, a student shall continue to study, apply, and advance scientific 
knowledge, make relevant information available to patients, colleagues, and 
the public, obtain consultation, and use the talents of other health care 
professionals when indicated. 

 
Sharing of health information appropriately with a patient and colleagues 
involved in the care of the patient is a fundamental ethical requirement. The 
patient must be well informed to make health care decisions and work 
intelligently in partnership with the health care team. Information that the 
patient needs for decision making shall be presented in terms the patient can 
understand. If, for some reason, the patient is unable to comprehend 
information, there shall be disclosure to the patient’s authorized 
representative. Failure of a student to share health information relevant to a 
patient with the patient and colleagues involved in the care of the patient is 
unethical. Providing inaccurate health information with these individuals is 
also unacceptable. 

 
Students are prohibited from communicating with patients and/or their 
authorized representatives or family members on social media. Any 
conversations regarding specific patient health care conditions, treatments, 
or particular processes in a clinical setting can be mutually beneficial for the 
professional community; however, these must only occur without 
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deal with professional, staff, and peer members of the health care team in a 
considerate manner and with a spirit of cooperation. 

 
It is unethical and harmful for a student to disparage, in person or on social 
media, without sufficient evidence, the professional competence, knowledge, 
qualifications, or services of a colleague to anyone. It is also unethical to 
imply without reliable evidence — by word, gesture, or deed — that a patient 
has been poorly managed or mistreated by a colleague. 

 
12. Duty To Teach 

It is incumbent upon students entering health care professions to teach other 
students what they know of the science, art, and ethics of their professions. 
It also includes communicating clearly and teaching patients so that they are 
properly prepared to participate in their own care and in the maintenance of 
their health. 

 
 

III. The University of Missouri Standard of Conduct for Students 
In addition to the conduct detailed above, a student is subject to the University of 
Missouri Standard of Conduct for Students, as administered by the UMKC Office 
of Student Conduct and Civility in the Division of Student Affairs, in Section 
200.010. of the Collected Rules and Regulations of the University 
(
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sufficiently severe or pervasive or objectively offensive that 
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initiation, admission into, affiliation with, or as a condition for continued 
membership in a group or organization. Participation or cooperation by the 
person(s) being hazed does not excuse the violation. Failing to intervene to 
prevent, failing to discourage, and/or failing to report those acts may also 
violate this policy. 

17. 



Board of Curators Meeting  31 
September 24, 2020 

 

Honor Council shall have the authority to recommend sanctions upon a Respondent 
appearing before the Honor Council. The disciplinary proceedings described are not 
to be construed as judicial trials. Care shall be taken, however, to comply as fully 
as possible with the spirit and intent of these Procedures. 

 
II. Organization of the Honor Council 

A. Composition 
The Honor Council voting members shall consist of the Chair, six faculty/staff 
members (1 Docent, 1 Basic Scientist, 2 Clinical Scientists, 1 
Humanities/Social Sciences representative, and 1 Graduate faculty member), 
and two student members (1 Years 3-6 and 1 graduate student). Four members 
constitute a quorum. Nonvoting Honor Council staff who assist the Chair in 
investigations and generation of reports may be present at the hearings to take 
minutes or assist with the hearing. 

 
B. Eligibility and Appointment 

The Chair, faculty/staff, and student members shall be appointed to the Honor 
Council by the Dean of UMKC School of Medicine. 

 
C. Chair 

The Chair shall count as one member of the Honor Council and shall be entitled 
to vote on all matters before the Honor Council. 

 
D. Time of Appointment and Term of Office 

The Chair and faculty/staff members of the Honor Council shall serve for the 
duration of their appointments. The student members of the Honor Council 
shall serve for one year. 

 
A student is ineligible to continue as a member of the Honor Council if he/she 
is placed on academic or disciplinary probation, or if for any other reason 
his/her continued membership on the Honor Council may not be in the best 
interest of UMKC School of Medicine as determined by the Dean of UMKC 
School of Medicine. 

 
III. Procedures for Report of Violation, Investigation, Informal Disposition, and 

Notice 
A. Report of Violation 

An alleged violation of the Standards should be reported to the Chair of the 
Honor Council, or his/her designee, as soon as possible after discovery of the 
incident. Reports may be made in person or by webform or email. 

 
B. Preliminary Procedures and Investigation 
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The Chair of the Honor Council or his/her designee shall investigate any 
reported student misconduct and determine whether any violation(s) of the 
Standards occurred. The reporter may be requested to meet with the Chair or 
his/her designee to discuss the alleged violation. 

 
The Chair is responsible for notifying the Respondent by UMKC email of the 
alleged violation prior to the commencement of the investigation. In addition, 
the Respondent shall receive a copy of these Procedures as an attachment to 
the email notice. The Chair shall meet with the Respondent to allow the 
Respondent the opportunity to respond to the alleged violation. 

 
After conducting an investigation, if the Chair determines that a violation of the 
Standards has occurred, the Chair or his/her designee shall provide notice by 
UMKC email to the Respondent of the Respondent’s right to a hearing. 

 
The Dean of UMKC School of Medicine or his/her designee may at any time 
temporarily suspend or deny readmission to a Respondent pending formal 
procedures when the Dean or his/her designee finds and believes from available 
information that the presence of the Respondent would seriously disrupt UMKC 
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5. hear from the Chair about dispositions made in similar cases and any 
dispositions offered to the Respondent; 

6. call additional witnesses or require additional investigation; 
7. dismiss any action at any time or permit informal disposition as otherwise 

provided; 
8. permit or require at any time, within a reasonable time as determined by 

the Honor Council, amendment of the Notice of Hearing to include new 
or additional matters which may come to the attention of the Honor 
Council before final determination of the case; provided, however, that in 
such event the Honor Council shall grant to the Respondent and/or 
UMKC School of Medicine such time as the Honor Council may 
determine reasonable under the circumstances to answer or explain such 
additional matters; and 

9. dismiss any person from the hearing who interferes with or obstructs 
the hearing or fails to abide by the rulings of the Council Chair on 
any procedural question or request of the Chair for order. 

 
B. Rights of the Respondent 

The Respondent shall have the right to: 
1. submit a written response to the alleged violation outlined in the 

Notice of Hearing before the scheduled hearing is to commence; 
2. request in advance of the scheduled hearing a review of any materials 

contained in the Respondent’s hearing file; 
3. submit a written request for the identities of witnesses to be called to testify 

before the Honor Council; 
4. be present at the hearing; 
5. have an adviser or attorney appear with him/her and to consult with such 

an adviser or attorney during the hearing; however, the adviser/attorney 
will not be allowed to question witnesses and/or members of the Honor 
Council; 

6. hear or examine evidence presented to the Honor Council; 
7. question witnesses present who are testifying at the hearing; 
8. present evidence by witness, affidavit, written report, other 

memoranda, photographs, drawings, and any other relevant evidence 
the Respondent desires; 

9. make any statement to the Honor Council in mitigation or explanation of the 
conduct in question; 

10. not respond to questions during the hearing; 
11. be informed in writing of the findings and recommendations of the Honor 

Council; and 
12. appeal the final decision to the UMKC Chancellor, as herein provided. 

 
C. Rights of Witnesses 
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Witnesses shall be notified of the scheduled time, date, and location of the 
hearing. Witnesses shall bring with them whatever documentation is 
requested. Failure of a student witness to appear, without good cause, is a 
violation of the Standards. 

 
D. Record of Hearing 

All proceedings of the Honor Council are to be held in the strictest confidence 
by the members and all other persons involved. The hearings shall be recorded, 
either by audio, video, digitally, or stenographically as determined by the Chair 
of the Honor Council, and shall serve as the official hearing record. The Notice 
of Hearing, hearing record including exhibits, and Final Report of the Honor 
Council shall become the “Record of the Case.” The Record of the Case shall 
be scanned and stored electronically with limited access. The Record of the 
Case shall be accessible at reasonable times and places to the University, 
UMKC School of Medicine, and the Respondent for the purposes of review or 
appeal. All requests for access to the Record of the Case shall be made to the 
Chair or Coordinator of the Honor Council. 

 
E. Conduct of the Hearing 

The Chair of the Honor Council shall preside at the hearing, call the hearing to 
order, call the roll of the Honor Council members in attendance, ascertain the 
presence or absence of the Respondent, read the Notice of Hearing, verify the 
receipt of the Notice of Hearing by the Respondent, report any continuances 
requested or granted, establish the presence of any adviser or attorney of the 
Respondent, call to the attention of the Respondent and the adviser/attorney any 
special or extraordinary procedures to be employed during the hearing, and 
permit the Respondent to make suggestions of or objections to any procedures 
for the Honor Council to consider. 

 
The Respondent may also invite guests to the hearing. In advance of the 
hearing, the Respondent shall provide the Chair of the Honor Council with 
signed UMKC SOM Forms, “FERPA: Access to Student Records,” for each 
adviser/attorney and guest who will be present at the hearing. Without such 
signed Form, the person will not be permitted to attend the hearing. 

 
All requests to address the Honor Council shall be addressed to the Chair. The 
Chair will rule on all requests and points of order and may consult with Honor 
Council's legal adviser prior to any ruling. The Chair's ruling shall be final, and 
all participants shall abide thereby, unless the Chair shall present the question to 
the Honor Council at the request of a member of the Honor Council, in which 
event the ruling of the Honor Council by majority vote shall be final. 
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Rules of common courtesy and decency shall be observed at all times. An 
adviser or attorney may be permitted to address the Honor Council at the 
discretion of the Chair. An adviser or attorney may request clarification of a 
procedural matter or object on the basis of procedure at any time by addressing 
the Chair after recognition. 
Written statements may be submitted by any person to the Chair of the 
Honor Council either prior to or at the hearing. 

 
Witnesses may only be questioned by the Honor Council members and the 
Respondent. 

 
Opening Statements: 1) The Chair of the Honor Council or his/her designee 
shall make opening remarks outlining the general nature of the case and testify 
to any facts the investigation has revealed. 2) The Respondent may make an 
opening statement to the Honor Council about the alleged violation at this time 
or at the conclusion of UMKC School of Medicine's presentation. 

 
UMKC School of Medicine Evidence: 1) UMKC School of Medicine 
witnesses are to be called by the Chair of the Honor Council and identified or 
written reports of evidence are introduced as appropriate. 2) The Honor Council 
may question the Respondent. 3) The Respondent may question a witness or 
examine evidence at the conclusion of UMKC School of Medicine's questioning 
of the witness or introduction of such evidence. 

 
Respondent Evidence: 1) The Respondent shall have the opportunity to make a 
statement to the Honor Council about the alleged violation. 2) The Respondent 
may present evidence through witnesses or written memoranda. 
3) The Honor Council may question a witness after the witness is questioned by 

the Respondent. 
 

Rebuttal Evidence: The Honor Council may permit UMKC School of 
Medicine or the Respondent to offer a rebuttal of the other's presentation. 

 
If it appears that essential testimony is unavailable, or that for other good cause 
the hearing should be deferred, the Chair of the Honor Council may continue, 
recess, or discontinue the hearing without prejudice. 

 
V. Determination of the Honor Council 

Following the hearing, the Honor Council shall promptly deliberate in closed 
session out of the presence of the Respondent. Determinations are to be made 
regarding both the validity of the alleged violation(s) and, if any violations are 
substantiated, the sanction(s) to be imposed. 
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A. Violation of the Standards of Professional Conduct 
The Honor Council shall determine if the evidence presented in the hearing 
supports substantiation of a violation(s) of the Standards. The Honor Council 
may consult with other persons or examine other evidence prior to making a 
decision. Minutes of any meetings or any additional evidence shall be included 
in the “Record of the Case.” Each member of the Honor Council shall have a 
vote; however, the Chair shall only vote in the event of a tie vote. The Honor 
Council shall render a decision, by simple majority vote, of whether one or more 
violations has been committed by the Respondent. Each alleged violation, if 
there is more than one, shall be considered individually and/or collectively at the 
discretion of the Honor Council. The Honor Council shall recommend sanctions 
for any substantiated violations. 

 
An oral presentation of the Honor Council's findings and recommendations is 
permitted following the hearing, but a written ”Final Report of the Honor 
Council” that includes findings of fact and recommended sanctions shall be 
completed as soon as possible after the hearing. This Final Report of the Honor 
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one of the following actions: 1) to sustain the recommendations of the Honor 
Council
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The UMKC Chancellor or his/her designated representative shall review the Record 
of the Case and the appeal documents and may affirm, reverse, or remand the case 
for further proceedings, and shall notify the Dean of UMKC School of Medicine 
and the Respondent in writing of the decision on the appeal. The action of the 
UMKC Chancellor shall be final unless it is to remand the matter for further 
proceedings. The decision of the Dean of UMKC School of Medicine shall be 
deemed effective on the eleventh calendar day after notice was given to the 
Respondent unless the matter is remanded by the UMKC Chancellor. Any final 
sanction will be forwarded to the UMKC Office of Student Conduct and Civility 
for information purposes. 

 
In cases of suspension, dismissal, or expulsion where a Notice of Appeal is filed 
within the required time, a Respondent may petition the UMKC Chancellor in 
writing for permission to attend classes pending final determination of appeal. The 
Chancellor may permit a Respondent to continue in school under such conditions 
as may be designated pending completion of appellate procedures, provided such 
continuance will not disrupt the University or constitute a danger to the health, 
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Amended Bd. Min. 3-20-81; Bd. Min. 8-3-90, Bd. Min 5-19-94; Bd. Min. 5-24-01, Bd. 
Min. 7-27-12; Bd. Min. 12-7-12; Bd. Min. 6-19-14; Revised 9-22-14 by Executive Order 
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failing to discourage, and/or failing to report those acts may also violate 
this policy. 

17. Misuse of computing resources in accordance with University policy, 
including but not limited to: 
 

a. Actual or attempted theft or other abuse; 
b. Unauthorized entry into a file to use, read, or change the contents, or 

for any other purpose; 
c. Unauthorized transfer of a file; 
d. Unauthorized use of another individual's identification and 

password; 
e. Use of computing facilities to interfere with the work of another 

student, faculty member, or University official; 
f. Use of computing facilities to interfere with normal operation of the 

University computing system; and 
g. Knowingly causing a computer virus to become installed in a 

computer system or file. 
 

b. 200.020 Rules of Procedures in Student or Student Organization Conduct 
Matters 

200.020 Rules of Procedures in Student or Student Organization Conduct Matters 
Bd. Min. 11-8-68, Amended Bd. Min. 3-20-81; Bd. Min. 12-8-89; Amended 5-19-94; Bd. 
Min. 5-24-01; Bd. Min. 7-27-12, 6-19-14; Revised 9-22-14 by Executive Order 41; 
Revised 11-3-15 by Executive Order 41; Amended 2-9-17; Amended 9-24-2020. 

A. Preamble. The following rules of procedure in student or student organization 
conduct matters are hereby adopted in order to ensure insofar as possible and 
practicable (a) that the requirements of procedural due process in student conduct 
proceedings will be fulfilled by the University, (b) that the immediate 
effectiveness of Section 10.030, which is Article V of the Bylaws of the Board of 
Curators relating to student conduct and sanctions may be secured for all students 
in the University of Missouri, and (c) that procedures shall be definite and 
determinable within the University of Missouri. Student or student organization 
conduct involving discrimination and harassment, including sexual harassment is 
governed by Section 600.030: Resolution Process for Resolving Complaints of 
Sexual Harassment under Title IX, and Section 600.040: Equity Resolution 
Process for Resolving Complaints of Discrimination and Harassment against a 
Faculty Member or Student or Student Organization. 

B. Definitions. As used in these rules, the following definitions shall apply: 
 

1. Primary Administrative Officers. As used in these procedures, the Chief 
Student Affairs Administrator on each campus is the Primary 
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Administrative Officer except in cases of academic dishonesty, where the 
Chief Academic Administrator is the Primary Administrative Officer. Each 
Primary Administrative Officer may appoint designee(s) who are 
responsible for the administration of these conduct procedures, provided all 
such appointments are made in writing and filed with the Chancellor of the 
campus and the Office of General Counsel. The Primary Administrator's 
Office will certify in writing that the given designee has been trained in the 
administration of student conduct matters. 

2. Student Panelist Pool. The student panelist pool is a panel of students 
appointed by the Vice Chancellor for Student Affairs, who may participate 
on the Student Conduct Committee. Specifically, if requested by the 
accused student or student organization, the Chair of the Student Conduct 
Committee shall select not more than three students from the Student 
Panelist Pool to serve as members on the Student Conduct Committee, or 
not more than two students to serve as members on a Hearing Panel. 

3. Student. A person having once been admitted to the University who has 
not completed a course of study and who intends to or does continue a 
course of study in or through one of the Universities of the University 
System. For the purpose of these rules, student status continues whether or 
not the University's academic programs are in session. 

4. Student Organization
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1. The following sanctions, when applicable, may be imposed upon any 
student or student organization found to have violated the Student Conduct 
Code. More than one of the sanctions may be imposed for any single 
violation. Sanctions include but are not limited to: 
 

a. Warning. A notice in writing to the student or student 
organization that there is or has been a violation of the institutional 
regulations. 

b. Probation. A written reprimand for violation of specified 
regulations. Probation is for a designated period of time and 
includes the probability of more severe sanctions if the student or 
student organization is found to be violating any institutional 
regulation(s) during the probationary period. 

c. Loss of Privileges. Denial of specified privileges of the student or 
student organization for a designated period of time. 

d. Restitution. Compensation by the student or student organization for 
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2. Temporary Suspension of a Student. The Chancellor or Designee may at 
any time temporarily suspend or deny readmission to a student from the 
University pending formal procedures when the Chancellor or Designee 
finds and believes from available information that the presence of a student 
on campus would seriously disrupt the University or constitute a danger to 
the health, safety, or welfare of members of the University community. The 
appropriate procedure to determine the future status of the student will be 
initiated within seven business days. 

3. Temporary Suspension of a Student Organization. The Chancellor or 
Designee may at any time temporarily suspend the student organization's 
operations. University recognition, access to and use of the University 
campus/facilities/events and/or all other University activities or privileges 
for which the student organization might otherwise be eligible, pending 
formal procedures when the Chancellor or Designee finds and believes 
from available information that the presence of the student organization on 
campus would seriously disrupt the University or constitute a danger to the 
health, safety, or welfare of members of the University community. The 
appropriate procedure to determine the future status of the student 
organization will be initiated within seven business days. 

D. Records Retention. Student conduct records shall be maintained for seven years 
after University action is completed.   

E. Policy and Procedures. 
 

1. Preliminary Procedures.  The Primary Administrative Officer or 
Designee (hereafter "Primary Administrative Officer") shall investigate any 
reported student or student organization misconduct before initiating 
formal conduct procedures and give the student or student organization the 
opportunity to present a personal or organizational version of the incident 
or occurrence. The Primary Administrative Officer shall utilize the 
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fixed may be deemed by the University to be an acceptance of the 
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4. Right to Petition for Review: (other than University expulsion, University 
dismissal, or University suspension or Withdrawal of Recognition). 
 

a. In all cases where the sanction imposed by the Committee is other 
than University expulsion, University dismissal, University 
suspension or Withdrawal of Recognition, the Primary 
Administrative Officer or the accused student or student 
organization may petition the Chancellor or Designee in writing for 
a review of the decision within five (5) business days after written 
notification. A copy of the Petition for Review must also be served 
upon the non-appealing party or parties within such time. The 
Petition for Review must state the grounds or reasons for review in 
detail, and the non-appealing party or parties may answer the 
petition within five (5) business days. 

b. The Chancellor or Designee (hereafter "the Chancellor") may grant 
or refuse the right of review. In all cases where the Petition for 
Review is refused, the action of the Committee shall be final. If the 
Chancellor reviews the decision, the action of the Chancellor shall 
be final unless it is to remand the matter for further proceedings. 

5. Right of Appeal (University expulsion, University dismissal, University 
suspension or Withdrawal of Recognition only). 
 

a. When an accused student is expelled, dismissed, or suspended from 
the University or when a student organization has its recognition 
withdrawn, either temporarily or permanently, by the Committee, 
the Primary Administrative Officer, the accused student or student 
organization may appeal such decision to the Chancellor by filing 
written notice of appeal stating the grounds or reasons for appeal in 
detail with the Chancellor within ten (10) business days after 
notification of the decision of the Committee. The appealing party 
may file a written memorandum for consideration by the Chancellor 
with the Notice of Appeal, and the Chancellor may request a reply 
to such memorandum by the appropriate party.  

b. The Chancellor shall review the record of the case and the appeal 
documents and may affirm, reverse, or remand the case for further 
proceedings. The Chancellor shall notify the accused student or 
student organization in writing of the decision on the appeal. The 
action of the Chancellor shall be final unless it is to remand the 
matter for further proceedings. 

6. Status During Appeal. 
 

a. In cases of suspension, dismissal, or expulsion where a Notice of 
Appeal is filed within the required time, a student may petition the 
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Chancellor in writing for permission to attend classes pending final 
determination of appeal. The Chancellor may permit a student to 
continue in school under such conditions as may be designated 
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witnesses, copies of all pertinent documentary evidence and a copy of any 
investigative report available for the student or representatives of the 
student organization, and a copy of the same will be sent to the Hearing 
Panel Chair. 

2. Conduct of Hearing. The Chair shall preside at the hearing, call the 
hearing to order, call the roll of the Committee in attendance, ascertain the 
presence or absence of the student or representatives of the student 
organization accused of misconduct, read the notice of hearing and charges, 
verify the receipt of notices of charges by the student or student 
organization, report any continuances requested or granted, establish the 
presence of any adviser or counselor of the student or student organization 
and the registered faculty/staff adviser of the student organization, and call 
to the attention of the accused student or student organization and the 
adviser any special or extraordinary procedures to be employed during the 
hearing and permit the student or student organization to make suggestions 
regarding or objections to any procedures for the Conduct Committee to 
consider. 
 

a. Opening Statementsnduct
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unless the Chair shall present the question to the Committee at the 
request of a member of the Committee, in which event the ruling of 
the Committee by majority vote shall be final. 

c. Rules of common courtesy and decency shall be observed at all 
times. 

d. An adviser or counselor may be permitted to address the Committee 
at the discretion of the Committee. An adviser or counselor may 
request clarification of a procedural matter or object on the basis of 
procedure at any time by addressing the Chair after recognition. 

8. Record of Hearing. An audio, video, digital or stenographic record of the 
hearing shall be maintained. The notice, exhibits, hearing record and the 
findings and determination of the Committee shall become the "Record of 
the Case" and shall be filed in the Office of the Primary Administrative 
Officer and for the purpose of review or appeal be accessible at reasonable 
times and places to the University, and the accused student(s) or student 
organization designee. 

 
 

c. 310.020 Regulations Governing Application of Tenure 

310.020 Regulations Governing Application of Tenure 
Bd. Min. 3-17-72, p. 36,281; Revised Bd. Min. 6-27-80, p. 38,132; Amended Bd. Min. 9-
12-80; Amended Bd. Min. 10-30-87, 6-19-92, 3-18-93, 9-28-01, 2-5-15; Amended 9-24-
2020. 

The following regulations, under which the Board intends to exercise the powers vested 
in it, govern the application of the principle of tenure at the University of Missouri, but 
these regulations shall not impair, or be taken to waive, any powers now or hereafter 
vested in the Board under the Constitution and laws of the State of Missouri. At the same 
time, the Board recognizes that matters relating to faculty status are primarily a faculty 
responsibility. Recommendations in matters of appointment, reappointment, 
nonreappointment, promotion, tenure, and dismissal shall be by the appropriate faculty 
through established procedures, followed by action by administrative officers, with final 
determination by the appointing authority. For allegations of harassment or 
discrimination, including sexual harassment, against a faculty member, the procedures 
are found in Section 600.030: Resolution Process for Resolving Complaints of Sexual 
Harassment under Title IX, and Section 600.040: Equity Resolution Process for 
Resolving Complaints of Discrimination and Harassment against a Faculty Member or 
Student or Student Organization, and when applicable, Section 310.060: Procedures in 
Case of Dismissal for Cause. 
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A. Classes of Academic Staff Appointments -- Academic staff appointments are 
those in which the principal responsibilities are teaching, research, extension, 
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appointments of persons whose primary responsibilities are administrative 
may be regular or nonregular depending upon the particular circumstances, 
but the academic appointment must be made through established 







Board of Curators Meeting  61 
September 24, 2020 

 

the appointing authority agree in writing to the inclusion at the time 
of the initial appointment. 

b. Service on any nonregular appointment involving duties 
substantially different from duties on a regular appointment shall be 
excluded. 

c. Service while on leave of absence without pay shall be excluded 
unless the faculty member and the appointing authority agree in 
writing to the inclusion at the time the leave is granted. Leaves of 
absence for scholarly purposes of one year or less generally should 
be included. 

d. In allowing credit for service at this University or at another 
institution, fractions of an academic year shall be excluded where 
crediting such fraction would require decisions at times other than 
the normal period during the academic year when decisions are 
made as to recommendations or notices, even if such exclusion will 
have the effect of extending the probationary period beyond the 
normal maximum. 

E. Regular Term Appointments and Reappointments -- The following provisions 
apply to initial regular term appointments and reappointments. The provisions 
apply to persons without previous service and are modified by Section 310.020 D 
for persons with creditable previous service. 
 

1. Assistant Professor -- Initial regular appointment at the rank of Assistant 
Professor shall be a term appointment. The maximum period on term 
appointment shall not exceed seven years. During the appointee's initial 
term, and during each succeeding term through the sixth year of service, 
the appropriate Dean or other administrative officer shall, after receiving 
recommendations from the appropriate faculty bodies, make one of the 
following recommendations, except that the recommendations 1.a and 1.b 
shall not be made during the appointee's sixth year of service. 
 

a. To reappoint as Assistant Professor on a regular term appointment. 
b. In exceptional cases, to promote to Associate Professor on term 

appointment. If such recommendation is effected, by proper 
appointment, Section 310.020 E.2 controls thereafter, except that the 
maximum period on term appointments shall not exceed seven 
years, and all of the service as an Assistant Professor shall be 
credited toward the seven-year maximum period. 

c. To promote to Associate Professor on continuous appointment. 
d. To reappoint as Assistant Professor on continuous appointment. 
e. To reappoint as Assistant Professor on a terminal one-year term 

appointment, expressly stated to be such. 
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jurisdiction to hold hearings involving personnel holding systemwide, 
rather than campus, academic staff appointments. 

B. Formal Proceedings 
 

1. Definitions -- In the procedures established under Section 310.060 the 
following definitions shall apply: 
 

a. Respondent shall refer to the faculty member against whom charges 
are filed. 

b. Relator shall refer either to the Chancellor or to such person or 
persons as may be designated from time to time by the Chancellor, 
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not be allowed to present additional evidence or rebuttal evidence 
regarding those matters. 
(2) Any additional allegation(s) in the Charge which were not within 
the jurisdiction of and not previously decided in the Section 600.030 
or 600.040 Process will follow the process in Section 310.060. 
(3) If the Committee determines that there is good cause to believe 
that there is new evidence, unavailable during Section 600.030 or 
600.040 Process and that could substantially impact the original 
finding, the Committee may refer the matter back to the applicable 
process in Section 600.030 or 600.040 for further proceedings. If the 
original decision maker is available, the matter will be heard by the 
original decision maker. 

c. Relator's Evidence 
(1) Relator's witnesses are to be called and identified and evidence 
or written statements or reports introduced as appropriate. 
(2) The Committee may question witnesses or examine evidence at 
the conclusion of the Relator's presentation. Respondent may 
question the Relator or witnesses. 

d. Respondent's Evidence 
(1) Respondent's witnesses are to be called and identified and 
evidence or written statements or reports introduced as appropriate. 
(2) The Committee may question witnesses or examine evidence at 
the conclusion of Respondent's presentation. Relator may question 
the Respondent or witnesses. 

e. Rebuttal Evidence -- The Committee shall permit the Relator or the 
Respondent to offer any matter in rebuttal of the other's 
presentation. 

6. Rights of Committee -- The Faculty Committee on Tenure shall have the 
right: 
 

a. To determine the relevancy and admissibility of any evidence 
offered at the hearing, except that when the allegation(s) in the 
Charge was previously decided pursuant to the process in Section 
600.030 or 600.040, the Record of the Case in the Section 600.030 
or 600.040 Process will be the evidence before the Committee and 
the findings will be adopted by the Committee. 

b. To permit a stipulation of agreed facts by the Relator and the 
Respondent. 

c. To permit the incorporation in the record by a reference of any 
document, affidavit or other exhibit produced and desired to be 
incorporated in the record by the Relator or the Respondent. 

d. To question witnesses or evidence introduced by either the Relator 
or the Respondent at any time. 
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e. To call additional witnesses for allegations contained in the Charge 
which were not within the jurisdiction of and not previously decided 
pursuant to the process in Section 600.030 or 600.040. 

f. To have access to the Record of the Case in the Section 600.030 or 
600.040 Process. 

g. For allegations in the Charge previously decided pursuant to the 
process in Section 600.030 or 600.040, if the Committee determines 
that there is good cause to believe that there is new evidence, 
unavailable during the Section 600.030 or 600.040 Process and that 
could substantially impact the original finding, the Committee may 
refer the allegation(s) back to the applicable process in Section 
600.030 or 600.040 for further proceedings. If the original decision 
maker is available, the matter will be heard by the original decision 
maker. 

h. To dismiss any action or permit informal disposition at any stage of 
the proceeding if agreed to by Relator, Respondent, and appointing 
authority. 

i. To permit at any time amendment of the Charge or Answer so as to 
include matters which may come to the attention of the Committee 
before final determination of the case, provided however, that in 
such event the Committee shall grant to the Respondent or the 
Relator such time as the Committee may determine reasonable 
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allegations contained in the Charge which were not within the 
jurisdiction of and not previously decided pursuant to the process in 
Section 600.030 or 600.040. 
(5) To question witnesses present and testifying for Respondent for 
allegations contained in the Charge which were not within the 
jurisdiction of and not previously decided pursuant to the process in 
Section 600.030 or 600.040. 
(6) To make any statement to the Committee in support of the 
Charge. 
(7) To be informed in writing of the findings of the Committee and 
its recommendation on the Charge. 

b. A Respondent appearing before a Faculty Committee on Tenure for 
a hearing pursuant to formal notice of a Charge shall have the right: 
(1) To be present at the hearing, which right may be waived by 
failure to appear. 
(2) To have present any legal or other advisor or counselor and to 
consult with such advisor or counselor during the hearing. 
(3) To present evidence by witnesses and by properly identified 
written statements or reports for any defense the Respondent desires 
for allegations contained in the Charge which were not previously 
within the jurisdiction of and not previously decided pursuant to the 
process in Section 600.030 or 600.040. 
(4) To hear or examine evidence presented to the Committee for 
allegations contained in the Charge which were not previously 
within the jurisdiction of and not previously decided pursuant to the 
process in Section 600.030 or 600.040. 
(5) To question witnesses present and testifying at the hearing for 
allegations contained in the Charge which were not previously 
within the jurisdiction of and not previously decided pursuant to the 
process in Section 600.030 or 600.040. 
(6) To make any statement to the Committee in mitigation or 
explanation of the conduct in question. 
(7) To be informed in writing of the findings of the Committee and 
its recommendation on the Charge. 

c. Complainant may elect to participate in the Section 310.060 process 
but there is no negative inference if Complainant elects not to 
participate. If Complainant elects not to participate in the Section 
310.060 process, Complainant still has the right to be informed in 
writing of the findings of the Committee and its recommendation on 
the Charge, as it relates to the allegation(s) in the Charge previously 
decided pursuant to the process in Section 600.030 or 600.040. If 
Complainant elects to participate in the Section 310.060 process, 
Complainant shall have the right: 
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(1) To be present, which may be waived by failure to appear, at the 
portions of the hearing related to the allegation(s) in the Charge 
previously decided pursuant to the process in Section 600.030 or 
600.040. 
(2) To have present any legal or other advisor or counselor and to 
consult with such advisor or counselor during the hearing. 
(3) To make an impact statement, either verbally or in writing, to the 
Committee. 
(4) To be informed in writing of the findings of the Committee and 
its recommendation on the Charge, as it relates to the allegation(s) in 
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and that such count or counts warrant dismissal. 
 

a. Official Report of Findings and Determination -- Promptly after the 
hearing and, in any event, within ten consecutive days after receipt 
of the record, the Committee shall make its findings of fact and 
recommendations in writing and transmit them to the Chancellor, to 
the Relator, to the Complainant (when applicable and as it relates to 
the allegation(s) in the Charge previously decided pursuant to the 
process in Section 600.030 or 600.040) and to the Respondent 
forthwith. If the Committee concludes that adequate cause for 
dismissal has not been established, and therefore tenure is not 
involved, but that some discipline or penalty less than dismissal may 
be appropriate, it may recommend that the Record of the Case be 
referred to the appropriate campus-level Committee for its 
recommendation to the Chancellor. 

C. Record of Case -- A taped or stenographic record of the hearing shall be taken 
and shall be maintained for five (5) years. The notice, exhibits, hearing record, a 
copy of the Record of the Case in a Section 600.030 or 600.040 Process, when 
applicable, and the findings and determination of the Committee shall become the 
"Record of the Case," shall be filed in the Office of the President of the 
University, and shall be available only for official purposes, and for the purpose of 
appeal be accessible at reasonable times and places both to the Relator and the 
Respondent. In the event of an appeal, no new evidence shall be taken in the case, 
but the appellate authority may remand the matter for further evidence to the 
Committee. Either party may have any such record of the hearing reduced to 
writing for the purposes of appeal.
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determines that adequate cause for termination has not been established, the 
Chancellor, in consultation with the Provost, shall determine sanctions less 
than termination for cause. The determination of sanctions less than 
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written argument. The parties have the right of appearance before a 
committee of the Board. 

4. The Board of Curators shall either sustain the decision of the Hearing 
Committee or return the proceedings to the Committee with specific 
objections. The Committee shall then reconsider, taking into account the 
stated objections and receiving new evidence if necessary. The Board of 
Curators shall take such final action on the appeal as it deems appropriate 
after study of the Committee's reconsideration. The Secretary of the Board 
shall notify the Respondent and the Relator in writing of the decision of the 
Board. 
Notice -- If the appointment is terminated, a tenured faculty member shall 
normally receive salary to the end of the contract year in which final 
determination was made by the Chancellor under these procedures, as set 
forth in Section 310.060 D.1, except that no salary shall be paid beyond the 
date of termination if the cause of termination was conviction of a felony or 
if the cause of termination resulted from a Charge that was initiated 
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University may take appropriate action, including, but not limited to, the 
imposition of sanctions under the Standards of Faculty Conduct against 
Faculty Members for conduct occurring in other settings, including off-
campus, (1) in order to protect the physical safety of students, employees, 
visitors, patients or other members of the University community, (2) if 
there are effects of the conduct that interfere with or limit any person’s 
ability to participate in or benefit from the University’s educational 
programs, activities or employment, (3) if the conduct is related to the 
Faculty Member’s fitness or performance in the professional capacity of 
teacher or researcher or (4) if the conduct occurs when the Faculty member 
is serving in the role of a University employee. 

2. The Standards of Faculty Conduct applies to all Faculty Members, as 
defined in Section 330.110.D.1. below, at the University of Missouri. This 
process does not apply to conduct by academic administrators when they 
are acting in their administrative, at-will role. Except as noted in Section 
330.110.C. below, the Standards of Faculty Conduct is in addition to and 
does not limit other processes and procedures for addressing conduct and 
employment issues, including but not limited to Research Misconduct 
(Section 420.010), Procedures in Case of Dismissal for Cause (Section 
310.060), Resolution Process for Resolving Complaints of Sexual 
Harassment under Title IX (Section 600.030), and Equity Resolution 
Process for Resolving Complaints of Discrimination and Harassment 
against a Faculty Member or Student or Student Organization (Section 
600.040). A final decision on the merits in another disciplinary process 
precludes subsequent initiation of the Standards of Faculty Conduct process 
for the same allegations of inappropriate conduct. 

C. Statement of Nondiscrimination and Process for Alleged Violation of the 
University’s Anti-Discrimination Policies 
The University of Missouri prohibits discrimination on the basis of race, color, 
national origin, ancestry, religion, sex, pregnancy, sexual orientation, gender 
identity, gender expression, age, disability, protected veteran status, and any other 
status protected by applicable state or federal law. The University’s Anti-
Discrimination Policies include the Equal Employment/Educational Opportunity 
Policy located at Section 600.010 of the Collected Rules and Regulations and the 
Sexual Harassment under Title IX Policy located at Section 600.020 of the 
Collected Rules and Regulations. Alleged violations of the University’s Anti- 
Discrimination Polices are within the jurisdiction of the applicable Title IX and 
Equity Resolution Processes, including Sections 600.030 and 600.040 of the 
Collected Rules and Regulations, and not subject to enforcement through the 
Standards of Faculty Conduct. 

D. 
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1. Faculty Members recognize the special responsibilities placed upon them. 
Their primary responsibility as scholars is to state the truth as they see it. 
They accept the obligation to exercise critical self-discipline and judgment 
in using, extending, and transmitting knowledge. They practice intellectual 
honesty. Although Faculty Members may follow subsidiary interests, these 
interests must never seriously hamper or compromise their freedom of 
inquiry. 

2. As teachers, Faculty Members encourage the free pursuit of learning in 
their students. They uphold the best scholarly and ethical standards of their 
disciplines. Faculty Members demonstrate respect for students as 
individuals and adhere to their proper roles as intellectual guides and 
counselors. Faculty Members make every reasonable effort to foster honest 
academic conduct and to ensure that their evaluations of students 
accurately
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4. 
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the Panel’s recommendation within twenty (20) business days of receiving 
the Dean’s decision. 

L. Provost Review and Decision 
 

1. All decisions by the Dean for suspension, paid or unpaid, will be 
automatically sent to the Provost for review and decision. 

2. For all decisions for sanctions other than suspension, Respondent may 
request review and decision by the Provost by sending the request for 
reconsideration to the Provost within five (5) business days of receipt of the 
decision letter. 

3. The Provost shall review the Complaint, the Response if any, the 
investigation report, the decision by the Dean and Faculty Panel 
recommendation, if applicable. 

4. The Provost may but is not required to meet with the Respondent, the 
Complainant and the Dean. 

5. The Provost may affirm, modify or reverse the Dean’s decision of 
Inappropriate Conduct and/or Sanctions. 

6. The decision by the Provost will be sent to the Respondent and the Dean 
typically within five (5) business days of receiving all applicable 
information. 

M. Sanctions 
The following sanctions may be imposed upon Respondent found to have 
committed Inappropriate Conduct. Multiple sanctions maybe imposed for any 
single violation. Sanctions include but are not limited to: 

1. Warning. A notice in writing to the Respondent and included in the 
Respondent’s personnel file indicating that there is a finding of 
Inappropriate Conduct. 

2. Loss of Privileges. Denial of specified privileges of Respondent for a 
designated period of time. This may include but i
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without salary (full or partial) for a period not to exceed one-half of the 
individual’s normal appointment period. During the suspension period, 
health and retirement benefits shall be maintained. 

6. Referral to the Chancellor to consider/initiate dismissal for cause as 
detailed in Section 310.060 of the Collected Rules and Regulations. 

N. Appeal to the Chancellor 
 

1. Respondent may appeal the decision by the Provost to the Chancellor, by 
filing an appeal stating the grounds or reasons for appeal in detail within 
five (5) business days after receipt of notification of the decision. The 
appeal shall be limited to the following grounds: 
 

a. A procedural error occurred that significantly impacted the outcome 
of the finding or sanctions, e.g., substantiated bias or material 
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P. Notice 
Except for the decisions by the Dean and Provost and the determination by the 
Chancellor, all communication including notices, request for reconsideration and 
appeal may be sent via University e-mail only. The Dean’s decision and when 
applicable the Provost’s Decision and the Chancellor’s determination shall be sent 
to the Respondent via both e-mail and registered mail. 

Q. Extensions of Time 
For good cause, the Chancellor or Provost may grant reasonable extensions of 
time for any of the proposed time deadlines in the Standard Faculty of Conduct. 

R. Behavior during Process 
 

1. All individuals involved in the Standards of Faculty Conduct process 
should keep the matters confidential and only share the information with 
those who have legitimate educational or business need to know. This rule 
shall not preclude the placement of notes in the record of a Respondent that 
may be used for subsequent action in determining ongoing professional 
misconduct, grievances, or other University proceedings. 

2. Nothing in this rule shall be construed as interfering with the ability of any 
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determined by the Chancellor in consultation with Faculty 
Council/Senate. 

(a) Model A: Two or four GRP faculty members (plus 2 
alternate faculty members) will be chosen by the Faculty 
Council (FC) or Faculty Senate (FS) after consultation with 
the Chancellor or Chancellor's designee (hereafter 
"Chancellor"), via an application process designed by the FC 
or FS. 
(b) Model B: The GRP will consist of two panels, each with 
two or four tenured faculty members and two alternate faculty 
members. Faculty will be chosen by FC/FS as described in 
Model A above. 

(2) Faculty members may be granted release time to compensate for 
the effort devoted to the GRP. The amount of release time will be 
negotiated between the Chancellor and the faculty member's 
dean/department chair. 
(3) The senior administrator member of the GRP under either Model 
A or B will be appointed by the Chancellor after consultation with 
the FC or FS. 

b. GRP members will serve up to three-year renewable terms pending 
FC or FS and Chancellor approval. In the interest of continuity and 
consistency, faculty terms on the GRP will be staggered. 

c. A conflict of interest is a situation in which financial or other 
personal considerations have the potential to compromise or bias 
professional judgment and objectivity. 
 
(1) In the case of a conflict of interest of the senior administrative 
member of the GRP, the Chancellor will appoint an alternate senior 
administrator after consultation with the FC/FS. 
(2) In case of a conflict of interest of a faculty member of the GRP, 
the FC/FS will appoint alternate faculty members of the GRP. 
Release time, if any, for faculty alternates will be negotiated 
between the Chancellor and the alternate's dean/department chair, as 
needed. 

2. Faculty Council/Senate Oversight Committee (OC) : 
 

a. The OC will monitor the grievance process. (Additional details on 
OC committee are provided below in Section 370.010 C.11.) 

3. Filing a grievance: 
 



Board of Curators Meeting  86 
September 24, 2020 

 

a. A faculty member files a grievance by the completion of the 
Grievance Filing Form (GFF) (see attached form in Appendix A) 
and submission of the form to the GRP. 
 
(1) The grievant may submit any relevant evidence/attachments that 
the grievant would like to be considered by the GRP 
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b. The GRP will also name a university respondent, in consultation 
with both the Chancellor and the Chair/President of Faculty 
Council/Senate or their designee. 

c. Early in the process, the GRP may hold one face-to-face meeting 
simultaneously with both the grievant and the person against whom 
the grievance is directed. 

d. Both the grievant and the respondent have the right to consult with 
an attorney of their choice, but that attorney may not be present at 
any meetings with the GRP. Both the grievant and the respondent 
may have an advisor present at meetings with the GRP but the 
advisor must be a current university employee and cannot act in the 
capacity of an attorney. The advisor may not make presentations or 
statements to the GRP, or any other parties present. 

e. The university respondent will be provided with the original 
grievance filing form and any other information gathered that the 
GRP deems relevant, and will be required to write a rebuttal 
statement. 
 
(1) The respondent may include any relevant evidence/attachments 
that the respondent would like to be considered by the GRP, as well 
as a list of additional sources of information, including persons with 
knowledge. 
(2) The respondent may request that the GRP gather any additional 
relevant evidence that the respondent believes exists and that is not 
in the respondent's possession or to which the respondent does not 
have access. Taking into account considerations of FERPA, HIPAA, 
attorney/client privilege and impact on any party or university 
entity, the GRP will make reasonable attempts to obtain information 
that it deems relevant and central to the grieved matter(s). 
(3) The respondent has 15 calendar days from the date that s/he is 
provided with the original grievance filing form to write this rebuttal 
statement. The respondent may submit a written request to the GRP 
for a time extension to prepare the rebuttal. Such extensions will be 
granted at the sole discretion of the GRP. 

f. The GRP will investigate, gather evidence, meet individually or 
jointly with either or both parties, as well as other relevant 
individuals. There shall be no formal hearing in this process. 

g. Based on its own investigation, the GRP may collect evidence that it 
deems as having relevance and centrality to the grieved matters. 

h. The GRP shall receive the cooperation of campus administrators, the 
collegiate dean, the department chair, the grieving faculty member, 
other faculty members, other University employees, and students 
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c. At the conclusion of their investigation, the GRP shall make 
findings and recommendations that may include, but are not limited 
to, the following, which will be provided to the Chancellor, Provost, 
the parties, and the Oversight Committee Representative: 
 
(1) A finding in favor of the grievant and the recommendation of 
remedies, if any, to resolve the grievance. 
(2) A finding that both the grievant and the respondent have 
legitimate complaints and the recommendation of remedies, if any, 
to resolve both sets of complaints. 
(3) A finding against the grievant with no recommendations for 
remedies to address the grievant's complaint. 
(4) A finding that the respondent was subject to some adversity in 
connection with the aggrieved act and the recommendation of 
remedies, if any, to alleviate this adversity. 

d. In the interest of solving problems, the GRP, which is in a unique 
position to view university functions from multiple viewpoints, may 
occasionally identify areas of functioning of the University of 
Missouri that could be improved or changed to prevent future 
problems. These findings and recommendations shall be provided 
periodically to the Provost, the Chancellor, and the Chair of Faculty 
Council/Senate. 

6. Appeal of the GRP findings: 
 

a. Within 15 calendar days, either the grievant or the respondent may 
appeal the GRP findings and recommendations, if any, to the 
Chancellor using the Grievance Appeal Form (a copy of which is 
attached in Appendix B). 

b. The Chancellor will have 30 calendar days from the time it is 
received to act on the appeal. If the Chancellor needs more time, 
then the Chancellor shall provide reasons and a new estimated time 
via a letter to all parties (grievant, respondent, GRP, Oversight 
Committee representative). If the Chancellor does not act within 30 
calendar days and does not provide such a letter, the decision of the 
GRP becomes final. 

c. If neither party appeals the GRP decision within 15 days, then the 
Chancellor will have an additional 30 days to accept or reject the 
findings of the GRP in whole or in part, and accept, reject or modify 
the recommendations of the GRP. If the Chancellor needs more 
time, then the Chancellor shall provide reasons and a new estimated 
time via a letter to all parties (grievant, respondent, GRP, Oversight 
Committee representative). If the Chancellor does not act within 
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such additional 30 calendar days and does not provide such a letter, 
the decision of the GRP becomes final. 

7. Chancellor's review of the GRP Decision: 
 

a. In reviewing the GRP decision: 
 
(1) The Chancellor may speak to the grievant and the respondent. If 
the Chancellor meets with one party, however, then the Chancellor 
must also meet with the other party as well, although not necessarily 
at the same time. 
(2) The Chancellor will have access to all relevant documents. 
(3) The Chancellor may seek additional information or input as 
needed. If the Chancellor seeks additional information, however, 
then the Chancellor shall inform the GRP and the OC representative 
to the grievance under consideration what additional information or 
input the Chancellor has sought. 

b. The Chancellor may accept or reject the findings of the GRP in 
whole or in part, and accept, reject or modify the recommendations 
of the GRP. If the Chancellor rejects or modifies, the Chancellor 
shall meet with the GRP and the OC representative prior to 
rendering the final decision. 

c. The Chancellor's decision is final. 
d. Upon rendering of the final decision, the Chancellor will notify the 

grievant, respondent, GRP and Oversight Committee representative 
regarding the final outcome and remedies, if any. 

8. Grievant's acceptance of the final decision: 
 

a. Once a decision is final, the grievant has 15 calendar days to provide 
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end and the grievant and the respondent are immediately released 
from requirements imposed by Section 370.010 C.12. 

c. Upon rejection of the final decision, the grievant and the respondent 
are released from the confidentiality requirements imposed by 
Section 370.010 C.12. 

11. Oversight: 
 

a. There will be a Faculty Council/Senate Oversight Committee (OC), 
whose purpose will be to monitor the Grievance process as neutral 
observers and provide feedback on the process to the Faculty 



https://www.umsystem.edu/media/gc/370.010-Appendix-A.doc
https://www.umsystem.edu/media/gc/370.010-Appendix-B.doc
https://www.umsystem.edu/media/gc/370.010-Appendix-C.doc
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A. The University recognizes the right of employees to express their grievances and 
to seek a solution concerning disagreements arising from working relationships, 
working conditions, employment practices or differences of interpretation of 
policy which might arise between the University and its employees. A regular 
employee may process a grievance regarding any of these matters upon 
completion of their probationary period. In addition, a probationary or non-regular 
employee may process a grievance concerning application or interpretation of 
University policies and procedures. The grievance procedure should not be used in 
connection with a matter relating to a complaint of discrimination or harassment, 
including sexual harassment. Such complaints should be addressed in accordance 
with the applicable Title IX or Equity Resolution Process: 
 

1. Section 600.030 Resolution Process for Resolving Complaints of Sexual 
Harassment under Title IX; 

2. Section 600.040 Equity Resolution Process for Resolving Complaints of 
Discrimination and Harassment against a Faculty Member or Student or 
Student Organization; 

3. Section 600.050 Equity Resolution Process for Resolving Complaints of 
Discrimination and Harassment against a Staff Member or the University 
of Missouri. 
 

B. Procedures for Processing Grievances 
 

1. Should an employee or the employee’s representative feel after oral 
discussion with the immediate supervisor that employee’s rights under 
University policy have been violated, the employee may originate a 
grievance within ten (10) days of the date the alleged grievable act 
occurred, by presenting the facts in writing to the proper supervisor, 
department head, or designated representative of the University, with a 
copy to the Campus Grievance Representative. The decision of such 
official shall be made in writing to the employee within ten (10) days after 
receipt of response. 

2. Should the employee decide the decision is unsatisfactory, the employee or 
the employee’s representative shall within five (5) days submit an appeal to 
the Campus Grievance Representative. The Campus Grievance 
Representative or designee shall respond in writing to the grievant within 
five (5) days from the date of the review. If the grievance is resolved, no 
further action will be necessary. 
If the grievance is not satisfactorily resolved, the employee or the 
employee’s representative, may appeal within five (5) days after receipt of 
response to the University Grievance Representative (Vice President, 
Human Resource Services or a designated representative) for the purpose 
of reviewing the grievance. The decision of the University Grievance 
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Representative or designee shall be made in writing to the employee and/or 
to employee’s representative within five (5) days after the date of the 
review. 

3. Should the employee decide that the reply of the University Grievance 
Representative or designee is unsatisfactory, the matter may be appealed 
within five (5) days of receipt of the response through the University 
Grievance Representative to a grievance committee which shall be 
established as follows: 
 

a. The employee or employee’s representative may designate one 
member. 

b. The University through its Grievance Representative, with the 
approval of the chancellor of the campus, shall appoint one member. 

c. The selection of the third member shall be made by these two (2) 
members. If mutually agreeable, the two (2) designated members 
may select the third member from a list recommended by either and 
approved by both. Otherwise selection will be made from a list of 
committee members supplied by the federal Mediation and 
Conciliation Service. The selection will be made by reducing the list 
in alternate turns. The toss of a coin shall determine the elimination 
sequence. 

d. A decision of the grievance committee may be reached upon the 
concurrence of any two of the three members. 

e. A hearing will be scheduled as soon as feasible after selection of the 
third committee member. 

f. 
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ensuring that no qualified disabled student is denied the benefits of or 
excluded from participation in a University program because of the absence 
of auxiliary aids, services, and/or other reasonable accommodations. 
Auxiliary aids, services, and/or other accommodations include but are not 
limited to interpreters (sign or oral), readers, scribes, adaptive equipment, 
and other appropriate services or equipment necessary for course or 
program accessibility. 
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Bd. Min. 12-6-91; Amended Bd. Min. 12-9-93; Amended Bd. Min. 11-14-94; Amended 
Bd. Min. 12-13-96; Amended Bd. Min. 9-26-97; 1-21-98; Revised 2-01-00; Amended 
Bd. Min. 9-27-02; Amended Bd. Min. 11-22-02; Revised 1-5-04; Amended Bd. Min. 9-9-
04; Amended Bd. Min. 1-26-07; Amended Bd. Min.2-6-09; Amended Bd. Min. 6-5-09; 
Amended Bd. Min.6-17-11; Revised in entirety, Bd. Min. 6-26-12. (Note: Board approval 
on 6-26-12 replaced previous rules 140.010, 140.011, 140.012 and 140.013 with new 
language and reissued new rules 140.010 through 140.016.) Amended Bd. Min. 1-31-13; 
Amended Bd. Min. 6-25-15; Amended Bd. Min. 10-1-15; Amended Bd. Min. 10-7-16; 
Amended Bd. Min. 11-15-18; Amended Bd. Min. 9-24-2020. 

A. Introduction – The General Pool represents the University’s cash and reserves, 
both restricted and unrestricted, including, but not limited to, operating funds, 
auxiliary funds, service operations funds, self-insurance funds, debt service funds, 
and plant funds. 

B. Responsibilities and Authorities – See CRR 140.010, “Policy for Management 
and Oversight of Selected University Investment Pools” 

C. Investment Objectives – The General Pool shall be managed in a way that both 
recognizes and balances the underlying needs of the pool, including, but not 
limited to, accommodation of University cash flow cyclicality, satisfaction of 
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a. Bank deposits covered by FDIC insurance or otherwise 
collateralized by U.S. Government and U.S. Government Agency 
securities. 

b. Money market funds which are SEC 2a-7 compliant and have 
received the highest possible rating by at least two Nationally 
Recognized Statistical Rating Organizations. 

c. Commercial Paper which has received a rating of at least A1 / P1 / 
F1 by two of the Nationally Recognized Statistical Rating 
Organizations 

d. Repurchase Agreements collateralized by the U.S. Government and 
U.S. Government Agency securities. 

e. Yield Enhancement Strategies that seek returns higher than, or 
comparable to, traditional cash investments, while diversifying the 
risk inherent in traditional cash investments. To implement these 
strategies, liquid non-cash-like securities are often purchased in 
conjunction with a hedge instrument that substantially hedges away 
the non-cash-like attributes of the securities. Instruments that may 
be part of such transactions include: U.S. Treasury securities, 
sovereign bonds issued by G10 countries, other fixed income 
securities and precious metals. To hedge away the non-cash like 
attributes, the following instruments may be used: futures contracts, 
asset/interest rate swaps, currency forwards, securities lending 
agreements, and repurchase agreements. 

f. Other short-term investment vehicles of similar quality, with an 
average duration of one year or less. 

g. U.S. Treasury securities, U.S. Government Agency securities and 
U.S. Government guaranteed securities, including but not limited to: 
all direct obligations of the U.S. Government, Federal Farm Credit 
Banks, Federal Home Loan Banks, Federal National Mortgage 
Association, and Federal Home Loan Mortgage Corporation. 

h. Internal short-term loans at market interest rates to the University’s 
Central Bank as a substitute for commercial paper which could 
otherwise be issued externally by the Central Bank under the 
University’s Commercial Paper Notes program.  Such short-term 
loans must be approved by the Vice President for Finance. 

2. Core Portfolio 
The Core portfolio is expected to have moderate volatility with moderate 
returns, invested primarily in public debt securities and related investment 
vehicles.  It will serve as a secondary source of liquidity, built utilizing 
excess operating funds not expected to be needed for purposes of funding 
the operational needs of the University under normal circumstances.  This 
portfolio will be expected to generate higher returns than the Liquidity 
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 Specific types of long-only and long/short strategies including, but 
are not limited to, distressed debt funds, distressed for control funds, 
whole loans and pools, levered loans and pools, and mortgage 
servicing rights. 

 

 Legal account structures will primarily be in the form of limited 
partnership agreements. 

c. Venture Capital 
Investments shall be consistent with the University’s mission to 
foster innovation in support of economic development. Maximum 
allocation shall be $5 million. 
 

 Investments require unanimous approval by the Vice President for 
Finance and the Chief Investment Officer in consultation with the 
President. 

 Utilization of external managers shall be consistent with the 
guidelines established in CRR 140.011, “Policy for Investment 
Manager Selection, Monitoring and Retention.” 

 
d. Endowment Pool 

As part of its Strategic Portfolio, the General Pool may invest in 
the University’s Endowment Pool, as established and governed by 
CRR 140.013, “Investment Policy for Endowment Pool.” 
 

E. Risk Management 
 

1. The Chief Investment Officer shall establish and implement procedures to: 
 

a. Regularly monitor the University’s cash flow forecasts. 
b. Maintain minimum daily liquidity (securities or investment vehicles 

which can be liquidated on a same-day basis) equal to 30 days 
operating cash outflows for the University. 

c. Maintain minimum weekly liquidity (securities or investment 
vehicles which can be liquidated within 5 business days) equal to 60 
days operating cash outflows for the University. 

d. As applicable, maintain overall liquidity sufficient to satisfy credit 
rating agency guidelines for any self-liquidity needs of the 
University’s debt portfolio. 
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e. Maintain a contingency funding plan to address unanticipated 
market / liquidity events, with the objective of having ready access 
to cash to meet the University’s operating cash flow needs at all 
times. 

f. Based on the level of projected risk within the General Pool, as 
modeled by the University’s Investment Consultant, maintain 
appropriate reserves within the General Pool to mitigate drawdown 
risk, allowing the University to better manage through periods of 
market volatility. 
 

F. Excluded Instruments – The General Pool shall not be deemed to include, and 
the 
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 WHEREAS, in connection with its participation in the Program, the Public Entity 
will be required to execute certain documents in connection with the Loan; 
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Health Affairs Committee Chair Report 
 
Curator Graham provided an overview of committee business.  
 
Financial Report (slides on file) 
 
MU Health and NextGen – presented by Richard Barohn, MD (slides on file) 
 
MU School of Medicine Update (slides on file) 
 
MU Health Care Clinical Consolidation and Integration Strategies (slides on file) 
 
Quarterly Compliance and Corporate Integrity Agreement Report (slides and information 
on file) 
  

 
Audit, Compliance and Ethics Committee Chair Report 
 
Curator Layman provided an overview of committee business. 
 
UM Internal Audit, Compliance and Ethics Quarterly Report, UM (slides on file) 
 
Engagement of Independent Auditors, UM 
 

It was recommended by Vice President Rapp, endorsed by UM System President 
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The motion carried unanimously (9-0) by voice vote with no abstentions. 
 
 
Board Resolution Amendment 
 

It is recommended by each of the Four Chancellors and Vice President Rapp, 

moved by Curator Williams and seconded by Curator Graham, that 

 
            The Board’s Resolution of July 28, 2020 is amended as set forth below: 
 

RESOLUTION 
(Revised 9-24-2020) 

 
WHEREAS, the University of Missouri Board of Curators “Board” is committed to 
achieving excellence and to support the success of four distinct public research 
universities in Columbia, Kansas City, Rolla and St. Louis; and 

WHEREAS, the Board recognizes the value of an adaptable and forward-thinking 
governance structure to address the unprecedented challenges facing public higher 
education; and 

WHEREAS
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(c) The Council will establish a campus committee comprised of two external 
representatives from each campus serving two-year terms to support the Board 
in its broad mission and to ensure campus-specific voices across broad 
dimensions of regional, community, donor and alumni needs are being heard. 
The campus committee members will attend a minimum of two Board 
meetings per year and provide the Board a separate campus-specific report on 
the progress and outcomes of this new governance model. 

 
(d) The Board appoints Vice President for Finance and Chief Financial Officer 

Ryan Rapp to study, address and propose best practices to the Board for 
achieving innovative operational changes to increase administrative 
efficiencies, develop strategies to eliminate undesired duplicity of services or 
programs, and to ultimately achieve operational excellence within the System 
and each of the four campuses while ensuring the highest quality research and 
academic standards. Mr. Rapp will report periodically to the Board and submit 
a final report on or before 120 days with input from the Chancellors, President 
and appropriate representation from the System and each of the four campuses. 

 
(e) The Board believes in the role of President for effective UM System leadership 

but, in the spirit of shared governance, directs the Council to explore and report 
its findings to the Board in response to the following questions within 120 days: 

 
1.  What role and services should the UM System provide? 
2.  What should be the role of the President? 
3.  What should be the role of the Chancellors? 
4.  What will be the scope of the Council and how should it function within the 
      parameters set forth herein? 
5.  What will the campus committee review, how frequently will it meet with 

the Council, and who will serve on it? 
 

(f) The Board further approves the engagement of AGB Senior Fellows and experts 
Terrance MacTaggart and Richard Novak to consult with the Council and Mr. 
Rapp, and to further assist in the efficient and productive implementation of the 
above actions taken by the Board. 

 
(g) The Board does further acknowledge that the above actions will likely require 

additional and more detailed Board actions to accomplish the purpose, intent and 
implementation of the actions taken herein. 
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The motion carried unanimously (9-0) by voice vote with no abstentions.  
 
 
The Governance, Compensation and Human Resources Committee voted to go into an 
executive session meeting later in the day.  
 
 
General Business 

University of Missouri – Kansas City Campus Highlights – Chancellor Agrawal (slides 
on file) 
 
Missouri University of Science and Technology Campus Highlights – Chancellor 
Dehghani (slides on file) 
 
Information Technology Annual Report (written report only) – no discussion.  
 
Good and Welfare of the Board 
 
Draft November 19, 2020 Board of Curators meeting agenda – no discussion (on file) 
 
 
Resolution for Executive Session of the Board of Curators Meeting, September 24, 2020 
 

It was moved by Curator Graham and seconded by Curator Wenneker, that there 

shall be an executive session with a closed record and closed vote of the Board of Curators 

meeting September 24, 2020 for consideration of: 

• Section 610.021(1), RSMo, relating to matters identified in that provision, which 
include legal actions, causes of action or litigation, and confidential or privileged 
communications with counsel; and 
 

• Section 610.021(2), RSMo, relating to matters identified in that provision, which 
include leasing, purchase, or sale of real estate; and  
 

• Section 610.021(3), RSMo, relating to matters identified in that provision, which 
include hiring, firing, disciplining, or promoting of particular employees; and 

 
• 
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• Section 610.021 (13), RSMo, relating to matters identified in that provision, which 
include individually identifiable personnel records, performance ratings, or records 
pertaining to employees or applicants for employment; and 

 
• Section 610.021 (14), RSMo, relating to matters identified in that provision, which 

include records which are protected from disclosure by law; and 
 
• Section 610.021(17), RSMo, relating to matters identified in that provision, which 

include confidential or privileged communications between a public governmental 
body and its auditor.  

 
Roll call vote of the Board:     

Curator Brncic voted yes.  
Curator Chatman voted yes. 
Curator Graham voted yes. 
Curator Hoberock voted yes.  
Curator Layman voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Wenneker voted yes. 
Curator Williams voted yes. 
 
The motion carried. 

 
The public session of the Board of Curators meeting recessed at 1:30 P.M. on September 
24, 2020.  
 
 
Board of Curators Meeting – Executive Session 
 
A meeting of the University of Missouri Board of Curators was convened in executive 
session at 2:10 P.M., on Thursday, September 24, 2020, via Zoom video and at remote 
locations via conference telephone, pursuant to public notice given of said meeting.  
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The Honorable David L. Steelman 
The Honorable Robin R. Wenneker 
The Honorable Michael A. Williams 
 
Also Present 
Dr. Mun Y. Choi, President 
Mr. Stephen J. Owens, General Counsel 
Ms. Cindy Harmon, Secretary of the Board of Curators 
Mr. Remington Williams, Student Representative to the Board of Curators  
Ms. Kamrhan Farwell, Chief Marketing and Communications Officer 
Ms. Marsha Fischer, Associate Vice President for Human Resources and Chief Human 

Resources Officer  
Ms. Christine Holt, Chief of Staff, UM System 
Mr. Ryan D. Rapp, Vice President for Finance and Chief Financial Officer 
 
Governance, Compensation and Human Resources Committee Meeting – Executive 
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The motion carried. 
 
 

Annual Performance Review, Board Secretary Cindy Harmon 
 

It was recommended by the Compensation and Human Resources Committee, 

moved by Curator Brncic and seconded by Curator Graham, that the annual performance 

review for Secretary of the Board of Curators, Cindy S. Harmon for the period July 1, 2019 

through June 30, 2020, was conducted and that in light of financial constraints, there will 

be no increase to her base salary effective September 1, 2020. 

 
Roll call vote of Board of Curators:   

Curator Brncic voted yes.  
Curator Chatman voted yes.  
Curator Graham voted yes. 
Curator Hoberock voted yes. 
Curator Layman voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Wenneker voted yes. 
Curator Williams voted yes. 
 
The motion carried. 

 
 
Amended Appointment Letter, Chancellor Mohammad Dehghani, Missouri S&T 
 

Pursuant to Co(, C)-3 (ha)2 (e)m(i)-2 ( S)-4 (&)(o(, Cp-2 (t)f.)-2 ( S)-4 5(, M)-1 (i)-2)-2 4 5(,gCp-2 (t, C)-3nS)-4 (&)4 (d A)i-2 (s)-1 (s.iB.0.-2 (eyis.iB.0 C)-3 (a1.33 TD [(C)-7 (u8 (eyi(m)-2 (e)4 -2 (s)( S)-444 3m)-2 (e (ats)-1 (as)-1 rvot)-2 ( (o)m))-3 (e 0 Td (t)-5)-6 edJ 0 Tc)-4 (2y (e)4 (d ye)4 (9.38 (d ye)4 (s)-)2 r)3 ( B)-3Per)]TJ 3D 14 >>BDC  -iB.0.-d(t)-2 (e)4 (r (or)3 or)3 (i)-3 (r)3 v, Mnowden 
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the attached appointment letter (and as on file with the minutes of this meeting), 
with the final agreement subject to approval by General Counsel as to legal form. 
 
Roll call vote of Board of Curators:    
 
Curator Brncic voted yes. 
Curator Chatman voted yes. 
Curator Graham voted yes. 
Curator Hoberock voted yes. 
Curator Layman voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Wenneker voted yes. 
Curator Williams voted yes. 
 
The motion carried. 

 
 
Update Regarding Contract Matter – presented by Marsha Fischer 
 
No action taken by the Board.  
 
 
General Business  
 
Review Closed Consent Agenda – No discussion. 
 
 
Consent Agenda 
 

It was endorsed by President Choi, moved by Curator Graham and seconded by 

Curator Williams, that the following items, be approved by consent agenda: 

 
 Action 
 

1. Curators’ Distinguished Teaching Professor, David Enke, Missouri 
S&T 
 
that upon the recommendation of the Chancellor, the Provost, and the Senior 
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Distinguished Teaching Professor, effective September 1, 2020. Professor 
David Enke will receive a $10,000 annual stipend as long as the position title is 
held. $5,000 will go to increased compensation (salary and benefits less 
applicable taxes) with the remaining $5,000 available for professional expenses 
associated with teaching, research, or creative activities. In accordance with 
Collected Rules and Regulations, 320.070, this appointment is for a period of 
five years which may be renewed at the discretion of the Chancellor. 
 

2. Curators’ Distinguished Professor Emeritus, Jay A. Switzer, Missouri 
S&T 
 
that upon the recommendation of Chancellor Dehghani, the Provost, and the 
Senior Associate Vice President for Academic Affairs, it is recommended that 
Professor Jay A. Switzer be named to the position University of Missouri 
Curators’ Distinguished Teaching Professor Emeritus, effective 09/01/2020.  
 

3. Curators’ Distinguished Professor, Robert Rocco Cottone, UMSL 
 
that upon the recommendation of the Chancellor, the Provost, and the Senior 
Associate Vice President for Academic Affairs, it is recommended that 
Professor Robert Rocco Cottone be named to the position University of 
Missouri Curators' Distinguished Professor, effective September 25, 2020. 
Professor Robert Rocco Cottone will receive a $10,000 annual stipend as long 
as the position title is held. $5,000 will go to increased compensation (salary 
and benefits less applicable taxes) with the remaining $5,000 available for 
professional expenses associated with teaching, research, or creative activities. 
In accordance with Collected Rules and Regulations, 320.070, this appointment 
is for a period of five years which may be renewed at the discretion of the 
Chancellor. 
 

4. Curators’ Distinguished Professor, Uma A. Segal, UMSL 
 
that upon the recommendation of the Chancellor, the Provost, and the Senior 
Associate Vice President for Academic Affairs, it is recommended that 
Professor Uma A. Segal be named to the position University of Missouri 
Curators' Distinguished Professor, effective September 25, 2020. Professor 
Uma A. Segal will receive a $10,000 annual stipend as long as the position title 
is held. $5,000 will go to increased compensation (salary and benefits less 
applicable taxes) with the remaining $5,000 available for professional expenses 
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8. Curators’ Distinguished Professor, Yuwen Zhang, MU 
 

that upon the recommendation of the Chancellor, the Provost, and the Senior 
Associate Vice President for Academic Affairs, it is recommended that 
Professor Yuwen Zhang be named to the position University of Missouri 
Curators' Distinguished Professor, effective September 1, 2020. Professor 
Yuwen Zhang will receive a $10,000 annual stipend as long as the position title 
is held. $5,000 will go to increased compensation (salary and benefits less 
applicable taxes) with the remaining $5,000 available for professional expenses 
associated with teaching, research, or creative activities. In accordance with 
Collected Rules and Regulations, 320.070, this appointment is for a period of 
five years which may be renewed at the discretion of the Chancellor. 

 
9. Curators’ Distinguished Teaching Professor Emeritus, James S. Rikoon, 

MU 
 

that upon the recommendation of UM System President and MU Chancellor 
Mun Y. Choi, the Provost, and the Senior Associate Vice President for 
Academic Affairs, it is recommended that Professor J. Sanford Rikoon be 
named to the position University of Missouri Curators’ Distinguished Teaching 
Professor Emeritus, effective 07/31/2020.  

 
10. Ground Lease, Kansas City Streetcar Power Station, UMKC 

 
that the Vice President for Finance and Chief Financial Officer be authorized to 
approve a Ground Lease of approximately 4,000 square feet of land within the 
UMKC campus, to The City of Kansas City, Missouri (KCMO), for $1.00 
annually for a term not to exceed 31 years, for UMKC. 
 
Funding is from: UMKC Operating Funds 
 

 
 Roll call vote of the Board:     
 

Curator Brncic voted yes. 
Curator Chatman voted yes. 
Curator Graham voted yes. 
Curator Hoberock voted yes. 
Curator Layman voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
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Curator Wenneker voted yes. 
Curator Williams voted yes. 
 

 The motion carried. 
 
General Business 
 
President’s Report on personnel, property and contract matters – presented by 
President Choi  
 
No action taken by the Board. 
 
General Counsel’s Report – presented by General Counsel Owens 
 
No action taken by the Board. 
 
 
Adjourn, Board of Curators Meeting and Committee Meetings, September 24, 2020 
 

It was moved by Curator Graham and seconded by Curator Williams that the Board 

of Curators meeting and committee meetings, September 24, 2020, be adjourned. 

 
Roll call vote of the Board:    
 
Curator Brncic voted yes. 
Curator Chatman voted yes. 
Curator Graham voted yes. 
Curator Hoberock voted yes. 
Curator Layman voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Wenneker voted yes. 
Curator Williams voted yes. 
 
The motion carried. 
 
 
There being no other business to come before the Board of Curators, the meeting 

was adjourned at 3:50 P.M. on Thursday, September 24, 2020. 

 




