Title IX Hearing Panel Resolution Rules of Decorum

During a hearing for the resolution of an alleged violation of Section 600.020, Sexual Harassment under
Title IX,
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11.

12.

13.

14.

ii. Character evidence is information that does not directly relate to the facts at issue, but
instead reflects upon the reputation, personality, or qualities of an individual, including
honesty. Such evidence regarding either Party’s character is of limited utility and shall not
be admitted unless deemed relevant by the Hearing Officer.

iii. Incidents or behaviors of a Party not directly related to a possible violation, unless they
show a pattern of related misconduct. History of related misconduct by a Party that shows
a pattern may be considered only if deemed relevant.

iv. AParty’s records that are made or maintained by a physician, psychiatrist, psychologist, or
other recognized professional or paraprofessional acting in the professional’s or
paraprofessional’s capacity, or assisting in that capacity, and which are made or
maintained in connection with the provision of treatment to the Party, may not be used
without that Party’s express consent.

b. Repetitive / Duplicative Evidence

c. Compound Question

d. Badgering the witness

e. Declarant failed to submit to cross-examination

An Advisor may not challenge the Hearing Officer’s relevance determination. A Hearing Officer’s

ruling is final.

Where an Advisor asks a relevant question in a manner that violates the Rules of Decorum related
to delivery of a question, the question may not be deemed irrelevant by the Hearing Officer simply
because of the manner in which it was delivered. Under that circumstance, the Hearing Officer
will notify the Advisor of the violation of the Rules, and, if relevant, will allow the question to be
re-asked in an appropriate manner.

The Hearing Officer shall have sole authority to determine whether these Rules of Decorum have
been violated. The first violation of the Rules shall result in a warning to the offending person. In
the event of any further violations, the Hearing Officer may dismiss the offending person from the
hearing. The Hearing Officer shall document in writing any decision to dismiss the offending
person from the hearing and the basis therefor.

a. If an Advisor is dismissed, that Party shall select an alternate Advisor. If necessary, the
hearing may be temporarily delayed to facilitate replacement of the Party’s Advisor. A
Party cannot serve as their own Advisor in this circumstance.

b. If aParty or witness is dismissed, the hearing shall proceed in the manner set forth in CRR
600.030, and the Hearing Officer will determine if the Party or witness submitted to cross-
examination.

If a Party or witness does not submit to cross-examination at a hearing, the Hearing Panel must
not rely on any statement of that Party or witness in reaching a determination regarding
responsibility, but no inference can be drawn from the fact that a Party or witness failed to submit
to cross-examination.
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